
























































































































February 5, 2021

2/5/21

Except for the Articles, Appendices, and Letter of Agreement added or amended herein, 
all other Articles, provisions, Appendices, Letters of Intent, and Letters of Agreement of 
the 2018-2021 MOU No. 07 shall remain in full force and effect during the new term of 
July 1, 2018 through December 31, 2022, of this MOU. 

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized 
representatives to execute this Memorandum of Understanding the day, month, and year 
first above written. 

Business Representative 

Da~-~~1-~~/_2_/ __ 

MOU07-22 

FOR THE CITY: 

City Administrative Officer 

Date 

Approved as to Form and Legality: 

Office of the City Attorney 

Date 



CLASS CODE TITLE HOURLY SALARY

2433-0 Art Instructor 29.35$                         

2452-A Art Instructor 18.08$                         

2452-B Art Instructor 20.96$                         

2452-C Art Instructor 23.85$                         

2452-D Art Instructor 26.83$                         

0835-0 Day Camp Director I 18.87$                         

0835-A Day Camp Director II 20.96$                         

0835-B Day Camp Director II 22.53$                         

0835-C Day Camp Director II 24.37$                         

0835-D Day Camp Director II 26.20$                         

2498-0 Recreation Assistant 17.29$                         

2499-A Recreation Instructor 18.08$                         

2499-B Recreation Instructor 20.96$                         

2499-C Recreation Instructor 23.85$                         

2499-D Recreation Instructor 26.83$                         

SALARY NOTES:

Recreation Assistant (Class Code 2498-D) - (former Recreation Assistant III)
Pay Grades A and D obsolete – no new hires. Current incumbents “grandfathered” at their current rate of pay.

MOU 07

Appendix A

Operative on July 1, 2018

Art Instructor (Class Code 2433)
Current incumbents “grandfathered” at their current rate of pay as of March 1, 2015, if higher than the above hourly 
rates.

Art Instructor (Class Code 2452); Day Camp Director II (Class Code 0835); Recreation Instructor (Class Code 2499)
Pay Grades A through D will be assigned based on level of skill and education. Employees may request consideration 
in writing of assignment to a higher level of pay. Management will give consideration of the request, and provide a 
response in writing.



CLASS CODE TITLE HOURLY SALARY

2433-0 Art Instructor 30.20$                         

2452-A Art Instructor 18.60$                         

2452-B Art Instructor 21.57$                         

2452-C Art Instructor 24.54$                         

2452-D Art Instructor 27.61$                         

0835-0 Day Camp Director I 19.42$                         

0835-A Day Camp Director II 21.57$                         

0835-B Day Camp Director II 23.18$                         

0835-C Day Camp Director II 25.08$                         

0835-D Day Camp Director II 26.96$                         

2498-0 Recreation Assistant 17.79$                         

2499-A Recreation Instructor 18.60$                         

2499-B Recreation Instructor 21.57$                         

2499-C Recreation Instructor 24.54$                         

2499-D Recreation Instructor 27.61$                         

SALARY NOTES:

Recreation Assistant (Class Code 2498-D) - (former Recreation Assistant III)
Pay Grades A and D obsolete – no new hires. Current incumbents “grandfathered” at their current rate of pay.

MOU 07

Appendix B

Operative on October 28, 2018

Art Instructor (Class Code 2433)
Current incumbents “grandfathered” at their current rate of pay as of March 1, 2015, if higher than the above hourly 
rates.

Art Instructor (Class Code 2452); Day Camp Director II (Class Code 0835); Recreation Instructor (Class Code 2499)
Pay Grades A through D will be assigned based on level of skill and education. Employees may request consideration 
in writing of assignment to a higher level of pay. Management will give consideration of the request, and provide a 
response in writing.



CLASS CODE TITLE HOURLY SALARY

2433-0 Art Instructor 31.03$                         

2452-A Art Instructor 19.11$                         

2452-B Art Instructor 22.16$                         

2452-C Art Instructor 25.21$                         

2452-D Art Instructor 28.37$                         

0835-0 Day Camp Director I 19.95$                         

0835-A Day Camp Director II 22.16$                         

0835-B Day Camp Director II 23.82$                         

0835-C Day Camp Director II 25.77$                         

0835-D Day Camp Director II 27.70$                         

2498-0 Recreation Assistant 18.28$                         

2499-A Recreation Instructor 19.11$                         

2499-B Recreation Instructor 22.16$                         

2499-C Recreation Instructor 25.21$                         

2499-D Recreation Instructor 28.37$                         

SALARY NOTES:

Recreation Assistant (Class Code 2498-D) - (former Recreation Assistant III)
Pay Grade D obsolete – no new hires. Current incumbents “grandfathered” at their current rate of pay. Once the rate
of pay for this class exceeds the incumbent employee’s current rate of pay, the employee’s pay grade extension shall
be changed from “-D” to “-0” for the employee.

MOU 07

Appendix C

Operative on January 19, 2020

Art Instructor (Class Code 2433)
Current incumbents “grandfathered” at their current rate of pay as of March 1, 2015, if higher than the above hourly
rates.

