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SECTION 1.0 GENERAL PROVISIONS
ARTICLE 1.1 RECOGNITION

A. On June 24, 1982, the Los Angeles Airport Peace Officers’ Association
(“Association”) was certified by the Employee Relations Board (“ERB”) as the
certified representative of employees in the Airport Peace Officers' Unit ("Unit").
Accordingly, the City of Los Angeles (“City”) hereby recognizes the Association as
the exclusive representative of the employees in said Unit in accordance with the
provisions of Los Angeles Administrative Code (“LAAC”) Section 4.822 (Formal
Recognition of Employee Organizations).

B. The term “employee” or “employees” as used herein shall refer only to an
employee or employees employed by the City in one of the classifications listed in
the salary appendices of this Memorandum of Understanding (“MOU”), as well as
such classes that may be added hereafter by the ERB.

ARTICLE 1.2 PARTIES TO THIS MEMORANDUM OF UNDERSTANDING

This MOU is entered into by and between the City Administrative Officer (“Management”)
as the authorized management representative of the City of Los Angeles as designated
under LAAC Section 4.870.a.(1), the authorized management representative of the
Airports Department (“Department”) as designated under LAAC Section 4.870.a.(2), and
the Association as the authorized representative of the Unit.

ARTICLE 1.3 IMPLEMENTATION OF THIS MOU

A. This MOU constitutes a joint recommendation of the Association, the Department,
and Management and shall not be binding in whole or in part on the parties unless
and until:
1. The Association has notified Management in writing that it has approved

this MOU in its entirety, and
2. The City Council has approved this MOU in its entirety.

B. Where resolutions, ordinances, or amendments to applicable codes are required,
those Articles of this MOU which require such resolutions, ordinances, or
amendments will become operative on the effective date of the resolutions,
ordinances, or amendments unless otherwise specified.

ARTICLE 1.4 FULL UNDERSTANDING

A. The Association and Management acknowledge that during the meet and confer

process, each had the unlimited right and the opportunity to make demands and
proposals on any subject within the scope of representation and that this MOU

MOU 30 2022-2026 1



constitutes the full and entire understanding of the parties regarding all such
demands and proposals. The parties mutually understand that agreements
contained in any prior or existing MOU are hereby superseded or terminated.

B. The Association and Management mutually understand and agree that any
changes mutually agreed to shall not be binding upon the parties unless and until
they have been implemented in accordance with implementation provisions of this

MOU.

C. The waiver or breach of any term or condition of this MOU by any party hereto
shall not constitute a precedent in the future enforcement of any of its terms and
provisions.

D. The Association and Management mutually agree that this MOU may not be
opened at any time during its term for any reason, except by mutual consent of the
parties.

ARTICLE 1.5 TERM

A. The term of this MOU shall commence on the date when the terms and conditions

of its effectiveness, in accordance with implementation provisions of this MOU, are
fully met, but in no event shall the provisions of this MOU become effective prior
to 0000 hours on July 19, 2022. This MOU shall expire and otherwise be fully
terminated at 2359 hours on September 4, 2026.

B. Notwithstanding the above, the provisions of this MOU shall remain in effect until
a successor MOU is implemented or impasse proceedings are completed, as long
as the parties have met their obligations under the provisions of Article 1.6 of this
MOU to their mutual satisfaction and are continuing to meet and confer in good
faith.

ARTICLE 1.6 CALENDAR FOR A SUCCESSOR MOU

Prior to the expiration of this MOU, the Association or Management shall call for meet
and confer negotiations sessions to discuss a successor MOU. The Association and
Management shall endeavor to conduct the first meet and confer session no later than 90
calendar days prior to the expiration of this MOU.

ARTICLE 1.7 OBLIGATION TO SUPPORT

The Association, the Department, and Management agree that prior to the
implementation of this MOU and during the period of time it is being considered by the
Mayor of the City of Los Angeles, City Council, Council Committees, and/or the Executive
Director of the Department, neither the Association, the Department, nor Management,
nor their authorized representatives, will appear before the Mayor, City Council, Council
Committees or the Executive Director of the Department, nor meet with the Mayor,
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members of the City Council, and/or the Executive Director of the Department, to
advocate any addition or deletion to the terms and conditions of this MOU. However, this
Article shall not preclude the parties from appearing before the Mayor, City Council,
Council Committees, or the Executive Director of the Department, nor meeting with
individual members of the City Council or department heads to advocate or urge the
adoption and approval of this MOU.

ARTICLE 1.8 PROVISIONS OF LAW AND SEPARABILITY

A. The parties to this MOU mutually understand and agree that this MOU is subject
to all applicable Federal and State Laws, City ordinances and regulations, the
Charter of the City of Los Angeles, and any lawful rules and regulations enacted
by the City’s Civil Service Commission, the ERB, or similar independent
commissions or boards of the City. If any part or provision of this MOU is found to
be in conflict or inconsistent with such applicable provisions of Federal, State, or
local law or regulations, or is otherwise held to be invalid or unenforceable by any
court of competent jurisdiction, such part or provision shall be suspended and
superseded by such applicable law or regulations and the remainder of this MOU
shall not be affected thereby.

B. If any term of provision of this MOU is found to be in conflict with any City, State,
or Federal law, the parties to this MOU will meet as soon as possible thereafter to
consider any revisions or amendments thereto that may be required.

ARTICLE 1.9 ACTIONS BY EMPLOYEE RELATIONS BOARD

If the ERB takes any action(s) prior to the expiration of this MOU that results in any
significant change(s) to the composition of this Unit, the parties to this MOU will meet as
soon as possible thereafter to consider any revisions or amendments thereto that may be
required.

ARTICLE 1.10 MANAGEMENT-ASSOCIATION MEETINGS

At the request of the President of the Association (or their designee), the Department, or
Management, meetings may be scheduled at reasonable intervals for the purpose of
informally discussing potential employer-employee relations issues.

ARTICLE 1.11 JOINT LABOR MANAGEMENT COMMITTEE MEETINGS

During the term of this MOU, a Joint Labor Management Committee (JLMC) shall be
formed for the purpose of discussing employment-related matters and fostering open and
continuous communication between the Association and Management. The JLMC will
meet quarterly unless the parties decide otherwise by mutual agreement. The parties
shall exchange draft agenda items no less than one week prior to a meeting date to
facilitate meeting preparation and discussions.
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At any time during the term of this MOU, both parties by mutual agreement may dissolve
the JLMC. The JLMC shall terminate upon expiration of this MOU in accordance with
Article 1.5.

ARTICLE 1.12 MANAGEMENT RIGHTS

A.

Responsibility for management of the City and direction of its work force is vested
in City officials and department heads whose powers and duties are specified by
law. In order to fulfill this responsibility, City management has the exclusive right
to: determine the mission of its constituent departments, offices, and boards; set
standards of services to be offered to the public; exercise control and discretion
over the City’s organization and operations; select, promote, transfer, and/or
discipline employees; relieve City employees from duty because of lack of work or
other legitimate reasons; determine the methods, means and personnel by which
the City’s operations are to be conducted; take all necessary actions to maintain
uninterrupted service to the community; and, execute its mission in emergencies.
All management rights not specifically waived or addressed herein are retained by
Management. However, the exercise of these rights by Management shall not
preclude employees or their representatives from consulting or grieving about the
practical consequences that decisions on these matters may have on wages,
hours, and other terms and conditions of employment.

The Department has the authority to transfer and assign employees of the
department. Nothing contained in this Article shall be deemed to amend the
Articles in Section 3, Grievances.

ARTICLE 1.13 CITY-ASSOCIATION RELATIONSHIP

A.

Continuity of Service to the Public

The City is engaged in public services requiring continuous operations that are
necessary to maintain the health and safety of all citizens. As such, the obligation
to maintain these public services is hereby imposed both upon the City and the
Association.

Mutual Pledge of Accord

1. Inherent in the relationship between the City and its employees is the
obligation of the City to deal justly and fairly with its employees and the
obligation of the employees to cooperate with their fellow employees and
the City in the performance of their public service obligation.

2. The purpose of this MOU is to promote and ensure harmonious relations,
cooperation, and understanding between the City and the Unit members
represented by the Association and continuity of service to the public, and
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to establish and maintain proper standards of wages, hours, and other
terms and conditions of employment.

C. No Strike—No Lockout

In consideration of the mutual desire of the parties to promote and ensure
harmonious relations and in consideration of the Mutual Pledge of Accord, the City
stipulates that there shall be no lockout, or the equivalent, of members of the
Association, and the Association and its members stipulate that there shall be no
strike or other concerted action, including sympathy strikes, resulting in the
withholding of service by the members during the term of this MOU. Should such
a strike or concerted action by Association members occur, the Association shall
immediately instruct its members to return to work. It is mutually understood and
agreed that the City has the absolute right to impose discipline and, in that regard,
shall have the right to take disciplinary action, including discharge, against any
employee who participates in any manner in any strike or slowdown, withholding
of services, picketing in support of a strike, or other concerted action. In the event
of a strike or similar job action, any member who does not immediately report to
work after receiving instruction to do so by the Association shall forfeit their rights
under this MOU. The curtailing of operations by the City in whole or part for
operational or economic reasons shall not be construed as a lockout.

D. The provisions of this Article shall not detract in any way from any restrictions
imposed by law on strikes and other types of work stoppage by public employees.

SECTION 2.0 ASSOCIATION SECURITY/EMPLOYEE RELATIONS
ARTICLE 2.1 NON-DISCRIMINATION

The Association, the Department, and Management mutually reaffirm their respective
policies of non-discrimination in the treatment of any employee because of age (40 and
above), ancestry, color, disability (physical and mental, including HIV and AIDS), gender
identity and/or expression, genetic information, LGBTQ+ identity, marital status, medical
condition (genetic characteristics, cancer or a record or history of cancer), military or
veteran status, national or ethnic origin, race, religion or creed (includes religious dress
and grooming practices), sex or gender (includes pregnancy, childbirth, breastfeeding,
and/or related medical conditions), reproductive health decision making, sexual
orientation, political activities or political affiliation, or any other characteristic protected
under applicable federal, state or local laws.

ARTICLE 2.2 NOTICE OF CHANGES IN WORK RULES
A. Whenever written departmental working rules are established or changes are

made to existing written departmental working rules which affect conditions of
employment, the Department shall, prior to the proposed implementation date,
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notify Association in writing and offer the opportunity for the Association to meet
and consult with the Department on the changes.

Nothing contained in this Article shall be construed as a limitation of the right of the
Department to implement new written departmental working rules or make
changes in such existing rules in cases of emergency. However, when new work
rules or changes to existing work rules must be adopted immediately without prior
notice to the Association, notice shall be given to the Association and an
opportunity for consultation shall be made available to the Association at the
earliest practical time following the adoption of such new work rules or changes in
existing written department work rules.

The Association agrees to notify the Department promptly of its intent to exercise
its rights granted under this Article.

ARTICLE 2.3 EMPLOYMENT OPPORTUNITIES

A.

The City of Los Angeles Personnel Department (“Personnel Department”) will
email to the Association copies of all recruitment bulletins. Tentative examination
bulletins approved by the Head of the Examining Division of the Personnel
Department will be emailed two calendar days prior to the date that said bulletins
are scheduled to be approved by the City of Los Angeles Civil Service
Commission.

Employees shall be granted reasonable time off with pay for the purpose of taking
oral promotional examinations when such examinations are given by the City and
scheduled during the employee’s normal working period. Each employee entitled
to such time off with pay shall give reasonable advance notice to their supervisor.
Such time off with pay shall include travel time to or from their place of employment,
if occurring during normal work hours.

ARTICLE 2.4 WORK ACCESS

A.

An authorized Association representative shall have access to City facilities or
work sites during working hours for the purpose of assisting employees covered
under this MOU relative to their identified role in addressing grievances when such
Association assistance is requested by the grievant(s), or investigating matters
arising out of the application of the provisions of this MOU. The Association
representative shall request authorization for such visit by contacting a designated
Department representative for the work site. In the event immediate access cannot
be authorized, the designated representative shall inform the Association
representative as to the earliest time when access can be granted.

The Association shall provide the Department and Management a written list of its
authorized Association representatives, which shall be kept current by Association.
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C. This Article shall not be construed as a limitation on the power of the Department
to restrict access to areas designated as secure or confidential.

ARTICLE 2.5 USE OF CITY FACILITIES

A. The Association may use City facilities, on prior approval, for the purpose of
holding meetings to the extent that such facilities can be made available, and to
the extent that the use of a facility will not interfere with departmental operations.
Participating employees will attend said meetings on their own time.

B. The parties mutually agree that if the use of a facility requires a fee for rental or
special set-up, security, and/or cleanup service, the Association will provide or
assume the cost of such service(s) or facility.

ARTICLE 2.6 BULLETIN BOARDS

The Department shall provide a bulletin board or reasonable dedicated space at each
work location for use by the Association. All official communications from the Association
shall be posted in the space provided. The Association shall clearly print a removal date
on all posted materials. The Department shall have the right to remove any material that
is believed to be inappropriate for placement in the workplace.

ARTICLE 2.7 FEES AND DUES
A. Fees and Dues
1. Each permanent employee in this Unit (who is not on a leave of absence)

may become a dues paying member of this Unit. Such amounts shall be
determined by the Association and implemented by Management in the first
payroll period which starts 30 days after written notice of the new amount is
received by the Office of the Controller. For the purpose of this provision, a
permanent employee is defined as one who has completed six continuous
months of City service from their original date of appointment and who is a
member of the Los Angeles City Employees' Retirement System
(“LACERS”).

2. Notwithstanding any provisions of LAAC Section 4.203 (Authorization For
Certain Deductions) to the contrary, during the term of this MOU, payroll
deductions requested by employees in this Unit for the purpose of becoming
a member and/or to obtain benefits offered by any qualified organization
other than the Association will not be accepted by the City Controller. For
the purpose of this provision, qualified organization means any organization
of employees whose responsibility or goal is to represent employees in the
City's meet and confer process.
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The Association shall notify all members of the Unit that they are eligible for
membership in the Association and that upon providing the Association
consent, dues amounts will be automatically deducted from their
paychecks. The cost of this communication and the responsibility for its
distribution shall be borne by the Association.

B. Management Responsibilities

1.

MOU 30 2022-2026

The City Controller shall cause the amount of the fees or dues to be
deducted from 24 biweekly payroll checks of each employee in this Unit as
specified by the Association under the terms contained herein. "Dues" shall
be the result of voluntary consent in the form of a signed authorization that
will be maintained by the Association.

a. Remittance of the aggregate amount of all dues, fees and other
proper deductions made from the salaries of employees hereunder
shall be made to the Association by the City Controller within 30
working days after the conclusion of the month in which said dues,
fees and/or deductions were deducted.

b. A fee of nine cents per deduction shall be assessed by the City
Controller for the processing of each payroll deduction taken. The
City Controller will deduct the aggregate amount of said fees in 24
payroll periods in a fiscal year.

The City Controller shall also apply this provision to every permanent
employee who voluntarily becomes a member of this Unit within 60 calendar
days of reassignment or transfer.

a. The City is authorized to deduct from each Unit member membership
dues. This deduction will be computed at the rate of one and one-
half percent (1.5%) of an Airport Police Officer II's highest step of the
salary range prescribed for that class, rounded off to the nearest
tenth of a dollar.

b. When the City Controller receives notice from the Association to
change the deduction percentage rate, the City Controller is hereby
authorized to change said deduction automatically in the next
practical pay period following such notice.