Art Instructor (Class Code 2452); Day Camp Director II (Class Code 0835); Recreation Instructor (Class Code 2499)
Pay Grades A through D will be assigned based on level of skill and education. Employees may request consideration
in writing of assignment to a higher level of pay. Management will give consideration of the request, and provide a
response in writing.



CLASS CODE TITLE HOURLY SALARY

2433-0 Art Instructor 31.65$                         

2452-A Art Instructor 19.49$                         

2452-B Art Instructor 22.60$                         

2452-C Art Instructor 25.71$                         

2452-D Art Instructor 28.94$                         

0835-0 Day Camp Director I 20.35$                         

0835-A Day Camp Director II 22.60$                         

0835-B Day Camp Director II 24.30$                         

0835-C Day Camp Director II 26.29$                         

0835-D Day Camp Director II 28.25$                         

2498-0 Recreation Assistant 18.65$                         

2499-A Recreation Instructor 19.49$                         

2499-B Recreation Instructor 22.60$                         

2499-C Recreation Instructor 25.71$                         

2499-D Recreation Instructor 28.94$                         

SALARY NOTES:

Recreation Assistant (Class Code 2498-D) - (former Recreation Assistant III)
Pay Grade D obsolete – no new hires. Current incumbents “grandfathered” at their current rate of pay. Once the rate
of pay for this class exceeds the incumbent employee’s current rate of pay, the employee’s pay grade extension shall
be changed from “-D” to “-0” for the employee.

MOU 07

Appendix D

Operative on June 19, 2022

Art Instructor (Class Code 2433)
Current incumbents “grandfathered” at their current rate of pay as of March 1, 2015, if higher than the above hourly
rates.

Art Instructor (Class Code 2452); Day Camp Director II (Class Code 0835); Recreation Instructor (Class Code 2499)
Pay Grades A through D will be assigned based on level of skill and education. Employees may request consideration
in writing of assignment to a higher level of pay. Management will give consideration of the request, and provide a
response in writing.



CLASS CODE TITLE HOURLY SALARY

2433-0 Art Instructor 32.28$                         

2452-A Art Instructor 19.88$                         

2452-B Art Instructor 23.05$                         

2452-C Art Instructor 26.22$                         

2452-D Art Instructor 29.52$                         

0835-0 Day Camp Director I 20.76$                         

0835-A Day Camp Director II 23.05$                         

0835-B Day Camp Director II 24.79$                         

0835-C Day Camp Director II 26.82$                         

0835-D Day Camp Director II 28.82$                         

2498-0 Recreation Assistant 19.02$                         

2499-A Recreation Instructor 19.88$                         

2499-B Recreation Instructor 23.05$                         

2499-C Recreation Instructor 26.22$                         

2499-D Recreation Instructor 29.52$                         

SALARY NOTES:

Recreation Assistant (Class Code 2498-D) - (former Recreation Assistant III)
Pay Grade D obsolete – no new hires. Current incumbents “grandfathered” at their current rate of pay. Once the rate
of pay for this class exceeds the incumbent employee’s current rate of pay, the employee’s pay grade extension shall
be changed from “-D” to “-0” for the employee.

MOU 07

Appendix E

Operative on June 19, 2022

Art Instructor (Class Code 2433)
Current incumbents “grandfathered” at their current rate of pay as of March 1, 2015, if higher than the above hourly
rates.

Art Instructor (Class Code 2452); Day Camp Director II (Class Code 0835); Recreation Instructor (Class Code 2499)
Pay Grades A through D will be assigned based on level of skill and education. Employees may request consideration
in writing of assignment to a higher level of pay. Management will give consideration of the request, and provide a
response in writing.
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LETTER OF AGREEMENT 
BETWEEN 

THE COALITION OF LOS ANGELES CITY UNIONS 
AND THE CITY OF LOS ANGELES 

 
RELEASE TIME PILOT PROGRAM 

 
 

The City of Los Angeles has determined there are specific Union activities that confer a 
public benefit for which bargaining unit members (Released Employees) of the Coalition 
of Los Angeles City Unions (Coalition) should be released from their official duties (City 
work) in order to perform the specific Union activities. The Coalition agrees to ensure 
performance, supervise, and manage the activities of the Released Employees. Full-Time 
and Part-Time employees shall be eligible to be designated as a Released Employee. 
 
The parties agree that during the term of the 2018-2021 MOU, a reasonable number of 
bargaining unit members shall be designated by individual Coalition Unions for the 
purpose of directly communicating, sharing, and collecting information from all bargaining 
unit members. Furthermore, as a means of controlling administrative and litigation costs 
associated with employee matters in a large and complex City, and with the goal of 
resolving matters at the earliest possible stage, Released Employees will assist 
bargaining unit employees, the Union, and Management during the following processes 
and procedures: 
 
1. Union approved work-site meetings of the bargaining unit membership. 
 
2. Membership meetings in order to assist with communicating issue(s) relevant to 

the work-force. 
 