C. The authorization to deduct dues shall remain in effect until written
notice of cancellation is given by the Association to the City
Controller's Office on the appropriate form provided by the City
Controller for this purpose.



Management will provide the Association with the name, home address,
and employee identification number of each permanent employee. Once
the bargaining unit members personal information is provided to the
Association, the Association will assume responsibility to properly secure it.
The Association shall indemnify and hold harmless the City for any claims
made by a bargaining Unit member for the loss, alleged improper use, or
unauthorized release of their personal information.

The City Controller shall notify the Association within 60 calendar days of
any employee who, because of a change in employment status, ceases to
be a Unit member no longer is subject to the provisions of this Article.

C. Association Responsibilities

1.

The Association is responsible for submitting to the City Controller the
agreed upon dues authorization notification and any changes in the
amounts to be deducted from the employees’ pay checks.

The Association certifies to the City that it has adopted, implemented, and
will maintain constitutionally acceptable procedures to enable bargaining
Unit members to cancel their membership.

The Association certifies that it has and will maintain individual employee
authorizations, but shall not be required to provide a copy of an individual
authorization to the City unless a dispute arises about existence or terms of
the authorization. The Association shall indemnify and hold harmless the
City for any claims made by a bargaining Unit member for deductions made
in reliance on that certification.

D. California Government Code Section 1159 (a-b)

1.
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Existing California Government Code Section 1159 (a-b) states:

a. “The Controller, a public employer, an employee organization, or any
of their employees or agents, shall not be liable for, and shall have a
complete defense to, any claims or actions under the law of this state
for requiring, deducting, receiving, or retaining agency or fair share
fees from public employees, and current or former public employees
shall not have standing to pursue these claims or actions, if the fees
were permitted at the time under the laws of this state then in force
and paid, through payroll deduction or otherwise, prior to
June 27, 2018.”

b. “This section shall apply to claims and actions pending on its
effective date, as well as to claims and actions filed on or after that
date.”



ARTICLE 2.8

A. During

RELEASE TIME

the term of this MOU, the Department will permit up to a maximum of 1,000

hours per fiscal year of time off for Association Directors to participate in employee
organization representation activities, subject to the following:

1.

2.

3.

4.

Time off is requested with seventy-two hours’ notice to the Department.
The Department approves.
Minimum time off taken must be in at least one hour increments.

Minimum staffing is not impacted.

B. The Office of the City Administrative Officer (CAO) shall invoice the Association on
or before pay periods 6, 12, 19, and 26 (or pay period 27 when a fiscal year
contains a 27" pay period) of each applicable year for actual time used at the rate

of $33.

C. In addi

24 per hour for all other Unit members.

tion to the 1,000 per year cited above, the Department may permit one Unit

member elected as an Association Director (“Director”) time off for full-time
employee organization representation activities.

D. The Association shall reimburse the CAO the cost of all release time for the
Director in the amount of $85,000 annually, subject to the following:

1.
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The Association shall reimburse the CAO on a quarterly basis in the amount
of $21,250 on or before pay periods 6, 12, 19, and 26 (or pay period 27
when a fiscal year contains a 27th pay period) of each applicable year.

In the event the Association does not utilize the full time services of the
Director, the CAO shall compute the amount of reimbursement not required
at the end of each fiscal year at the rate of $40.70 per hour not used and
shall reduce the amount of reimbursement required from the Association
and shall notify the appropriate parties.

Failure of the CAO to receive reimbursement within 45 calendar days of the
quarterly due date shall constitute the immediate revocation of this provision
and the immediate reassignment of the Director to regular duties for their
current class and pay level. At the time such payment is received, this
provision will become fully reinstated.

During the period of time the Director is in the service of the Association,
the Director shall not receive any accrual of vacation or sick leave credit.
These benefits are the responsibility of the Association. Likewise, no
deduction from either of the benefits will be made by the City.
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No overtime for Association activities will be authorized or paid for the
Director covered by this provision nor will the Director be eligible for paid
premium holiday pay provided for elsewhere in this MOU. Except, however,
for police activities and qualifying, overtime will be compensated in
accordance with the provisions of this MOU.

The Director acting in the capacity of full-time employee organization
representatives is a peace officer employed by the Department. As such,
they remain subject to the rules, regulations, and Code of Conduct
provisions applicable to such representatives and all benefits and
responsibilities provided for under the terms and conditions of this MOU. If
a Unit member is served with a notice of intended discipline that the
Association believes violates LAAC Section 4.860(a)(2), the Director shall
have ten calendar days to serve the Airport Police Chief with a copy of the
Unfair Employee Relations Practice claim filed with the ERB regarding the
matter. The Airport Police Chief will not take the contemplated disciplinary
action until the ERB has adjudicated the unfair charge. The Airport Police
Chief and the Association shall request an expedited proceeding. If the ERB
finds the contemplated disciplinary action to be an Unfair Employee
Relations Practice, the Chief will not proceed with the disciplinary action.

In the event that the Director serves a suspension, the Director may
continue to perform their duties as a Director but shall not act in the capacity
of a peace officer or conduct City-related business during such suspension.
At the end of each fiscal year, the Department of Airports shall compute the
amount of reimbursement not required for any period of suspension served
by the active Director and shall reduce the amount of reimbursement
required from the Association.

During normal daytime business hours or while conducting City-related
business, the Director shall be considered for Workers' Compensation and
pension benefits as an employee of the City of Los Angeles and entitled to
all benefits that other Airport peace officers are entitled to under Division 4
of the Labor Code, the LAAC, and the Los Angeles City Charter in the
sections and articles applicable to Airport peace officers. This provision
shall not be limited to normal daytime business hours when the Director is
performing the regular duties of an Airport peace officer.

The Association shall indemnify, defend, and hold the City and its officers
and employees harmless against any and all claims, suits, demands, or
other forms of liability that might arise out of or result from any action taken
by the Director in the service of the Association (excluding Workers'
Compensation).
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10.  The Director shall be required to qualify twice a year. Qualification shall be
during the months of March and September on the combat range with the
officer’s primary duty handgun and factory ammunition.

11.  Except for the provisions of Iltem 2 of this Article and misconduct that would
warrant a paygrade reduction, when the Director returns to regular duties
with the Department for any other reason, the Director shall be assigned to
a position for their current classification and paygrade. It shall be the
Department of Airport’s option whether the Director is returned to a position
for which there is hazard, bonus, or other special pay.

12. Refusal by the Department for adequate reason is not subject to the
grievance procedure.

ARTICLE 2.9 UNIT INFORMATION

Management will continue to comply with California Code, Government Code — GOV §
3558 by providing the Association with the name, job title, department, work location,
home address, work, home, and personal cellular telephone numbers, personal email
addresses on file with the Department at least every 120 days. All information shall be
provided to the Association electronically in a file format or through a readily accessible
database. Once the bargaining unit members’ personal information is provided to the
Association, the Association will assume responsibility to properly secure it. The
Association shall indemnify and hold harmless the City for any claims made by a
bargaining Unit member for the loss, alleged improper use, or unauthorized release of
their personal information.

SECTION 3.0 GRIEVANCES
ARTICLE 3.1 GRIEVANCE PROCEDURE

STATEMENT OF INTENT

Management and the Association have a mutual interest in resolving workplace issues
appropriately, expeditiously and at the lowest level possible. In recognition of this mutual
interest, the parties acknowledge that the grievance process is not a replacement for daily
communication between the employee and the supervisor, nor is it inherently an
adversarial process. Rather, it is a process to mutually resolve workplace issues to the
maximum extent possible within the organization.

DEFINITION

A grievance is defined as a dispute concerning the interpretation or application of this
written MOU, or departmental rules and regulations governing personnel practices or
working conditions applicable to Unit employees. The parties agree that the following shall
not be subject to the grievance procedure:
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E.

An impasse in meeting and conferring upon the terms of a proposed MOU.

Any matter for which an administrative remedy is provided before the Civil Service
Commission.

Any issue that the parties agree to refer to another administrative resolution
process.

Assignment and scheduling of hours, unless said assignment or scheduling is in
violation of the departmental working rules or this MOU.

Also as noted in articles contained within this MOU.

GENERAL PROVISIONS

A.

BINDING ELECTION OF PROCEDURE

Where a matter within the scope of this grievance procedure is alleged to be both
a grievance and an unfair labor practice under the jurisdiction of the ERB, the
employee must elect to pursue the matter under either the grievance procedure,
or by action before the ERB. The employee’s election of either procedure shall
constitute a binding election of the procedure chosen and a waiver of the alternate
procedure.

GRIEVANCE PROCESS RIGHTS

No grievant shall lose their right to process their grievance because of
Management-imposed limitations in scheduling meetings.

TIME, TIME LIMITS AND WAIVERS

“‘Business days” shall be defined as Monday through Friday, exclusive of City
Holidays, as defined in Article 5.3, Holiday Premium Pay.

The time limits between steps of the grievance procedure provided herein may be
extended by mutual agreement, not to exceed sixty (60) business days. In addition,
the grievant and Management may jointly waive one level of review from this
grievance procedure.

MEDIATION

1. At any step following the Informal Discussion in the grievance process, the
Association or Management may request mediation, by letter to the
department’s personnel officer. Within ten (10) business days of receipt of
a request for mediation, the receiving party shall either return the request
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without action or request that the ERB appoint a mediator. The ERB shall
attempt to obtain the services of a mediator from the State Mediation and
Conciliation Service. If a State mediator is unavailable, the Association and
Management may jointly agree to a mediator selected by the Executive
Director of the ERB. The fees of such mediator shall be shared equally by
Association and Management.

2. The primary effort of the mediator shall be to assist the parties in settling
the grievance in a mutually satisfactory fashion. The mediation procedure
shall be informal, i.e., court reporters shall not be allowed, the rules of
evidence shall not apply, and no formal record shall be made. The mediator
shall determine whether witnesses are necessary in the conduct of the
proceedings.

3. If settlement is not possible, the mediator may be requested to provide the
parties with an immediate oral opinion as to how the grievance would be
decided if it went to arbitration. Such opinion shall be advisory only. Upon
mutual agreement of the parties, the mediator may be requested to furnish
such opinion in writing, along with a brief statement of the reasons for the
opinion. Such opinion shall not be used during any subsequent arbitration.

4. Notwithstanding the above, and Employee Relations Ordinance (“ERO”)
Section 4.865, the parties may mutually agree to accept the opinion of the
mediator as binding.

5. If mediation does not resolve the issue, the grievant has ten (10) business
days to file an appeal to the next level in the procedure.

EXPEDITED ISSUES

To resolve issues at the appropriate level, a grievance may be waived to the
General Manager level upon mutual agreement of the Association and
Management.

GRIEVANCE PROCESS

STEP 1 ISSUE IDENTIFICATION AND INFORMAL DISCUSSION

A.

The employee shall discuss the issue with the immediate supervisor on an informal
basis to identify and attempt resolution of the employee’s issue within ten (10)
business days following the day the issue arose. The employee shall have the
affirmative responsibility to inform the supervisor that the issue is being raised
pursuant to this grievance procedure.

The immediate supervisor shall meet with the employee, secure clarification of the
issue, consider the employee’s proposed solution, and discuss possible alternative
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solutions and/or other administrative remedies. If the issue is not resolved at this
step, the immediate supervisor shall inform the department’s personnel office, and
the personnel director shall inform the Association of the grievance. The immediate
supervisor shall respond verbally within ten (10) business days following the
meeting with the employee. Failure of the supervisor to respond within the time
limit shall entitle the employee to process the issue to the next step.

STEP 2 GRIEVANCE INITIATION (FORMAL)

A. If the issue is not resolved at Step 1, or jointly referred to another administrative
procedure for resolution, the employee may, within ten (10) business days of
receiving the response from the immediate supervisor, serve a grievance initiation
form with the immediate supervisor (or another member of Management if the
immediate supervisor is not available within the ten day filing period), who will
accept it on behalf of Management and immediately forward it to the next level
manager above the immediate supervisor who is not in the same bargaining unit
as the employee.

B. The manager, or appropriate designee, shall meet with the employee within ten
(10) business days of the date of service of the grievance form at this Step to
discuss the facts and solicit information on possible solutions or other appropriate
administrative procedures. The manager will provide a written response to the
employee within ten (10) business days of meeting with the employee. Failure of
management to respond within the time limit shall entitle the grievant to process
the grievance to the next step.

STEP 3 GRIEVANCE APPEAL

If the grievance is not resolved at Step 2, the employee may serve a written appeal to the
General Manager, or designee, within ten (10) business days following (a) receipt of the
written response at Step 2, or (b) the last day of the response period provided for in
Step 2.

The General Manager or designee shall meet with the employee within ten (10) business
days of the date of service of the appeal, discuss the facts, and solicit information on
possible alternative solutions. A written response will be provided to the employee within
twenty (20) business days from the date of meeting with the employee.

STEP 4 ARBITRATION

A. If the written response at Step 3, or mediation, does not settle the grievance, or
Management fails to provide a written response within twenty (20) business days
of the Step 3 meeting, the Association may elect to serve a written request for
arbitration with the ERB. A copy of this notice shall be served upon the
department’s personnel officer. The request for arbitration must be filed with the
ERB within twenty (20) business days following (a) the date of service of the written
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response of the General Manager/Commission or the designee, or (b) the last day
of the response period provided for in Step 3. Failure of the Association to serve a
written request for arbitration with the ERB within said period shall constitute a
waiver of the grievance.

If such written notice is served, the parties shall jointly select an arbitrator from a
list of seven arbitrators furnished by the ERB, within ten (10) business days
following receipt of said list. Failure of the Association to notify the ERB of the
selected arbitrator within sixty (60) business days of receipt of said list shall
constitute a waiver of the grievance.

Arbitration of a grievance hereunder shall be limited to the formal grievance as
originally filed by the employee to the extent that said grievance has not been
satisfactorily resolved. The proceedings shall be conducted in accordance with
applicable rules and procedures adopted or specified by the ERB, unless the
parties hereto agree to other rules or procedures for the conduct of such
arbitration. The fees and expenses of the arbitrator shall be shared equally by the
parties involved, it being mutually understood that all other expenses including, but
not limited to, fees for witnesses, transcripts, and similar costs incurred by the
parties during such arbitration, will be the responsibility of the individual party
incurring same.

The decision of an arbitrator resulting from any arbitration of a grievance hereunder
shall be advisory only.

The decision of an arbitrator resulting from any arbitration of grievances hereunder
shall not add to, subtract from, or otherwise modify the terms and conditions of this
MOU.

PROCEDURE FOR GRIEVANCES AFFECTING A GROUP OF EMPLOYEES

The Association may elect to file a grievance on behalf of two or more employees. The
facts and issues of the grievance must be the same. In cases where the issues identified
in the grievance affect more employees than are identified as grievants, the parties agree
that the remedy may be applied to those employees upon their consent, if needed

PROCEDURE:

STEP 1 GROUP GRIEVANCE INITIATION (FORMAL)

A.

The Association shall file the grievance in writing with the General Manager, or
designee, of the affected department within twenty (20) business days following
the day the issue arose. To the extent possible, the filing shall include the issue of
the grievance, proposed solution(s), the names of the employees impacted by the
issue, and the specific facts pertaining to each grievant. All employees participating
in the grievance must waive their respective rights to file an individual grievance
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on the same issue by completing an individual grievance waiver form prior to the
meeting with the General Manager.

The General Manager, or designee, shall provide written notification to the
Employee Relations Division of the CAO of the receipt of the grievance. The
General Manager, or designee, shall meet with the Association within twenty (20)
business days of receipt of the grievance to review the facts, solicit information on
the proposed solution(s), or consider other appropriate administrative procedures.

The General Manager, or designee, may include department managers who have
knowledge of the grievance issues and/or representatives from the CAO’s
Employee Relations Division in the meeting with the Association. The General
Manager, or designee, shall prepare a written response within twenty (20)
business days of the meeting.

STEP 2 GROUP GRIEVANCE APPEAL

If the grievance is not settled at Step 1, the Association may file for arbitration pursuant
to the procedure in Step 4 — Arbitration, above.

ARTICLE 3.2 GRIEVANCE REPRESENTATION

A.

1. The Association may designate a reasonable number of Association
members as grievance representatives and shall provide the Department
and Management with a written list of employees who have been so
designated and revised lists within thirty (30) calendar days of any changes
in said designations. This representative may represent a grievant in the
presentation of a grievance at all levels of the grievance procedure.

2. An employee and their representative may have a reasonable amount of
paid time off for the above-listed activities. However, a representative will
receive paid time off only if they are the representative of record; is a
member of the same Association as the employee is employed by the same
department; and, is employed within a reasonable distance from the work
location of the employee.

3. If a representative must leave their work location to represent an employee,
they shall first obtain permission from their supervisor on a form provided
for such purpose. Permission to leave will be granted unless such absence
would cause an undue interruption of work. If such permission cannot be
granted promptly, the representative will be informed when time can be
made available. Such time will not be more than 48 hours, excluding
scheduled days off and/or legal holidays, after the time of the Association
Representative’s request unless otherwise mutually agreed. Denial of
permission to leave at the time requested will automatically constitute an
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extension of time limits provided in the grievance procedure herein, equal
to the amount of the delay.

4. Time spent on grievances outside of regular working hours of the grievant
and/or their representative shall not be counted as work time for any
purpose. Whenever a grievance is to be presented during the working hours
of the grievant and/or their Association Representative, only that amount of
time necessary to bring about a prompt disposition of the grievance will be
allowed.

SECTION 4.0 ON THE JOB

ARTICLE 4.1 PERSONNEL FOLDERS

A.

An employee shall be entitled to review the contents of their official departmental
personnel folder at reasonable intervals, upon request, during hours when the
office in which records are housed is open for business. Such review shall not
interfere with the normal business of the department, office, or bureau.

No disciplinary document shall be placed in an employee’s official departmental
personnel folder without providing said employee with a copy.

A “Notice to Correct Deficiencies” shall be sealed by the Department upon the
request of an affected employee if they have not been involved in any subsequent
incidents of the same general nature and category as the Notice to Correct
Deficiencies requested to be sealed that resulted in written corrective counseling
or other management action for a period of two years from the date the most
recent, related notice was issued or management action taken.

ARTICLE 4.2 SAFETY

A.

All safety clothing and devices as determined by the Department shall be provided,
as long as the need exists. The Department and the Association shall require all
members of the Unit to utilize said safety clothing and devices to the fullest extent
possible.

If the procedures for handling a reported hazardous condition are not initiated, or
if initiated, fail to effect a satisfactory solution of the problem within a reasonable
time, the employee or their representative may call the City Occupational Health
and Safety Office and report such hazard. Unresolved complaints hereunder may
be referred to the State Safety Engineer for processing under the CAL/OSHA rules
and regulations.
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ARTICLE 4.3 A DRUG-FREE WORK PLACE

A.

The responsibilities inherent in the law enforcement profession require officers to
undergo strict physical and psychological evaluations. Thorough pre-employment
investigations into every facet of a police applicant’s background are conducted to
ensure that the candidate’s profile is of an individual worthy of the public’s trust.
Once employed, those individuals who fail to abide by the Law Enforcement Code
of Ethics will be disciplined or even terminated when appropriate. All Unit members
must be willing to accept a random drug test program as yet another test in which
the employee is held to a higher standard than others in society.

An employee who voluntarily apprises the Department of an addiction or other drug
use-related problem caused by either a valid prescription prescribed for the
employee (excluding marijuana) or over-the-counter medication will be allowed to
become involved in a rehabilitation program. Assistance is available through most
City health plans, including the City’s Employee Assistance Program. The
Department will take the necessary steps to ensure that this disclosure and
participation in rehabilitation by the employee is kept confidential. The Department
will cooperate with the employee’s participation in rehabilitation by allowing the
employee to utilize sick leave or other available discretionary leave (i.e., accrued
time off or vacation) as necessary.

As used in this Article, the term “voluntarily apprises the Department” shall mean
that the employee brought the matter to the attention of the Department:

1. On their own initiative;

2. At a point in time not in conjunction with a drug test and when no
administrative investigation has been initiated by the Department
concerning the employee’s use of prescription or over-the-counter
medication; and

3. That no acts or omissions by the employee and related to the use of
prescription or over-the-counter medication involves any criminality on the
part of the employee.

During the term of this MOU, the Association and Management agree to negotiate
a Substance Abuse Testing Program which shall apply to all Unit members.

ARTICLE 4.4 HOURS OF WORK - WORK PERIODS

A.

Notwithstanding the provisions of LAAC sections 4.108 (Hours of Work — FLSA
Non-Exempt Employees) and 4.113 (Overtime — FLSA Non-Exempt Employees),
the Department may, at its sole discretion, assign any Unit member--who is
assigned to a law enforcement function--to work a 5/40, 4/10, or 3/12 work
schedule.
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The work hours do not include time to consume a meal. Adjustments to an
employee’s work schedule may be made in order to accomplish the objective of
the Department. In all cases, a regular full-time employee shall work a total of 160
hours in each 28 workday deployment period.

The parties recognize and agree that the majority of Unit members who are
assigned to a law enforcement function are currently assigned by Management to
work a 4/10 work schedule. In addition, Unit members in special law enforcement
duty assignments are currently assigned by the Department to work a 5/40 work
schedule. Further, the Association and the Department recognize and agree that
it is a “management right” for the Department to discontinue a work schedule at
the conclusion of any Deployment Period. In the event where such a decision is
made, the Department shall give the Association two Deployment Periods notice
of the change and such notice shall include the scheduling system to be
implemented. Notice shall be given to ensure adequate opportunity for the
Association to request that the parties meet-and-confer regarding the impact or the
effects of the Department’s decision following the implementation of the change. If
the Association requests to meet-and-confer on the impacts, then the parties agree
to meet to resolve the matter no later than 30 calendar days from the Association’s
initial request or no later than a period of time that is mutually decided. The
Department, at its sole discretion, shall have the right to modify the work
schedules.

ARTICLE 4.5 CODE 7

A.

During the term of this MOU, a “No Code 7” program shall be in effect on the date
of implementation of this MOU.

Assigned shifts may be extended by order of the Airport Police Chief for an
additional period (Code 7 or free time) not to exceed 45 minutes for entities having
an established roll call and training period, or 30 minutes for entities that do not
have an established roll call and training period.

If the Airport Police Chief exercises the option to extend a work shift by up to 45
minutes, overtime shall not include and no compensation shall be granted for the
additional period of 45 minutes or less (meal period) unless such period is
interrupted or missed because an employee is required to and does respond to a
police emergency or the employee does not have an opportunity to take the free
time. In order to receive “no Code 7” overtime or a portion thereof, employees must
have notified the watch commander of their inability to take free time or Code 7
more than one hour prior to the end of shift and received approval for such
overtime. Supervisors are obligated to make every effort to afford employees an
opportunity to take Code 7.
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ARTICLE 4.6 SUBPOENAED AS A WITNESS

When a Unit member is subpoenaed as a witness by a court of competent jurisdiction,
they shall be compensated in accordance with LAAC Section 4.111.1 (Payment of Salary
When Subpoenaed as a Witness).

ARTICLE 4.7 COMPENSATION FOR COURT APPEARANCES

A. The following provisions shall apply only for the payment of overtime for court
appearances for Unit members outside of their normal duty hours.

B. Basic Compensation

1. An employee shall report to Court or remain on-call, as directed by the
subpoena. When a subpoena includes a statement that the concerned
employee has been placed “on call,” the off-duty employee must not report
to the designated court, unless directed to do so by the concerned court
liaison personnel or court official. Additionally, an on-call employee must not
request from the court liaison or court official to be placed on “be there”
status. If the original subpoena is for “be there” court but subsequently
changes to “on-call” court, the concerned employee shall abide by these
same provisions, they shall not request for the status to be changed back
to “be there” and shall not report to the designated court unless directed to
do so. An employee who is on-call must be able to appear in court not more
than one hour after being notified of their required court appearance time.
An employee need not remain at home but must be available for telephonic
notification at a location where the supervisor knows his/her employee can
be reached.

2. An off-duty employee shall receive a minimum of four hours overtime
compensation for any court day they are subpoenaed to be on call or
required to appear.

3. An off-duty employee shall receive hour-for-hour overtime compensation for
each additional hour of actual attendance in excess of the four hour
minimum as provided for in B.1. above, with the exception that no
compensation will be given for the initial 60 minutes of a noontime recess.

4. An employee shall not receive court on-call overtime compensation and
hour-for-hour overtime compensation for the same time period.

C. Multiple Cases
An off-duty employee who receives morning and afternoon subpoenas for separate

cases on a court day shall receive a minimum of four hours overtime compensation
for any court day they are subpoenaed to be on call or required to appear for each
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case for a total of eight hours. In addition, they shall receive hour-for-hour overtime
compensation for each additional hour of actual court attendance in excess of four

hours.

D. Exceptions to the Four Hour Minimum

1.

3.

ARTICLE 4.8

Court appearances or on-call status commencing four hours or less before
the employee's regularly assigned shift begins will be for the actual time
between the commencement of the court appearance or on-call and the
beginning of the employee's assigned shift with the exception that no
compensation will be given for the initial 60 minutes of a noontime recess.

Court appearances commencing four hours or less during or after the
employee's regularly assigned shift ends will be for the actual time between
the end of the employee's assigned shift and the termination of the court
appearance with the exception that no compensation will be given for the
initial 60 minutes of a noontime recess.

Compensation for on call status shall not exceed four hours.

DMV TELEPHONIC HEARING

A. Department of Motor Vehicles (DMV) Telephonic Hearings shall be governed by
the following provisions.

1.
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On Duty

An employee subpoenaed for a DMV Telephonic Hearing scheduled during
the employee's working hours shall utilize a Department telephone to call
the DMV at the appointed time.

Off Duty

a. An employee subpoenaed for a DMV Telephonic Hearing scheduled
at a time when the employee is off duty may utilize a Department or
a private telephone to call the DMV at the appointed time.

b. An employee participating in a DMV Telephonic Hearing shall be
entitled to a minimum of two and one-half (27%) hours of overtime
compensation and hour-per-hour overtime compensation thereafter
for actual participation in the hearing, with the exception that no
compensation will be given for the initial 60 minutes of a noontime
recess.

C. There shall be no on-call compensation for DMV Telephonic
Hearings.
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d. An employee may not receive overtime compensation for a DMV
Telephonic Hearing in conjunction with any other type of court
overtime compensation, unless the time spent in the DMV
Telephonic Hearing extends beyond the other compensated time. An
employee participating in a DMV Telephonic Hearing while on call or
while actually in court shall only be entitled to the overtime
compensation afforded by these activities. The exception to this rule
is when the DMV Hearing extends past the time when the overtime
compensation for the other court activity ceases. In such cases the
employee shall be entitled to hour-for-hour overtime compensation
for the actual time spent past the close of the other court activity.

e. An employee who utilizes a Department telephone to participate in a
DMV Telephonic Hearing while off duty shall not be entitled to
overtime compensation for travel time spent reaching that telephone.

f. Overtime shall be compensated in accordance with applicable
provisions of this MOU.

ARTICLE 4.9 UNIFORM AND EQUIPMENT ALLOWANCE

A.

Uniforms required by the Department will be replaced, maintained, and cleaned at
the employee's expense.

The Department will provide a cash payment of $1,525 per fiscal year to each Unit
member in pay period 11 of each year. This payment will be made through an
employee’s regular paycheck as part of the pay check issued for pay period 11 for
a fiscal year. An employee who retires, terminates, or otherwise permanently
separates from the Department and/or the City prior to pay period 11 shall be
ineligible to receive this cash payment.

This annual uniform allowance will not be paid to any officer graduating from a
Police Academy during the calendar year in which the uniform allowance is to be
paid. Employees may only receive one uniform allowance in each fiscal year. An
employee transferring or promoting into this Unit shall receive only one uniform
payment per year under the terms of the employee’s former MOU.

This allowance shall be a non-pensionable, cash payment and not part of wages.
This payment is subject to applicable supplemental state and federal taxation
rates.

Replacement of uniforms and personal property for the Department shall be in
accordance with departmental manual sections on reimbursement for lost or
damaged property.
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ARTICLE 4.10 RAIN AND SAFETY GEAR

The Department shall provide standard law enforcement rain and safety gear for Unit
members who are required to work outside in inclement weather. The Department shall
replace such gear when the Department determines that it is no longer serviceable.

ARTICLE 4.11 BILINGUAL DIFFERENTIAL

Qualified Unit members required by the Department to use a language other than English
in the course of their work assignment will be compensated in accordance with LAAC
Section 4.84 (Premium Pay for Persons Possessing Bilingual Skills).

The Department shall identify positions that require a bargaining Unit member to use a
language other than English pursuant to LAAC section 4.84. Once a position is identified,
the Department may send a bargaining Unit member who possess a bilingual skill and
who is interested in utilizing such skill to the Personnel Department for certification. After
being certified as proficient in speaking a language other than English, the bargaining
Unit member, once appointed to the designated position about which a language other
than English is required, shall receive compensation pursuant to LAAC section 4.84.

Certified employees who receive compensation under LAAC 4.84 shall not refuse to use
their skill in the course of their work while on duty. Certified employees may be assigned
to any incident or investigation requiring the use of their bilingual skill and may be required
to prepare written reports related to the incident or investigation, as appropriate.

ARTICLE 4.12 SIGN LANGUAGE PREMIUM

Any qualified Unit member who is requested by the Communications Assistance Center
to utilize sign language skills in the course of their work shall be compensated in
accordance with LAAC Section 4.84.1 (Premium Pay for Persons Possessing Sign
Language Skills).

The Department shall identify positions that require a bargaining Unit member to use sign
language pursuant to LAAC section 4.84.1. Once a position is identified, the Department
may send a bargaining Unit member who possess sign language skills and who is
interested in utilizing such skills to the Personnel Department for certification. After being
certified as proficient in using sign language, the bargaining Unit member, once appointed
to the designated position about which sign language is required, shall receive
compensation pursuant to LAAC section 4.84.1.

Certified employees who receive compensation under LAAC 4.84.1 shall not refuse to
use their skills in the course of their work while on duty. Certified employees may be
assigned to any incident or investigation requiring the use of skills, and may be required
to prepare written reports related to the incident or investigation as appropriate.
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ARTICLE 4.13 MILEAGE AND TRAVEL ALLOWANCES

A.