Reporting and Accountability of Released Employee Time 
 
In order to ensure the City maintains control over public resources, a designee of each 
Coalition Union will notify Management in advance in writing of the need to release an 
employee and confirm the employee has been released. The Union shall provide advance 
notice no less than 48 hours prior to the commencement of union release time. 
 
Each Coalition Union shall designate employees and notify Management in advance in 
writing when a Released Employee is designated by the Union. The designated 
employees shall be released for only the time necessary to bring about the efficient 
outcome(s) contemplated in this Agreement and/or identified going forward. Permission 
to leave official duties (City work assignment) will be granted unless the absence would 
cause an undue interruption of work. If such permission cannot be granted promptly, the 
Union will be informed when time can be made available. Release of an employee shall 
not be unreasonably withheld. 
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The payroll code “UB” shall be entered for all release time used under this Program. No 
employee shall be paid overtime or accrue Compensated Time Off (CTO) while released 
under this Program. 
 
Bank of Hours  
 
Each Union shall be afforded a bank of hours equaling two (2) hours for each full-time 
bargaining unit member and one (1) hour for each part-time bargaining unit member. 
 
The total number of calculated release time hours for each Union in accordance with this 
Agreement is as follows: 
 
 
Union 

 Total Hours/ 
Calendar Year 

AFSCME  15,566 
SEIU  20,351 
LIUNA  1,656 
Building Trades  2,216 
IUOE  582 
Teamsters  360 
 
The bank of hours shall reset July 1st of each year and not carryover or be shared between 
Unions. Unused hours shall be deemed waived and lost. This provision shall remain in 
full-force and effect during the term of this MOU. 
  



LETTER OF AGREEMENT 
BETWEEN 

THE COALITION OF LOS ANGELES CITY UNIONS 
AND THE CITY OF LOS ANGELES 

RELEASE TIME PILOT PROGRAM 

FOR THE COALITION: 

~~-~& ~~ 
LIUNA Local 777 

4-/4,/~r 

(tos~ 
David Sanders 
SEIU Local 721 

Chris Hannan, Council Representative 
LNOCBCT 

Gavin oon, usiness Representative 
I.U.O.E. Local 501 

~h't-Ste::U~h 
AFSCME District Council 36 

Carlos Rubio 
Teamsters Local 911 

FOR THE CITY: 

Richard H. Llewellyn, Jr. 
City Administrative Officer 

t lil.t \6 
Date 

Approved as to Form and Legality: 

~1-~ 
Office of the City Attorney 



 

LETTER OF AGREEMENT 
BETWEEN THE COALITION OF LOS ANGELES CITY UNIONS 

AND THE CITY OF LOS ANGELES 
 

UNION ACCESS TO NEW EMPLOYEE ORIENTATIONS 
 
 

A. PARTIES 
 

This Agreement is made and entered into by and between the Coalition of Los 
Angeles City Unions (Unions) and the City of Los Angeles (City) for the following 
Memoranda of Understanding (MOU) for bargaining units 2, 3, 4, 6, 7, 8, 9, 10, 11, 
12, 13, 14, 15, 16, 17, 18, 34, 36, 37, 63, and 64. 

 
B. PURPOSE 
 

The purpose of this Agreement is to establish a procedure for access to City new 
employee orientations by the exclusive representative of newly hired employees. 
This Agreement supersedes any MOU language or prior practice with regard to 
new employee orientations. Nothing in this Agreement is intended to delay, 
impede, or otherwise interfere with any City hiring process. 

 
C. TERM 
 

This Agreement has been executed by the parties on the day, month, and year 
written above and shall continue until such time as the parties cancel or negotiate 
otherwise. 

 
D. AMENDMENTS, MODIFICATIONS, OR OTHER CHANGES 
 

The parties recognize the need to update this Agreement as the City automates 
and centralizes its new employee orientation process and as changes in employer 
culture occur. In the event either the Unions or the City desire(s) to amend, modify, 
or make any other changes to this Agreement, that party shall submit to the other, 
written notice of its desire to meet and confer. Meet and confer sessions shall begin 
no later than thirty (30) calendar days following receipt of the written notice or 
another date mutually agreed upon by the parties.  If the parties are unable to 
reach agreement within thirty (30) calendar days, the matter shall be subject to the 
provisions of California Government Code Section 3557. 

 
E. ENFORCEABILITY 
 

The parties mutually agree that the intent of this Agreement is to ensure 
compliance with the provisions of State law requiring an employer to provide the 
exclusive representative ten (10) calendar days’ of notice and mandatory access 
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LETTER OF AGREEMENT 

2018-2022 MEMORANDUM OF UNDERSTANDING NO. 07 

CONTRACT EXTENSION AMENDMENTS 

The parties to this LOA agree that if any part or provision in this LOA is in 
conflict or inconsistent with any of the information provided to employees in 2018-2021 
MOU No. 07, said part or provision in this LOA shall govern. 

FOR THE CITY: 

Business Representative City Administrative Officer 

Date 2- / 4 / '2-_; ----+, --'---17'-----+1 ----
Date - - ----------

Approved as to Form and Legality: 

Business Representative Office of the City Attorney 

Date 