Notwithstanding LAAC Section 4.222 (Rate of Payment), a Unit member who is
required by the Department to travel directly between their home and place of
temporary assignment, as provided for in LAAC Section 4.221 (Authority for Travel
Compensation), shall receive payment at the rate of $1.50 for each day that such
travel occurs. The parties agree that all other provisions of LAAC Sections 4.220
(Definitions) through 4.226 (Forms Required), inclusive, relative to payment for
travel of certain employees from their homes to temporary job locations shall
remain unchanged and applicable to Unit members.

Notwithstanding LAAC Section 4.222.1 (Job-to-Job Compensation), whenever a
Unit member is required by the Department to travel from one job site to another
(“job-to-job”) within a work day, they shall receive payment at the rate of $1.50 for
each day that such travel occurs.

Where an employee qualifies under both sections A and B, above, such employee
shall be entitled to receive $2.20 per day.

An employee shall be reimbursed for using their personal vehicle in the
performance of their duties when so authorized by the Department in accordance
with LAAC Section 4.230 (Reimbursement).

ARTICLE 4.14 MARKSMANSHIP BONUS

A.

Unit members shall be eligible for a marksmanship distinction and bonus after
meeting the criteria established by the Department in accordance with the following
table:

MOU 30 Marksmanship Bonus Pay Biweekly
Marksmanship Distinction Bonus Amount
Marksman $8.00
Sharpshooter $16.00
Expert $32.00
Distinguished Expert $64.00

Current compensation rate shall be paid through the first full payroll period of
July 2023, and shall be amended to the qualifying level whether higher or lower on
the first pay period each July thereafter. Employees must requalify for Bonus Pay
in their assigned month of each year (January, February or March) to
commensurate compensation.

Qualifying Unit members will be compensated for only one level of expertise.

This bonus is treated as an “Adds to Pay” and shall not be pensionable.
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ARTICLE 4.15 RELINQUISHMENT OF TRAFFIC CONTROL FUNCTIONS

A.

The Department may elect to transfer the traffic control functions presently
performed by Unit members to other employees of the City who are not
represented by the Association and not covered by this Agreement; provided,
however, that Unit members may be assigned these functions under special
circumstances when required by the Department. Traffic control functions shall be
defined as “curb enforcement, parking lot enforcement, and street traffic control.”

The transfer of these functions shall not directly or indirectly result in any layoff or
termination of any Unit employee.

ARTICLE 4.16 ASSIGNMENT DURATION OF SPECIALIZED POSITIONS

A.

Reasonable time limits in an assignment increase the opportunity for all Unit
members to learn specialized skills and ensure a broader dissemination of
knowledge, experience, and expertise throughout the organization. The following
terms shall govern the duration of assignments to specialized positions.

Assignments to specialized positions are normally made for a minimum of five
years. As designated by the Airport Police Chief or their designee, assignments
that require extensive training or investment by the Department of Airports, such
as the Emergency Services, Canine, or Motorcycle units, shall typically have a
minimum assignment duration of seven years. The five and seven-year time period
for assignment rotations under this Article shall commence on July 1, 2014.

The Airport Police Chief or their designee establishes the duties and staffing levels
of specialized assignments based on the needs of the Airport Police Department.
The creation, addition, or elimination of positions in special assignments is at the
discretion of the Airport Police Chief or their designee.

A vacancy in a specialized unit identified by the Airport Police Chief or their
designee may be filled by an Airport Police Officer Ill or by an Airport Police Officer
Il who receives a pay grade advancement to an Airport Police Officer Ill, or by an
Airport Police Officer Il when the level of duty and responsibility is commensurate
and appropriate for the level of an Airport Police Officer Il, as determined by the
Airport Police Chief or their designee.

Any Police Officer who has advanced to an Airport Police Officer Ill pay grade who
returns to patrol from a specialized unit shall retain that pay grade, and be assigned
as a Senior Officer with a level of duties and responsibilities fitting the experience
and expertise required for such a pay grade, as determined by the Airport Police
Chief or their designee.

Management shall also continue the practice of undertaking a periodic selection
process for specialized units, based on operational needs as determined by the
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Airport Police Chief or their designee, especially when members of specialized
units have served the duration of time in said unit as specified above or given
vacancies in said specialized units, as determined by the Airport Police Chief or
their designee based on operational needs.

G. Reassignments shall occur on a seniority basis, with those in the assignments for
the longest period of time reassigned first, followed and/or supplemented by
consideration of a necessary skill set, training, or expertise.

H. Regardless of time in the assignment, a Unit member may be re-assigned if they:
1. Requests to be moved from the position;

2. Receive a performance evaluation that is below acceptable standards and
fails to correct cited performance problems within a reasonable time period;
or,

3. Commit an act of misconduct.

4. Unit member may also be reassigned if the position is eliminated.

Whenever practicable, Unit members shall be given 14 days written notice of a

reassignment.

J. Unit members removed from a specialized assignment for cause shall have the
right to an appeal process to be resolved through arbitration.

K. Unit members who return from a special assignment may re-apply for that
assignment or another special assignment when it becomes available.

L. Canine officers who have had more than one canine assigned shall continue in
their position for the service life of their currently assigned canine.

M. The Airport Police Chief or their designee may authorize a Unit member nearing
retirement to remain in a specialized assignment until the date of their retirement
provided to the Airport Police Chief or their designee.

SECTION 5.0 BENEFITS

ARTICLE 5.1 RETIREMENT BENEFITS

A. The prior provisions for retirement benefits are specified in Appendix H

B. In accordance with the provisions contained in the Tentative Agreement between

the City and LAAPOA signed on June 9, 2023:
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1. If the proposed Pension Enhancement is approved by the voters of the City
of Los Angeles, base wages will not be increased for MOU 30 after the
June 30, 2024 increase.

2. If the proposed Pension Enhancement is rejected by the voters of the City
of Los Angeles or the City fails to place the measure before the voters, base
wages in MOUs 30 will continue to match wages provided for in MOU 24 as
detailed in the MOU 24 salary schedules effective for June 29, 2025 and
June 28, 2026.

ARTICLE 5.2 VACATIONS
A. On January 18, 2024, and each January 1%t thereafter, vacation time accrued
during the previous year shall be credited to each employee based on their years

of service as described below.

1.
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An employee’s vacation accrual anniversary date shall be based upon the
date upon which an employee (1) graduates from the police academy and
promotes to an Airport Police Officer |, step 2, as described in Article 6.1.
C. of this MOU, or (2) joins the Airport Police Department as an Airport
Police Specialist or (3) joins the Airport Police Department as an Airport
Police Officer through a Charter Section 1014 transfer, in which case the
employee’s anniversary date shall be the same as the employee’s vacation
anniversary date held in their previous class.

A Unit member who is undergoing training in the Police Academy as an
Airport Police Officer | (3225-1) shall not be entitled to nor credited with
vacation time for the full duration of their academy training.

An Airport Police Officer | who is on salary step 2 and is undergoing field
training during a probationary period or an Airport Police Specialist shall
accrue 10 hours of vacation at the end of the first month of City service as
described above and 10 hours at the end of each month thereafter until
January 1%t of the next calendar year.

Until the completion of two years of City service in the aggregate, each Unit
member shall be entitled to 120 vacation hours credited annually on
January 18t

Upon the completion of two years of City service in the aggregate, each

employee shall be entitled to 128 vacation hours credited annually on
January 18t
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6. Upon the completion of 10 years of City service in the aggregate, each
employee shall be entitled to 192 vacation hours credited annually on
January 18t

7. Upon completion of 30 years of City service in the aggregate, each
employee shall be entitled to 200 vacation hours credited annually on
January 1.,

In addition to vacation accruals described above, each bargaining unit member
who has completed at least one full year of City service shall be credited with an
additional 112 hours of vacation on January 15t of each calendar year. This 112
hours is provided as a replacement for holiday time off that was relinquished
previously.

The following table illustrates vacation accrual benefits.

AIRPORT POLICE OFFICER VACATION BENEFITS
Number of Annual Hours Distributed on January 1st
Years of Service Hours of Additional
(YOS) Completed |yacation Based Vacation Hours Total
on YOS In Lieu of Holiday
Time Off
<2 120 232
2-9 128 240
112
10-29 192 304
30+ 200 312

Each employee shall be permitted to defer vacation, thereby accumulating unused
vacation time to total not more than the equivalent of three years of vacation credit.
Under no circumstance shall an employee be entitled to accumulate vacation time
in excess of three years.

An employee may defer all or a portion of their vacation. The employee should
consider the amount of vacation time they have accumulated and whether
deferring all or part of the vacation could result in the stoppage of vacation accrual
which will automatically be deposited in the catastrophic illness or injury time bank.

Employees with ten or more years of service in the aggregate may split their
vacation time into two parts. Employees who choose to split their vacation period
or periods may apply their seniority preference to any one portion.

Assignment of employees to vacation periods shall be made so as to maintain
adequate deployment at all levels of rank. Employees shall submit requests for the
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selection of their primary long vacation periods in writing by September 30th of
each year for the following calendar year. Vacation schedules for primary vacation
periods shall be posted by November 15t of each year for the following calendar
year.

H. After primary vacations are assigned based on seniority from highest to lowest,
other secondary vacation periods will then be assigned in reverse seniority order.
Employees shall submit requests for secondary vacations after November 15t of
each year and approved secondary vacations will be posted by December 31,
Management will post all vacation periods in one location.

Any employee who, immediately prior to becoming a member of the Airport Police
Department, was employed in any other department of the City and had earned
any unused vacation credits for which the employee was not compensated either
in cash or time off, shall be credited with such unused vacation time in addition to
any vacation to which the employee is entitled.

J. In the event any employee, after the completion of the employee’s initial year of
service, becomes separated from the service of the Department by reason of
resignation, retirement, death, or for any other reason, cash payment of a sum
equal to all earned, but unused vacation, including vacation for the proportionate
part of the year in which the separation takes place, shall be made at the salary
rate current at the date of the separation to the employee, the estate, or any person
legally entitled to such payment.

K. The City Controller shall keep a record of vacation time balances based on Airport
Police Department records and shall advise employees on their paycheck or pay
advice of their balance biweekly.

L. It is the policy of the Department to allow officers to take regularly scheduled
vacations or remain on vacation during a mobilization unless the officer volunteers
to work or there is an order by the Mayor or the Airport Police Chief or their
designee to cancel vacations.

M. An officer who volunteers to work during a mobilization while on a regularly
scheduled vacation may do so subject to the following:

1. The Department must have a need for the employee to return to work.
Assignments will be made at the discretion of the Department.

2. Once the employee voluntarily returns to work, the employee may not
resume their vacation (including regularly scheduled days off, accumulated
overtime and days off in lieu of a holiday) without the approval of the
Department.
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3. The employee may defer all or a portion of their vacation subject to approval
by Airports Management.

4. Where an employee has elected to defer all or a portion of vacation, the
employee shall be shown on regular duty status for each deferred vacation
day.

5. The Department may approve an employee’s use of any remaining vacation

once the situation deescalates and it is determined there is adequate
deployment at all levels of rank.

6. The Department is under no obligation to reschedule the vacation during
the current calendar year but may do so if it does not impact the ability to
maintain adequate deployment at all levels of rank.

N. When the Mayor or Airport Police Chief or their designee orders officers on
regularly scheduled vacation to return to work during a mobilization, such return is
subject to the employee electing to defer all or part of the remaining vacation
subject to the provisions of this Article.

ARTICLE 5.3 HOLIDAY PREMIUM PAY

A. Employees who work on the following holidays shall receive time-and-one-half
premium pay in lieu of their regular salary.

1. New Year’s Day (January 15t)
2. Easter Sunday
3. Memorial Day (last Monday in May)
4. Juneteenth (June 19t)
5. Independence Day (July 4t)
6. Labor Day (first Monday in September)
7. Veteran’s Day (November 11t)
8. Thanksgiving Day (fourth Thursday in November)
9. Christmas Eve (December 24%)
10.  Christmas Day (December 25)
11.  New Year's Eve (December 315t)
B. Time-and-one-half premium pay shall be submitted as straight time equal to one

half of the actual hours worked during a shift that occurs on a day listed above. For
example, officers assigned to an 8-hour shift will receive premium pay of 4 hours;
officers assigned to a 10-hour shift will receive premium pay of 5 hours. Premium
pay shall not apply to overtime hours worked in excess of the normal tour of duty.
Employees called out or scheduled to work on an overtime basis during a shift
specified for premium compensation are entitled to premium compensation in
addition to the overtime compensation.
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Notwithstanding the above paragraphs, whenever a special holiday is declared by
proclamation of the Mayor with concurrence of the City Council, the Department is
hereby authorized to grant to each employee a day off (in the form of cash or time
at the sole discretion of management) with full pay. Such day off shall be in addition
to any other day(s) off authorized and granted each employee under the provisions
of this MOU and may be allowed either on the same day that is declared a special
holiday by the Mayor and the City Council or on any subsequent day at the
discretion of the Department.

ARTICLE 5.4 HEALTH AND DENTAL PLANS

A.

During the term of this MOU, the City will provide benefits in accordance with the
Civilian Employee Benefits Program and any modifications thereto as
recommended by the Joint Labor-Management Benefits Committee (JLMBC),
approved by the City Council, and implemented by the Personnel Department. Use
of the word “civilian” in regards to employee benefit packages is for convenience
of reference. Such language does not impact peace officer authority or standing
granted to Unit members under Federal, State, or local laws.

The sections below are intended to reflect the Civilian Employee Benefits Program
approved on July 17, 1996. If there are any discrepancies between the benefits
described herein and the Civilian Employee Benefits Program approved by the City
Council, the Civilian Employee Benefits Program benefits will take precedence.

Section | — Health Plans

A.

The health plans offered and benefits provided by those plans shall be those
recommended by the JLMBC, approved by the City Council, and administered by
the Personnel Department in accordance with LAAC Section 4.303.

During the term of this MOU, the City agrees to continue to contribute for each full-
time employee a monthly subsidy equal to the cost of their medical plan but not to
exceed the Kaiser Permanente Family rate.

The City will apply the subsidy first to the employee’s coverage. Any remaining
balance will be applied toward the coverage of the employee’s qualified
dependents named under the plan.

During the term of this MOU, the City’s contribution to health care plan costs
(monthly health care subsidy) shall be adjusted based on changes in the Kaiser
Permanente Family Rate for full-time employees. Changes in the monthly subsidy
shall be effective at the beginning of the pay period in which the Kaiser Permanente
yearly premium rate change is implemented.

Employees who transfer from full-time to half-time status under Family and Medical
Leave provisions contained herein shall continue to receive the same subsidy as
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full-time employees and shall be subject to any adjustments applied to that subsidy
as provided in this Article.

During the term of this MOU, the JLMBC will review all rate changes and their
impact on the Health Plans. The following provisions will apply to Unit members
enrolled in a City-sponsored health care plan and eligible for the health care
subsidy.

In the event that a Unit member is enrolled in a health care plan that has a monthly
premium that exceeds the City's maximum monthly subsidy, such Unit member
shall continue to pay on a biweekly basis the total of the difference between the
cost of their monthly health care premium and the City's maximum monthly health
care subsidy

Section Il — Dental Plans

A. The dental plans offered and benefits provided by those plans shall be determined
by the Personnel Department in accordance with LAAC Section 4.303, upon the
recommendation of the JLMBC and approval of the City Council.

B. Management will expend for full-time employees in the classifications represented
in this MOU the monthly sum necessary to cover the cost of employee only
coverage under the City-sponsored Dental Plan Program. Coverage for
dependents of eligible employees may be obtained in a City-sponsored plan at the
employee's expense, provided that such sufficient enrollment is maintained to
continue to make such coverage available.

C. During the term of this MOU, the JLMBC will review all rate changes and their
impact on the Dental Plans.

Section lll - Inclusion of Domestic Partner as a Dependent

The definition of a dependent shall include the domestic partner of an employee and the
dependents of such domestic partner. Any employee claiming a domestic partner and/or
the dependents of such domestic partner for purposes of this Article shall complete a
confidential affidavit to be filed in the Employee Benefits Office of the Personnel
Department, which shall be signed by the City employee and the domestic partner,
declaring the existence of a domestic partnership.

Section IV — General Provisions

A.

An open enrollment period of at least 30 days shall be declared by the Personnel
Department each year. During this open enrollment period, employees who have
not already done so may enroll themselves and, at their option, their eligible
dependents in the City-sponsored health and dental plans. During this period,
employees may also change their coverage options or activate new coverage

MOU 30 2022-2026 33



options. Employees who fail to enroll during this open period will be ineligible to
participate in City-sponsored plan unless another open enrollment period is
subsequently declared by the Personnel Department. Enrolled employees who do
not wish to change coverage options or activate new coverage options are not
required to re-enroll during the open enrollment period except for those
participating in the Dependent Care Reimbursement Account or the Health
Savings Account programs.

B. The parties mutually understand that the City will expend the above noted funds
only for those employees who enroll in these plans and remain on active payroll
status with the City, and that the City retains all rights to any unused funds which
may be allocated for the purpose of implementing this Article.

C. The City will retain all duties and responsibilities it has had for the administration
of the City’s Civilian Employee Benefits Program.

Section V — Subsidy During Family and Medical Leave

For an employee who is on family leave or medical leave under the provisions of
Article 5.7 herein, the City shall continue to pay its medical and dental plan subsidies for
employees who are enrolled in a City health and/or dental plan prior to the beginning of
said leave. Employees shall be eligible for such continued subsidies while on a family or
medical leave in accordance with Article 5.7 herein. However, for any unpaid portion of
family or medical leave, health and/or dental plan subsidies shall be continued for a
maximum of nine pay periods. While an employee is on a Pregnancy Disability Leave (up
to four months), the City shall continue to pay its subsidies described herein for her
pregnancy health coverage (medical plan subsidy) in compliance with the provisions of
SB 299 and AB 592 enacted in 2011.

Section VI — Benefit Protection Plan

For employees who have approved disability claims (excluding those for work-related
injuries) under the City’s Civilian Employee Benefits Program disability insurance carrier,
the City shall continue to pay its medical, dental, and basic life insurance plan subsidies
for a maximum of two years or at the close of claim, whichever is less. Employees must
have been enrolled in a Civilian Employee Benefits Program medical, dental, and/or basic
life plan prior to the beginning of the disability leave. Coverage in this program will end if
the employee retires (service or disability) or leaves City service for any reason.

Section VIl — Association Membership Welfare Programs
A. The City will pay $80.00 monthly to the Association for each Unit member who is

on active payroll status for the purpose of enhancing their membership’s welfare,
to be determined by and independently administered by the Association.
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B. The City will establish such controls over the disbursement of funds as they deem
necessary.

C. The Association agrees to indemnify and hold harmless the City against all claims,
including costs of suits and reasonable attorney fees and/or other forms of liability
arising from the implementation of the provisions of this Article.

Section VIl - Continuation of Benefits for Survivors of Employees Killed in the Line
of Duty

The City will provide continuation of Civilian Employee Benefits Program medical and
dental plan subsidies toward the cost of health plan premiums for the eligible spouse or
domestic partner and any minor dependents of any employee who is killed in the line of
duty while on active payroll status. This coverage shall apply only to a spouse or domestic
partner and/or dependents covered under the employee’s plan at the time of death and
shall cease for minor dependents when they reach the age of eighteen, or through the
age of twenty-six if unmarried. However, coverage will continue for a disabled child of the
employee if the child remains unmarried, was dependent on the employee for financial
support, and was disabled prior to age 18.

These benefits shall not apply to survivors of employees eligible for retiree health benefits.

This benefit shall be administered by the Personnel Department. Upon application by a
spouse, domestic partner, or dependents for this benefit, a committee comprised of
representative of the Personnel Department, Management, and the Department shall
jointly determine whether the circumstances of the employee’s death qualify their spouse
or domestic partner/dependents for the benefit provided under this section. The decision
of this committee shall be final and binding and not subject to further appeal.

ARTICLE 5.5 SICK LEAVE BENEFITS

A. Management’s present practices with regard to allowances for sick leave will be
continued during the term of this MOU. Such practices of allowance for sick leave
shall be in accordance with LAAC Sections 4.126 (Allowance for Sick Leave),
4.126.2 (Allowance for Leave for Pregnancy), and 4.128 (Method of Reporting Sick
Leave), except as noted below.

B. Sick leave may be used for the following purposes: diagnosis, care, or treatment
of a health condition, or preventive care, of an employee, or an employee’s
designated person, as defined in this Article, or an employee’s immediate family
member, as defined in the Family and Medical Leave article of this MOU.

C. For purposes of this Article, “designated person” means a person identified by the

employee at the time the employee requests paid sick leave. Employees are
limited to only one designated person per 12-month period.
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D. Any unused balance of an employee’s 100% sick leave bank remaining at the end
of each calendar year of this MOU shall be carried over to the following calendar
year. That bank may accumulate to a maximum of 800 hours. Any 100% sick leave
remaining unused at the end of each calendar year, which, if added to an
employee’s accumulated 100% sick leave will exceed 800 hours, shall, as soon as
practicable, be paid in cash at the rate of 50%. Effective January 1, 2024, any
100% sick leave remaining unused at the end of each calendar year, which, if
added to an employee’s accumulated 100% sick leave will exceed 800 hours,
shall, as soon as practicable, be paid in cash at the rate of 100%. (The
accumulated sick leave does not include the accrued sick time.)

E. If any employee becomes separated from the service of the Department by
reasons of retirement or death, any balance of accumulated sick leave at full pay
remaining unused at the time of separation shall be compensated to the employee,
or in the event of separation due to the death of the employee, to the employee's
estate, by cash payment of 50% of the employee's salary rate current at such date
of separation. Effective January 1, 2024, if any employee becomes separated from
the service of the Department by reasons of retirement or death, any balance of
accumulated sick leave at full pay remaining unused at the time of separation shall
be compensated to the employee, or in the event of separation due to the death of
the employee, to the employee's estate, by cash payment of 100% of the
employee's salary rate current at such date of separation. In no instance will an
employee or an employee's estate be compensated more than once for
accumulated full pay sick leave upon retirement or upon the death of the employee.
(The accumulated sick leave does not include the accrued sick time.)

F. Any unused balance of sick leave at 75% of full pay at the end of any calendar
year shall be carried over and accumulated from one calendar year to the next to
a maximum of 800 hours at 75% pay. All accrued sick leave at partial pay in excess
of such maximum amounts shall be deemed waived and lost.

ARTICLE 5.6 FAMILY ILLNESS

Management’s present practice of allowances for leave for iliness in the family will be
continued during the term of this MOU, except that the aggregate number of working days
allowed in any one calendar year with full pay shall not exceed 15 days except as provided
in Article 5.7. Such practice of allowance for leave for illness in family shall be in
accordance with LAAC Section 4.127 (Allowance for Leave for lliness in Family).

ARTICLE 5.7 FAMILY AND MEDICAL LEAVE
A. Authorization for Leave
1. During the term of this MOU, up to four months (nine pay periods) of family

or medical leave shall be provided for the purpose of childbirth, adoption,
foster care of a child, or serious health condition of an immediate family
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member (as defined herein) or designated person (as defined in Section
B[6] of this Article), upon the request of the employee, or designated by
Management in accordance with applicable Federal and State law,
notwithstanding any other provision of the MOU or the LAAC to the contrary.

An employee may take leave under the provisions of this Article if they have
a serious health condition that makes them unable to perform the functions
of their position.

Leave under the provisions of this Article shall be limited to four months
(nine pay periods) during a 12-month period, regardless of the number of
incidents. A 12-month period shall begin on the first day of leave for each
individual taking such leave. The succeeding 12-month period will begin the
first day of leave taken under the provisions of this Article after the
completion of the previous 12-month period.

Exception: Under the provisions of this Article, a pregnant employee may
be eligible for up to four months (nine pay periods) for childbirth disability
and up to an additional four months (nine pay periods) for purposes of
bonding. (See Section D.1 and D.7 of this Article.)

B. Definitions

1.
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Spouse means a husband or wife as defined or recognized under state law
for purposes of marriage in this state.

Domestic partner means a named domestic partner in a confidential
affidavit declaring the existence of said domestic partner and signed by the
City employee, which is on file with the Employee Benefits Division of the
Personnel Department.

Parent means a biological, step-, adoptive or foster parent, an individual
who stands or stood in loco parentis to an employee or a legal guardian.
This term does not include parents-in-law. Persons who are in loco parentis
include those with day-to-day responsibilities to care for and financially
support a child or, in the case of an employee, who had such responsibility
for the employee when the employee was a child. A biological or legal
relationship is not necessary.

Child means a biological, adopted, or foster child, a stepchild, a legal ward,
or a child of a person standing in loco parentis, who is either under age 18,
or age 18 or older and incapable of self-care because of a mental or physical
disability.

Immediate Family Member as provided in LAAC 4.127.1(a).
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Designated Person means any individual related by blood or whose
individual association with the employee is the equivalent of a family
relationship who is identified by the employee at the time they request leave.
Employees are limited to only one designated person within a 12-month
period.

C.  Eligibility

1.

The provisions of this Article shall apply to all Unit members who have been
employed by the City for at least 12 months and who have worked at least
1,250 hours during the 12 months immediately preceding the beginning of
the leave.

Exception: In accordance with Pregnancy Disability Leave under the
California Fair Employment Housing Act (FEHA), on the first day of
employment with the City, pregnant employees are eligible for up to four
months (nine pay periods) of leave if disabled due to pregnancy.

Parents (including those who are domestic partners) who both work for the
City are entitled to sick leave benefits in accordance with LAAC section
4.129. Each employee must notify their employing department at the time
the leave is requested of the name and department of the second family
member who is requesting leave for the same incident. Such notification
must include the starting and ending dates of the time period for which each
employee is requesting leave.

Each employee must notify their employing department at the time the leave
is requested of the name and department of the second family member who
is requesting leave for the same incident. Such notification must include the
starting and ending dates of the time period for which each employee is
requesting leave.

The time limitations described above does not apply to leave taken by one
spouse or one domestic partner to care for the other who is seriously ill, or
to care for a child with a serious health condition.

D. Conditions

1.
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Pregnancy — The start of a family leave for childbirth shall start at the
beginning of the period of disability that a health care provider certifies is
necessary. Leave for the non-disability portion of childbirth may be taken
before or after delivery.

In accordance with Pregnancy Disability Leave (PDL) under the California

FEHA, employees who are disabled due to pregnancy, childbirth, or related
medical conditions are eligible for up to four months (nine pay periods) of
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leave with medical certification certifying the employee is unable to work
due to a pregnancy-related condition. PDL under the FEHA may be taken
before or after the birth of a child, which shall run concurrently with
pregnancy leave under the federal Family and Medical Leave Act of 1993,
and must be concluded within one year of the child’s birth.

Employees (either parent) are also eligible for family leave (“bonding”)
under the California Family Rights Act (CFRA), which shall be limited to four
months (nine [9] pay periods) and must be concluded within one year of the
child’s birth or adoption. (The administration of such leave shall be in
accordance with Sections C.2 and D.7 of this Article.)

Adoption — The start of a family leave for adoption shall begin on a date
reasonably close to the date the child is placed in the custody of the
employee. Leave for adoption or foster care of a child may also be granted
prior to placement if an absence from work is required.

Family lliness — The start of a family leave for a serious health condition of
a family member or designated person shall begin on the date requested by
the employee or designated by Management.

Employee’s Own lliness — The start of a leave for the employee's own
serious health condition shall begin on the date requested by the employee
or designated by Management.

A serious health condition is defined as an illness, injury, impairment, or
physical or mental condition that involves:

a. Any period of incapacity or treatment connected with inpatient care
in a hospital, hospice, or residential medical care facility; or

b. A period of incapacity requiring an absence of greater than three
days involving continuing treatment by or under the supervision of a
health care provider; or

C. Any period of incapacity (or treatment therefore) due to a chronic
serious health condition; or

d. A period of incapacity that is permanent or long-term due to a
condition for which treatment may not be effective; or

e. Any absences to receive multiple treatments (including any period of
recovery therefrom) by, or on referral by, a health care provider for a
condition that likely would result in incapacity or more than three
consecutive days if left untreated; or
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10.

11.

12.

13.
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f. Any period of incapacity due to pregnancy or for prenatal care.

Workers’ Compensation/IOD — Workers’ Compensation/IOD —Absences
from work due to an on-duty injury (IOD) pursuant to Labor Code Section
4850 shall not be designated as Family Medical Leave. When an employee
receiving Workers’ Compensation benefits who meets the eligibility
requirements in C.1 of this Article has an absence from work due to an on-
duty injury that exceeds the maximum one (1) year period under Labor
Code Section 4850, that employee shall automatically be considered to be
on family and medical leave effective the first day of the employee’s
absence after the expiration of the Section 4850 one year period.

Continuous/Intermittent Leave — All leave granted under this Article shall
normally be for a continuous period of time for each incident.

An employee shall be permitted to take intermittent leave or work on a
reduced schedule to take care of a family member or designated person
with a serious health condition or for their own serious health condition when
it is medically necessary. Management may require the employee to
transfer temporarily to an available alternative position with equivalent
compensation for which the employee is qualified that accommodates
recurring periods of leave better than the employee’s regular position.
Employees who elect a part-time schedule shall receive prorated
compensated time off benefits in accordance with LAAC Section 4.110
during the duration of their part-time schedule.

In accordance with the California Family Rights Act (CFRA), leave for the
birth, adoption or foster care placement of a child of an employee (“bonding”
leave) does not have to be taken in one continuous period of time. Under
CFRA, the basic minimum duration of bonding leave is two weeks, and on
any two occasions an employee is entitled to such bonding leave for a time
period of not less than one day but less than two weeks’ duration. Any other
form of intermittent leave, or work on a reduced schedule, for the purpose
of bonding leave shall only be permitted at the discretion of Management.
Bonding leave must be concluded within one year of the birth or placement
of the child.

If any employee requires another leave for a separate incident under the
provisions of this Article during the same 12-month period, a new request
must be submitted.

A personal leave beyond the four month (nine pay periods) of leave
provided in this Article may be requested, subject to the approval of the
appointing authority and, if required, the Personnel Department, as
provided under other City leave provisions.
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14.

15.

E. Notice

1.

Management has the right to request and verify the medical certification of
a serious health condition by a health care provider for a leave under the
provisions of this Article. Management shall allow the employee at least 15
calendar days to obtain the medical certification.

Upon return from family or medical leave, an employee shall be returned to
their original job or to an equivalent job.

Requirements
Employee

When an employee requests family or medical leave, they must state the
reason for the requested leave (e.g., childbirth, to care for an immediate
family member with a serious health condition, etc.). When the necessity for
a leave is foreseeable, the employee must provide at least 30 days notice.
However, if the leave must begin in less than 30 days, the employee must
provide as much advance notice as is practicable.

Management

In response to employee’s request for family or medical leave, Management
shall indicate whether or not the employee is eligible for such leave, if such
leave will be counted against the employee’s annual family or medical leave
entittement, and any requirement for the employee to furnish medical
certification. Management shall also notify an employee if it designates
leave, paid or unpaid, taken by an employee as family or medical leave-
qualifying regardless of whether or not the employee initiates a request to
take family or medical leave.

F. Applicable Time Off

Notwithstanding any other provision herein and if employee elects to use accrued
sick leave (i.e., accrued sick leave pay) as part of an approved leave, the employee
shall use and exhaust all 100% sick leave before using 75% sick leave.

Employees who are granted leave in accordance with this Article shall take time
off in the following order:

1.
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Childbirth (Mother)

a. Accrued sick leave (100% then once exhausted 75%) or vacation for
the entire period of disability that a health care provider certifies is
necessary (including prenatal care or the mother’s inability to work
prior to the birth), may be taken at the employee's discretion.
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b. For the non-disability portion of childbirth leave (before delivery or
after “bonding”), accrued vacation time off available at the start of the
leave shall be used prior to the use of time under (c), (d), (e), and (f)
below.

C. Accrued 100% sick leave. The use of sick leave under this
subsection is at the employee's discretion.

d. Accrued 75% sick leave, following use of all 100% sick leave. The
use of sick leave under this subsection is at the employee’s
discretion.

e. Unpaid leave.

f. Accrued compensatory time off may be used at the employee’s

discretion after exhaustion of 100% sick leave. In accordance with
the final Department of Labor Regulations, which became effective
January 16, 2009, and govern the federal Family and Medical Leave
Act, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

Childbirth (Father or Domestic Partner), Adoption, Foster Care, or Family
lliness

a. Annual family illness sick leave up to 15 days (120 hours) may be
used at the employee's discretion. Such leave may be taken before
or after the vacation time off described in (b) below.

b. Accrued vacation time available at the start of the leave shall be
taken. Such time must be used prior to the use of time under (c), (d),
(e), and (f) below.

C. Accrued 100% sick leave. The use of sick leave under this
subsection is at the employee's discretion.

d. Accrued 75% sick leave, following use of all 100% sick leave. The
use of sick leave under this subsection is at the employee’s
discretion.

e. Unpaid leave.

f. Accrued compensatory time off may be used at the employee’s

discretion after exhaustion of 100% sick leave. In accordance with
the final Department of Labor Regulations, which became effective
January 16, 2009, and govern the federal Family and Medical Leave
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Act, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

3. Personal Medical Leave

a.

Accrued 100% sick leave may be used at the employee's discretion.
Such leave may be taken before or after the vacation described in
(c) below.

Accrued 75% sick leave may be used following use of all 100% sick
leave. Such leave may be taken before or after the vacation
described in (c) below.

Accrued vacation time.
Unpaid leave.

Accrued compensatory time off may be used at the employee’s
discretion after exhaustion of 100% sick leave. In accordance with
the final Department of Labor Regulations, which became effective
January 16, 2009, and govern the federal Family and Medical Leave
Act, any use of accrued compensatory time off under this Section
shall be counted against the employee’s annual family and medical
leave entitlement.

G. Sick Leave Rate of Pay During Family Leave

Payment for sick leave usage under Sections F. 1, 2, and 3 shall be at the regular
accrued rate of 100% or 75% as appropriate. Notwithstanding any other provision
herein and if employee elects to use accrued sick leave (i.e., accrued sick leave
pay) as part of an approved leave, the employee must use and exhaust all 100%
sick leave before using 75% sick leave.

H. Monitoring

Management shall maintain such records as are required to monitor the usage of
leave as defined in this Article. Such records are to be made available to the Union
upon request.

It is the intent of the parties that the provisions and administration of this Article
be in compliance with the Family and Medical Leave Act of 1993, the California
Family Rights Act of 1993, and the Pregnancy Disability Leave provisions of the
California Fair Employment and Housing Act.
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ARTICLE 5.8 INJURED ON DUTY PAY

For a Unit member who is injured on duty, the City will provide a workers’ compensation
benefit equal to regular pay less their retirement contribution and all other voluntary
payroll deductions in accordance with State Labor Code Section 4850.

ARTICLE 5.9 BEREAVEMENT LEAVE

Bereavement leave shall be afforded to Unit members and administered in accordance
with LAAC Section 4.127.1 (Allowances for Leave Because of Family Deaths).

In addition to the bereavement leave granted under this Article, any Unit Member who
has accrued unused sick leave, vacation, personal leave, or compensatory time off at full
pay, shall be allowed to use such leave with full pay not to exceed two (2) working days
per occurrence for the purpose of bereavement leave.

ARTICLE 5.10 JURY SERVICE

Payment of salary to a Unit member when summoned to jury service shall be
administered in accordance with LAAC Section 4.111 (Payment of Salary During Jury
Service).

ARTICLE 5.11 FUNERAL EXPENSES

The City shall expend a sum of money not to exceed $30,000 for funeral expenses to the
heirs of any Unit member who dies while on active duty from injuries incurred while
performing their job or who dies as a direct cause of such injuries. This amount includes
any amount already available for this purpose in accordance with California State Labor
Code Section 4701.

ARTICLE 5.12 TIME OFF TO DONATE BLOOD OR BONE MARROW
Any Unit member may take time off with pay to donate blood or bone marrow in

accordance with LAAC Section 4.118 (Time Off to Donate Blood or Bone Marrow). No
overtime pay shall be allowed for off duty participation in blood and bone marrow drives.

ARTICLE 5.13 SEPARATION FROM SERVICE

Whenever a unit member retires from the Los Angeles Airport Police Department, the
employee can use no more than 30 calendar days of paid (Accrued CTO and/or vacation
time) or unpaid time off immediately prior to the retirement effective date.

The Association will encourage unit members to provide as much possible advance notice

to Department management of their decision to retire. This request for advance notice will
in no way impair or delay a unit member right to retire through either LACERS or LAFPP.
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Any employee who is eligible and wishes to buy back service time towards pension credits
must have completed this transaction at least three months prior to submitting a request
for a pension.

SECTION 6.0 COMPENSATION
ARTICLE 6.1 SALARIES
A. Salary ranges set forth in Appendix A through D will become operative as follows:

Appendix A June 19, 2022
Appendix B July 16, 2023

Appendix C June 30, 2024
Appendix D June 29, 2025
Appendix E June 28, 2026

Matching the salary schedules between MOU 24 and MOU 30 is non-presidential
and does not constitute a past practice of salary alignment.

For the duration of time that a Unit member is undergoing training in the Police
Academy as an Airport Police Officer | (3225-1) and for the twelve-month period
during which a Unit member is deployed to field training during a probationary
period as an Airport Police Officer | (3225-F) and not until the member passes
probation thereby advancing the member to the classification and pay grade of
Airport Police Officer Il (32225-2), the member shall be assigned to the first step
of the salary range prescribed for Airport Police Officer Il in accordance with the
salary appendix in effect.

Upon completion of the twelve-month field probationary training, a Unit member
shall promote from the classification and pay grade of Airport Police Officer F
(3225-F) to the class and pay grade of Airport Police Officer Il (3225-2) and be
placed on the second salary step of the salary range prescribed for Airport Police
Officer Il in accordance with the salary appendix in effect.

Effective July 16, 2023, any Unit member who is assigned to a salary range and
step that is lower than the salary range prescribed for the classification and pay
grade of Airport Police Officer Il, step 2, shall be reassigned to the step 2 of said
range.

Advancements in salary shall be made automatically, step by step after each year
of aggregate service in the class and pay grade to which the member is assigned,
said advancements which shall crease when the member reaches the maximum
step rate within the salary range negotiated for their class and pay grade.
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A Unit member who promotes to a higher classification and/or pay grade within the
member’s class to which they are appointed shall be advanced in accordance with
LAAC 4.91.

If the member is entitled to an automatic salary step advancement pursuant to E.
above in the same pay period as such promotion described in F. above, the
automatic step advancement shall be considered to have occurred prior to such
promotion.

Any Unit member reassigned to a lower pay grade within the class or position to
which they were appointed shall receive the same compensation received by them
prior to such reassignment, or be compensated at the top step of the range for the
lowest pay grade, whichever is lower.

The parties agree and understand that pay grades are designated by Department
management based on the assigned duties of certain specialized units. A Unit
member who is reassigned by management shall receive a lower pay grade unless
the member is reassigned to another specialized unit in which case the member
will continue to receive the higher pay grade. A Unit member who voluntarily moves
from one position to a position in a lower pay grade shall receive the lower pay
grade. Nothing in this section shall be construed to limit an officer’s ability to
appeal/grieve a reduction in compensation pursuant to the Public Safety Officers
Procedural Bill of Rights Act (as contained in Government Code Sections 3300
through 3313, inclusive).

Effective July 16, 2023, a non-pensionable “Adds to Rate” bonus shall be paid to
each bargaining Unit member amounting in the difference between the base wage
figures displayed in Appendix A and Appendix B of this MOU.

Effective June 30, 2024, a non-pensionable “Adds to Rate” bonus shall be paid to
each bargaining Unit member amounting in the difference between the base wage
figures displayed in Appendix A and Appendix C of this MOU.

Effective June 29, 2025, a non-pensionable “Adds to Rate” bonus shall be paid to
each bargaining Unit member amounting in the difference between the base wage
figures displayed in Appendix A and Appendix D of this MOU.

On June 28, 2026, all bonus amounts identified in subsections J through L above
shall be eliminated and the base wage amounts displayed in Appendix E shall
become effective.

Between July 16, 2023, and June 28, 2026, a bargaining Unit member who certifies
that they will retire from City service on a specific date during the term of this MOU
shall be eligible to participate in the Retirement Incentive Program (RIP), which
converts the active bonuses described in subsections J through L above into a
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pensionable, “Adds to Rate” bonus for the purpose of ensuring that pensionable
base wages are credited in a member’s final average salary retirement calculation.

To qualify for RIP, a Unit member must complete an Application and Employee
Agreement, as prescribed by the CAO, Employee Relation Division. The
Application and Employee Agreement are irrevocable, except as required by law.
The RIP program is not subject to the grievance procedure as outlined in Section
3.0 of this MOU.

The provisions of RIP will terminate at the end of the implementation period, on
June 27, 2026.

ARTICLE 6.2 LENGTH OF SERVICE PAY

A.

Any member of this Unit shall be eligible for longevity pay based upon the
aggregate number of years served as a sworn employee of the Department. Such
longevity pay is subject to the following conditions.

Upon the certification to the City Controller by Department management that a
member has completed the prescribed number of aggregate years of service as a
sworn member of the Department and that such member’s standard of service is
satisfactory, such member shall receive the following compensation in addition to
the biweekly salary prescribed for the class pay grade.

1. Upon completion of ten years and until the completion of 15 years of
aggregate service, a Unit member shall receive $100 biweekly.

2. Upon completion of 15 years and until the completion of 20 years of
aggregate service as a sworn member of the Airports Department, a Unit
member shall receive an additional $200 biweekly.

3. Upon completion of 20 years of aggregate service as a sworn member of
the Department of Airports, a Unit member shall receive an additional $300
biweekly.

Effective December 31, 2023, the length of service pay will be as follows:

1. Upon completion of five years and until the completion of 10 years of
aggregate service, a Unit member shall receive $100 biweekly.

2. Upon completion of ten years and until the completion of 15 years of
aggregate service, a Unit member shall receive $160 biweekly.

3. Upon completion of 15 years and until the completion of 20 years of
aggregate service as a sworn member of the Airports Department, a Unit
member shall receive an additional $300 biweekly.
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4. Upon completion of 20 years of aggregate service as a sworn member of
the Department of Airports, a Unit member shall receive an additional $440

biweekly.
C. No other members of the Department employed in any class other than Airport
Police Officer shall be eligible to receive longevity pay.
D. A longevity bonus pay amount shall be treated as an “Adds to Rate” and shall be
pension based.
ARTICLE 6.3 CALL BACK PAY

Whenever an employee is ordered by the Department to return to duty following the
termination of their work shift and departure from their work location, they shall receive a
minimum payment equivalent to four hours of pay at the overtime rate.

ARTICLE 6.4 OVERTIME

A.

A Section 7(k) work period exemption under the Fair Labor Standards Act (FLSA)
29 United States Code (U.S.C.) §207(k) is hereby continued for all employees in
this Unit.

Distribution of Overtime

The Department will attempt to assign overtime work as equitably as possible
among all qualified employees in the same classification, in the same
organizational unit, and work location. However, management may consider
special skills required to perform particular work.

Rate and Methods of Compensation

Compensation for overtime worked by employees in classifications listed in the
Appendices herein shall be for all hours worked in excess of 160 hours in a 28-day
deployment period including all absences with pay authorized by law.
Compensation for these employees shall be in cash or time off (compensatory time
off) at the rate of one and one-half (1'2) the employee’s regular (permanent) rate
of pay. The method of compensation, either cash or compensatory time off (CTO),
shall be at the discretion of the Department. CTO must be approved in advance by
the Department’s Executive Director or their designee. Accumulation of CTO shall
not exceed 120 hours per employee. At any time, the Executive Director or their
designee may direct that any CTO be paid in cash. A Unit member may request to
receive cash in exchange for accumulated CTO at any time and the approval of
such requests are at the sole discretion of the Department.
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ARTICLE 6.5 ACTING PAY ASSIGNMENTS

A.

Whenever the Department assigns a non-supervisory employee as an acting on-
site supervisor in the temporary absence of a full-time supervisor, such employee
shall become eligible for additional compensation upon completion of a qualifying
period of 15 working days in such assignment at their regular rate of compensation.
Paid leave time off taken during a qualifying period shall extend the 15-day
qualifying period by the length of the absence.

Starting with the first working day following completion of a qualifying period, the
employee shall receive the first premium level rate above the appropriate step rate
of the salary range prescribed for their class, for each day on duty as an acting on-
site supervisor. However, the maximum pay rate for such duty shall be limited to
the top step of the salary or range, or the hourly wage rate which has been
established as compensation for the position to which the employee has been
assigned.

Each acting pay assignment shall require completion of a new qualifying period
each fiscal year, except that an assignment that continues into a new fiscal year
shall not require a new qualifying period for that assignment.

Any Department determination or decision pertaining to the implementation,
interpretation, application, administration or cancellation of any or all the provisions
of this Article shall be final and conclusive and shall not be subject to the grievance
procedure herein.

ARTICLE 6.6 OFF-DUTY STANDBY COMPENSATION

A.

Notwithstanding any other provision of this MOU, Unit members who are assigned
by the Airport Police Chief or their designee to standby for nights and weekends,
will receive one hour of compensation at straight time for every six hours they are
required to standby. The use of standby is based solely on operational needs and
may be relinquished at any time. Under no circumstances shall Unit members be
assigned to standby in the Patrol Unit, unless in an emergency.

Time spent on duty during the period of standby will be deducted from the total
time the employee is on standby, not from the time accumulated as compensated
standby time.

Example: An employee is on weekend standby. The total time of standby is sixty
hours. The employee is required to report for duty for six hours. The six hours are
subtracted from sixty hours leaving fifty-four hours of total standby time. Fifty-four
is divided by six, which equals nine hours of straight time compensation for
standby. The employee will also receive six hours of time-and-one-half overtime
for responding to the call out.
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D. For purposes of computing the amount of compensation due for time spent on
duty, the time spent on duty will commence at the time the individual reports to the
designated place of assignment and will terminate at the time when the employee
is released from duty. Under no condition will time be allowed for travel.

ARTICLE 6.7 ADMINISTRATIVE CODE SECTION 4.61
Consistent with previous agreement, the noise provisions of Note K contained in LAAC

Section 4.61 (Adoption of Classification and Compensation Plan) shall no longer apply to
members of this Unit.
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IN WITNESS WHEREOF, the parties have caused their duly authorized representatives
to execute this Memorandum of Understanding the day, month, and year first above
written.

FOR LAAPOA: FOR THE CITY:
arshyl”E.McClajn, President/CEO Matthew W. Szabo

LAAPOA City Administrative Officer

1/9/2024 3/20/2024

Date Date

Approved as to Form and Legality:

A
[ — P Y

City Attorney’s Office

February 2, 2024
Date




Code Class Title Range
3225-1 Airport Police Officer | 3189
3225-F Airport Police Officer F 3481
3225-2 Airport Police Officer Il 3709
3333-0 Airport Police Specialist 3709
3225-3 Airport Police Officer IlI 3919

MOU 30 2022-2026
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Operative on June 19, 2022

MOU 30

Salary Appendix A

1 2 3 4 5 6
$ 31.89
$ 2,551.20
$ 66,586.32
$ 34.81
$ 2,784.80
$ 72,683.28
$ 37.09 $ 39.16 41.34 4364 $ 46.07 § 48.64
$ 296720 $ 3,132.80 3,307.20 3,491.20 $§ 368560 $ 3,891.20
$ 77,443.92 $ 81,766.08 86,317.92 91,120.32 $ 96,194.16 $ 101,560.32
$ 37.09 $ 39.16 41.34 4364 $ 46.07 $ 48.64
$ 2967.20 $ 3,132.80 3,307.20 349120 $ 368560 $ 3,891.20
$ 77,443.92 § 81,766.08 86,317.92 91,120.32 $ 96,194.16 $ 101,560.32
$ 39.19 $ 41.38 43.69 46.13 § 48.70 § 51.42
$ 3,13520 $ 3,310.40 3,495.20 3,69040 $ 3,896.00 $ 4,113.60
$ 81,828.72 $ 86,401.44 91,224.72 96,319.44 $ 101,685.60 $ 107,364.96



Code Class Title Range
3225-1 Airport Police Officer | 3651
3225-F Airport Police Officer F 3850
3225-2 Airport Police Officer Il 4062
3333-0 Airport Police Specialist 4062
3225-3 Airport Police Officer IlI 4292

FOR ILLUSTRATIVE PURPOSES ONLY. The method of compensation for computing these rates is detailed in Article 6.1.
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MOU 30

Salary Appendix B

Operative on July 16, 2023

1 2 3 4 5 6 7
$ 36.51
$ 2,920.80
$ 76,232.88
$ 38.50
$ 3,080.00
$ 80,388.00
$ 40.62 § 42.88 4527 § 4779 § 50.45 $ 53.26 $ 56.23
$ 3,24960 $ 3,430.40 3,621.60 $ 3,823.20 $ 4,036.00 $ 4,260.80 $ 4,498.40
$ 84,814.56 $ 89,533.44 94,523.76 $ 99,785.52 $ 105,339.60 $ 111,206.88 $ 117,408.24
$ 40.62 § 42.88 4527 § 4779 § 50.45 $ 53.26 $ 56.23
$ 3,24960 $ 3,430.40 3,621.60 $ 3,823.20 $ 4,036.00 $ 4,260.80 $ 4,498.40
$ 84,814.56 $ 89,533.44 94,523.76 $ 99,785.52 $ 105,339.60 $ 111,206.88 $ 117,408.24
$ 4292 § 45.31 4784 § 50.51 $ 53.33 $ 56.30 $ 59.44
$ 343360 $ 3,624.80 3,827.20 $ 4,040.80 $ 4,26640 $ 4,504.00 $ 4,755.20
$ 89,616.96 $ 94,607.28 99,889.92 §$ 105,464.88 $ 111,353.04 $ 117,554.40 $ 124,110.72



Code Class Title Range
3225-1 Airport Police Officer | 3758
3225-F Airport Police Officer F 3962
3225-2 Airport Police Officer Il 4179
3333-0 Airport Police Specialist 4179
3225-3 Airport Police Officer IlI 4417

BW

YR

HR

BW

YR

BW

YR

HR

BW

YR

HR

BW

YR

MOU 30

Salary Appendix C

Operative on June 30, 2024

1 2 3 4 5 6 7
$ 37.58
$ 3,006.40
$ 78,467.04
$ 39.62
$ 3,169.60
$ 82,726.56
$ 4179 § 4412 § 46.58 § 49.18 § 51.92 $ 5481 §$ 57.87
$ 334320 $ 352960 $ 3,72640 $ 393440 $ 4,153.60 $ 4,38480 $ 4,629.60
$ 87,257.52 $ 92,122.56 $ 97,259.04 $ 102,687.84 $ 108,408.96 $ 114,443.28 $ 120,832.56
$ 4179 § 4412 § 46.58 § 49.18 § 51.92 $ 5481 $ 57.87
$ 334320 $ 352960 $ 3,72640 $ 393440 $ 415360 $ 4,384.80 $ 4,629.60
$ 87,257.52 $ 9212256 $ 97,259.04 $ 102,687.84 $ 108,408.96 $ 114,443.28 $ 120,832.56
$ 4417 § 46.63 $ 4923 § 51.97 $ 54.87 $ 57.93 $ 61.16
$ 353360 $ 3,73040 $ 393840 $ 415760 $ 4,38960 $ 4,63440 $ 4,892.80
$ 92,226.96 $ 97,363.44 §$ 102,792.24 $ 108,513.36 $ 114,568.56 $ 120,957.84 $ 127,702.08

FOR ILLUSTRATIVE PURPOSES ONLY. The method of compensation for computing these rates is detailed in Article 6.1.

If the Tier 6 Charter Amendment passes, this salary appendix will represent final base wages in the 2022-2026 MOU.
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Code Class Title Range

3225-1 Airport Police Officer | 3864 HR
BW

YR

3225-F Airport Police Officer F 4074 HR
BW
YR
3225-2 Airport Police Officer Il 4296
BW

YR

3333-0 Airport Police Specialist 4296 HR
BW
YR
3225-3 Airport Police Officer IlI 4543 HR
BW

YR

FOR ILLUSTRATIVE PURPOSES ONLY. The method of compensation for computing these rates is detailed in Article 6.1.

MOU 30

Salary Appendix D

Operative on June 29, 2025

1 2 3 4 5 6 7
$ 38.64
$ 3,091.20
$ 80,680.32
$ 40.74
$ 3,259.20
$ 85,065.12
$ 4296 § 4536 $ 4789 § 50.56 $ 53.38 $ 56.36 $ 59.50
$ 343680 $ 362880 $ 383120 $ 404480 $ 4,27040 $ 450880 $ 4,760.00
$ 89,700.48 $ 94,711.68 $ 99,994.32 § 105,569.28 $ 111,457.44 §$ 117,679.68 $ 124,236.00
$ 4296 § 4536 $ 4789 § 50.56 $ 53.38 $ 56.36 $ 59.50
$ 343680 $ 362880 $ 383120 $ 4,04480 $ 427040 $ 450880 $ 4,760.00
$ 89,70048 $ 94,711.68 $ 99,994.32 $ 105569.28 $ 111,457.44 § 117,679.68 $ 124,236.00
$ 4543 § 47.96 § 50.63 $ 5345 $ 56.43 $ 59.58 $ 62.90
$ 363440 $ 3,836.80 $ 4,05040 $ 4,276.00 $ 4,51440 $ 4,766.40 $ 5,032.00
$ 94,857.84 §$ 100,140.48 $ 105,715.44 $ 111,603.60 $ 117,825.84 §$ 124,403.04 $ 131,335.20

If the Tier 6 Charter Amendment fails, this salary appendix will represent penultimate base wages in the 2022-2026 MOU.
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Code Class Title Range
3225-1 Airport Police Officer | 3970
3225-F Airport Police Officer F 4187
3225-2 Airport Police Officer Il 4415
3333-0 Airport Police Specialist 4415
3225-3 Airport Police Officer IlI 4669

HR

BW

YR

HR

BW

YR

HR

BW

YR

HR

BW

YR

HR

BW

YR

MOU 30

Salary Appendix E

Operative on June 28, 2026

1 2 3 4 5 6 7
$ 39.70
$ 3,176.00
$ 82,893.60
$ 41.87
$ 3,349.60
$ 87,424.56
$ 4415 § 46.61 $ 4921 § 51.95 § 5485 $ 5791 § 61.14
$ 353200 $ 372880 $ 3,936.80 $ 4,156.00 $ 4,388.00 $ 463280 $ 4,891.20
$ 92,185.20 $ 97,321.68 $ 102,750.48 $ 108,471.60 $ 114,526.80 $ 120,916.08 $ 127,660.32
$ 4415 § 46.61 $ 4921 § 51.95 $ 5485 $ 5791 $ 61.14
$ 353200 $ 3,72880 $ 3,936.80 $ 4,156.00 $ 4,388.00 $ 463280 $ 4,891.20
$ 92,185.20 $ 97,321.68 $ 102,750.48 $ 108,471.60 $ 114,526.80 $ 120,916.08 $ 127,660.32
$ 46.69 § 4929 § 52.04 $ 54.94 $ 58.00 $ 61.23 $ 64.64
$ 373520 $ 3,94320 $ 416320 $ 4,39520 $ 4,640.00 $ 489840 $ 5171.20
$ 97,488.72 $ 102,917.52 $ 108,659.52 $ 114,714.72 $ 121,104.00 $ 127,848.24 §$ 134,968.32

If the Tier 6 Charter Amendment fails, this salary appendix will represent final base wages in the 2022-2026 MOU.
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APPENDIX F

SALARY NOTES

In addition to the salaries provided for in the appendices herein, qualifying Unit members
shall receive the following additional compensation

Note 1 Airfield Hazard Incentive

Whenever a Unit member employed as an Airport Police Officer is regularly assigned by
the Department to uniformed duties, they shall receive an additional 2% cash equivalent
of compensation above their corresponding step of the salary range. This airfield hazard
incentive is an “Adds to Pay” bonus and is not pension based. Effective July 7, 2019,
additional compensation shall be paid in the amount of 4% cash equivalent above a Unit
member’s corresponding step of the salary range.

Note 2 Motorcycle Pay

A. Whenever an Airport Police Officer Il is regularly assigned by the Department to
ride a two-wheel motorcycle for law or code enforcement purposes, they shall
receive additional compensation of 5.5% above their corresponding step rate. This
motorcycle pay is a regularly assigned “Adds to Rate” bonus and is pension based.

B. Whenever an Airport Police Officer Il is regularly assigned by the Department to
ride a two-wheel motorcycle for law or code enforcement purposes, they shall
receive additional compensation of 11% above their corresponding step rate. This
motorcycle pay is a regularly assigned “Adds to Rate” bonus and is pension based.

Note 3 Canine Handler Pay

A. Whenever a Unit member is regularly assigned by the Department as a canine
handler, they shall receive additional compensation of 16.5% above their
corresponding step rate. This canine handler pay is a regularly assigned “Adds to
Rate” bonus and is pension based.

B. A Unit member assigned as a canine handler shall be entitled to 10 hours of on-
duty time (i.e., the officer's hourly base rate in cash) or compensatory time off
(CTO), at the discretion of Department of Airports management, at the rate of
straight time per pay period for the purpose of feeding and caring for their assigned
dog. Cash for feeding and care pay for one dog is an “Adds to Pay” bonus and is
not pension based. If a Unit member's canine is kenneled for any portion of a pay
period, payment for feeding and care shall continue and the Unit member shall be
responsible for making arrangements and paying for said kenneling. Kenneling
shall only be at a facility approved by the agency that owns and governs the care
of the canine, e.g., Airport Police Division or the TSA.
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A Unit member assigned as a canine handler with responsibility for two or more
canines shall be entitled to 15 hours of on-duty time (i.e., the officer’'s hourly base
rate in cash) or CTO, at the discretion of Department of Airports management, at
the rate of straight time per pay period for the purpose of feeding and caring for
the dogs. Cash for feeding and care pay for more than one dog is an “Adds to Pay”
bonus and is not pension based. If a Unit member's canine is kenneled for any
portion of a pay period, payment for feeding and care shall continue and the Unit
member shall be responsible for making arrangements and paying for said
kenneling. Kenneling shall only be at a facility approved by the agency that owns
and governs the care of the canine, e.g., the Airport Police Division or the TSA.

Note 4 Canine Handler Training Pay

Whenever a Unit member is assigned by the Department to train canine handlers, they
shall receive additional compensation of 5.5% above their corresponding step rate. This
training pay is a regularly assigned “Adds to Rate” bonus and is pension based.

Note 5 POST: Intermediate and Advanced Certificates

A.

Effective June 26, 2016, bonus pay made to a Unit member who possesses a
Basic POST certificate shall be eliminated as a stand-alone bonus and shall be
incorporated into the base wages of each classification and pay grade represented
in this MOU, as reflected in Appendix B.

Any Unit member who has successfully completed the requirements for an
Intermediate POST Certificate and has presented this certificate to management
shall, effective the beginning of the next full pay period after the date of
presentation, receive a bonus equal to one percent of their regular pay. This POST
Intermediate Certificate bonus is a regularly assigned “Adds to Rate” bonus and is
pension based.

Any Unit member who was hired prior to July 1, 1996, who has successfully
completed the requirements for an Intermediate POST Certificate, and has
presented this certificate to management shall, effective the beginning of the next
full pay period after the date of presentation, receive a bonus of $15 per pay period.
This POST Intermediate Certificate bonus is a regularly assigned “Adds to Rate”
bonus and is pension based.

Any Unit member who has successfully completed the requirements for an
Advanced POST Certificate and has presented this certificate to management
shall, effective the beginning of the next full pay period after the date of
presentation, receive a bonus equal to two percent of their regular pay. This POST
Advanced Certificate bonus is a regularly assigned “Adds to Rate” bonus and is
pension based.
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Any Unit member who was hired prior to July 1, 1996, who has successfully
completed the requirements for an Advanced POST Certificate, and has presented
this certificate to management shall, effective the beginning of the next full pay
period after the date of presentation, receive a bonus of $15 per pay period. This
POST Advanced Certificate bonus is a regularly assigned “Adds to Rate” bonus
and is pension based.

Probationary Unit members who are on probation as a result of having graduated
from the Police Academy or similar qualifying academy shall be ineligible to receive
Intermediate or Advanced POST bonuses. Individuals who qualify for one or more
POST Certificate bonus(es) described in this salary note at the time they are hired
shall receive the applicable bonus(es) upon commencement of employment and
presentation of said certificate(es) to Department management.

In order for a bargaining Unit member to be compensated under this salary note
for the possession and maintenance of an Intermediate or Advanced POST
certificate, the member must meet qualifications for the specific certificate as
provided for in the California Code of Regulations, 11 CCR § 1011, § 1011.
Certificates, Certificate Award Requirements.

Note 6 Firefighter Certificates

A.

Any Airport Police Officer who was employed by the Department as an Airport
Safety Officer prior to January 1, 2017, and who had successfully completed the
requirements for a Firefighter | Certificate and had presented said certificate to the
Department shall continue to receive a bonus equal to one percent of their regular
pay. This bonus shall terminate when the employee transfers to a classification
other than Airport Police Officer, promotes to another classification, or terminates
employment from the City. This Firefighter | Certificate bonus is a regularly
assigned “Adds to Rate” bonus and is pension based.

Any Airport Police Officer who was employed by the Department as an Airport
Safety Officer prior to January 1, 2017, and who had successfully completed the
requirements for a Firefighter Il Certificate and had presented said certificate to the
Department shall continue to receive a bonus equal to two percent of their regular
pay. This bonus shall terminate when the employee transfers to a classification
other than Airport Police Officer, promotes to another classification, or terminates
employment from the City. This Firefighter Il Certificate bonus is a regularly
assigned “Adds to Rate” bonus and is pension based.

Note 7 Detective Assignment Pay

A.

Whenever an Airport Police Officer Ill is assigned by the Department to work as a
Detective and who regularly performs Detective duties, they shall receive
additional compensation of 5.5% above their corresponding step rate. This
additional pay is a regularly assigned “Adds to Rate” bonus and is pension based.
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B. Whenever an Airport Police Officer Il is assigned by the Department to work as a
Detective and who regularly performs Detective duties, they shall receive
additional compensation of 11% above their corresponding step rate. This
additional pay is a regularly assigned “Adds to Rate” bonus and is pension based.

Note 8 Senior Lead Officer Pay

Whenever a Unit member is assigned by the Department to work as a Senior Lead Officer
and who regularly performs Senior Lead Officer duties, they shall receive additional
compensation of 5.5% above their corresponding step rate. This additional pay is a
regularly assigned “Adds to Rate” bonus and is pension based.

Note 9 Dignitary Protection Unit Pay

A. Whenever an Airport Police Officer Il is assigned by the Department to work in the
Dignitary Protection Unit and who regularly performs associated duties, they shall
receive additional compensation of 5.5% above their corresponding step rate. This
additional pay is a regularly assigned “Adds to Rate” bonus and is pension based.

B. Whenever an Airport Police Officer Il is assigned by the Department to work in the
Dignitary Protection Unit and who regularly performs associated duties, they shall
receive additional compensation of 11% above their corresponding step rate. This
additional pay is a regularly assigned “Adds to Rate” bonus and is pension based.

Note 10 Emergency Services Unit Pay

Whenever a Unit member is assigned by Department of Airports management is assigned
to work in the Emergency Services Unit and who regularly performs associated duties,
they shall receive additional compensation of 5.5% above their corresponding step rate.
This additional pay is a regularly assigned “add to rate” bonus and is pension based.

Note 11 Rangemaster Pay

A. Whenever an Airport Police Officer Ill is assigned by the Department to work as a
Rangemaster at the Los Angeles International Airport Shooting Range and who
regularly performs associated duties, they shall receive additional compensation
of 5.5% above their corresponding step rate. This Rangemaster pay is a regularly
assigned “Adds to Rate” bonus and is pension based.

B. Whenever an Airport Police Officer Il is assigned by the Department to work as a
Rangemaster at the Los Angeles International Airport Shooting Range and who
regularly performs associated duties, they shall receive additional compensation
of 11% above their corresponding step rate. This Rangemaster pay is a regularly
assigned “Adds to Rate” bonus and is pension based.
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Note 12 Hazardous Materials Pay

Any Airport Police Officer who was employed by the Department as an Airport Safety
Officer prior to January 1, 2017, and who was trained and certified as a Hazardous
Materials Specialist and/or Technician and was regularly assigned by Management to the
West End Haz Mat Group call out roster prior to the sale of the Ontario Airport shall
continue to receive additional compensation in the amount of 2.75% above their base
hourly rate. This additional compensation shall terminate when the employee transfers to
a classification other than Airport Police Officer, promotes to another classification, or
terminates employment from the City. This bonus pay is an “Adds to Rate” and is
pensionable.

Note 13 Aviation Security Certification

Whenever an Airport Police Officer has met all of the criteria list below, the Officer shall
receive additional compensation in the amount of 2.75% above their regular base hourly
rate of pay.

e Successfully complete training for and possess a valid POST Intermediate
Certificate;

e Successfully complete training for and possess a valid POST Advanced
Certificate;

e Successfully complete a minimum of three year of full-time paid experience as an
Airport Police Officer with the Los Angeles World Airports Police Division; and,

e Successfully complete training and maintain all requirements of training pursuant
to California Penal Code Section 832.1.C.

e This additional compensation shall be pensionable and paid as an “Adds to
Rate.”

Note 14 Field Training Officer

A. As part of the regularly assigned duties and responsibilities, an Airport Police
Officer Ill is expected to function as a lead worker. An Airport Police Officer I, by
contrast, is more often assigned as a line worker, sometimes under the direction
of an Airport Police Officer Ill. One such lead worker function typically assigned to
an Airport Police Officer lll is Field Training Officers (FTO) due to the complexity
of the task and need for a trained, tenured employee to oversee and evaluate the
work of new Airport Police Officers on field training probation.

B. The Airport Police Division will endeavor to regularly assign Airport Police
Officer llls as FTOs to the maximum extent possible for the reasons stated above.
If impractical or infeasible to do so, whenever an Airport Police Officer Il is regularly
assigned to work as an FTO, the Airport Police Officer Il shall be compensated
5.5% above the step rate to which the employee is assigned. The additional
compensation paid to an Airport Police Officer Il for being assigned as an FTO
shall be an Adds to Rate payment and pensionable.
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Note 15 Vulnerability Assessment and Analysis Unit

Whenever an Airport Police Officer Il is assigned by the Department to work in the
Vulnerability Assessment and Analysis Unit and who regularly performs associated
duties, shall receive additional compensation of 5.5% above their corresponding step
rate. This additional compensation is a regularly assigned “Adds to Rate” bonus and is
pension based.

Note 16 Salary Note Pay Requirements

In order to receive any additional compensation under Salary Notes 1 through 15 listed
in this appendix, a Unit member shall be (1) required to maintain any and all proper
certification(s) and (2) assigned by Department of Airports management to the
commensurate duty for which a bonus is being paid. In the event that either condition is
not valid, the Unit member shall no longer be eligible for the additional compensation.
Loss of eligibility is not grievable.

Note 14 License and Certification Fees

A. Unit members shall be entitled to reimbursement for the cost of obtaining or
renewing the following licenses and/or certifications that are required for positions
as designated by Management.

California DMV Class A Driver’s License

California DMV Class B Driver’s License

Emergency Medical Technician | (EMT-I) Certification (renewal only)
Hazardous Materials Technician Certification

Hazardous Materials Specialist Certification

Cardiopulmonary Resuscitation (CPR) Certification

B. Unit members shall obtain Management’s approval prior to obtaining and/or
renewing the license and/or certification. To receive reimbursement, Unit members
shall present to Management a valid proof of payment, e.g., a receipt, and a copy
of the acquired license and/or certification.

C. Management may only schedule Unit members for testing and/or course

completion at an off-site location. Overtime shall be compensated in accordance
with the provision set forth in this MOU.
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APPENDIX G
TIME CONVERSION FOR WORK HOURS
The following table shall be used to convert specified time periods from days to hours. All
other provisions of the applicable Articles contained in this MOU remain the same.

Benefit Time Expressed in Days and Hours

Type of Time Days Hours

Family lliness
Injured On Duty1

Preventative Medicine?2

1 8
Sick Leave
Suspension
Vacation
Military Leave 30 174
Bereavement Leave3
Per occurrence 3 N/A

1 The maximum number of hours in a fiscal year is 2,088.

2 Includes employee’s family and is not in addition to sick leave. See Article 5.6.

3 Bereavement Leave is counted in days, not hours, and must be used within 370 days from the day of
death.
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APPENDIX H

RETIREMENT BENEFITS

A. Fire and Police Pensions

Pursuant to Charter Section 1700(f), any Unit member newly appointed to City
service on or after January 7, 2018 shall be a member of the Fire and Police
Pension System (LAFPP). Retirement benefits shall be administered and shall
accrue in accordance with Charter Section 1700 et seq and according to any future
Tiers that may be established in the future. Pursuant to Charter Section 1700(f)
and LAAC section 4.2215, any Unit member appointed to City service prior to
January 7, 2018, who elected to transfer from the Los Angeles City Employees’
Retirement System (LACERS), shall be a member of LAFPP Tier 6.

B. LACERS Tier 1

1.

Any Unit member appointed to City service prior to January 7, 2018 who
elected to remain a member of LACERS shall remain in LACERS as a Tier
1 member, pursuant to the provisions of LAAC Sections 4.1002 and
4.1080.2.

For said Unit members identified in B.1. above, member contributions shall
be made pursuant to LAAC Section 4.1003. All contributions shall be
administered in a manner that is consistent with State and federal laws
regulating pension contributions.

Eligibility for Enhanced LACERS Benefits shall be determined according to
LAAC section 4.1002(e)(2).

C. Procedure for Benefits Modifications

1.
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Proposals for major retirement benefit modifications will be negotiated in
joint meetings with the certified employee organizations whose
memberships will be directly affected. Agreements reached between
Management and organizations whereby a majority of the members in the
Los Angeles City Employees’ Retirement System are affected shall be
recommended to the City Council by the CAO as affecting the membership
of all employees in the Los Angeles City Employees’ Retirement System.
Such modifications need not be included in the MOU in order to be
considered appropriately negotiated.
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The procedure described in the above paragraph C.1 shall also apply to
agreements reached between Management and certified employee
organizations whereby a majority of the members in the Los Angeles Fire
and Police Pension System are affected.

Proposals for minor benefit modifications and technical changes will be
considered and reported on as appropriate, but no more than once a year,
in a report from the CAO to the City Council. Affected organizations shall be
given the opportunity to review the proposed minor changes prior to the
release of the report, and their views shall be included in the report.

If agreement is not reached between Management and the organizations
representing a majority of the members in the retirement system for which
modifications are proposed as to whether a particular proposal constitutes
either a major or a minor modification, the proposal shall be treated as a
major modification.

Division 4, Chapter 11, Article 2 of the Los Angeles Administrative Code
(LAAC) provides a retiree health benefit for LACERS Tier 1 employees.
Commencing April 21, 2013, the parties agree that the retiree health benefit
available under this program is a vested benefit for all employees.
Specifically, the parties agree that for LACERS Tier 1 employees the current
Maximum Medical Plan Premium Subsidy of $1,190 per month, which
represents the City’s maximum retiree non-Medicare Part A and Part B
premium, is vested. Additionally, the maximum amount of the annual
increase authorized in LAAC Section 4.1111(c) shall be granted and is
vested. The entitlement to retiree health benefits under this provision shall
be subject to the rules under Division 4, Chapter 11 of the LAAC in effect
as of the effective date of this provision. The parties further agree that as a
condition of vesting the Maximum Medical Plan Premium authorized by the
LAAC, the amount of employees’ contributions is subject to bargaining in
future MOU negotiations in accordance with applicable Charter provisions.
The parties further agree that should any of the provisions of this Article, or
of any subsequent MOUs which incorporate these sections, be enjoined or
declared invalid or unlawful by a court of competent jurisdiction, the
Maximum Medical Plan subsidy would revert to the provision of the LAAC
in effect prior to April 24, 2011. Additionally, the parties shall meet and
confer to achieve equal cost savings.
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RETIREMENT BENEFITS ENHANCEMENT

The City and the Association have an interest in ensuring an appropriate level of
retirement benefit for bargaining Unit members. In that regard, the City commissioned an
actuarial evaluation of transferring all eligible bargaining Unit members who are currently
enrolled in the Los Angeles City Employees Retirement System (LACERS) into Tier 6 of
the Los Angeles Fire and Police Pension System (LAFPP). The LACERS members who
would be eligible to transfer are those actively employed as of January 12, 2025, as sworn
peace officers in the Los Angeles Police Department, Airport Department, and Harbor
Department, following certification of final election results if the proposed November 2024
ballot measure is approved by a majority vote of the electorate, and based on the
subsequent decision to transfer by each eligible member, as discussed herein and as
shall be set forth in an implementing ordinance of the Los Angeles City Council (Council)
after certification of the approval of the ballot measure.

The Council may consider the additional inclusion of Park Rangers employed by the
Department of Recreation and Parks at a later date following approval of this LOA and
before the last date for Council to act to place the ballot measure on the November 2024
election ballot. As these employees are not employed by the Police Department or Fire
Department, their benefits under LAFPP shall be subject to any tax compliance
requirements, including, but not limited to, the actuarial reduction for retirement prior to
age 62 under Internal Revenue Code section 415(b).

The transfer would require an amendment to the Los Angeles City Charter (Charter) and
therefore must be approved by a vote of the City electorate in order to take effect. Upon
such approval, and subject to the process set forth in an implementing ordinance of the
Council, each eligible bargaining Unit member will be provided the opportunity to make
an informed individual decision whether to transfer into Tier 6 of LAFPP or remain in their
current tier of LACERS.

If a ballot measure (projected for the November 2024 election) is approved by a majority
vote of the City electorate, the Charter would be amended, and an implementing
ordinance would be presented to the Council to allow eligible members to make an
informed and irrevocable decision to terminate their LACERS membership and to transfer
into LAFPP Tier 6. Those who elect to transfer would be awarded years of service for
retirement benefits purposes as if they had been members of LAFPP Tier 6 on the first
date they commenced membership in LACERS and employment as a sworn peace officer
with the Los Angeles Police Department, Airport Department, Harbor Department, or as
a Park Ranger with the Department of Recreation and Parks (subject to the inclusion of
the Park Ranger members by action of the Council), thereby providing all commensurate
benefits for Tier 6 members, including, but not limited to, access to the Deferred
Retirement Option Plan (DROP) and LAFPP Retiree Health Subsidy. Eligibility for
enrollment in group health plans administered by third parties including the Los Angeles
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Police Protective League, United Firefighters of Los Angeles City, Los Angeles Police
Relief Association, and Los Angeles Fire Relief Association, shall be subject to the
enrollment criteria determined by those third parties and shall not be the responsibility of
the City or LAFPP.

The intent is

for the City to pay all costs associated with the transfer of employees,

including, but not limited to, the cost of all actuarial studies, the full cost of transferring
each eligible employee into LAFPP Tier 6 who opts to make that transfer, and the costs
associated with the ballot measure election.

If the ballot measure is approved by the voters:

A.

The bonus amounts illustrated in Appendix C of this MOU would be codified
as base wage adjustments effective January 12, 2025.

Bonus amounts and compensation adjustments illustrated in Appendices D
and E of this MOU will be nullified in lieu of the Tier 6 pension enhancement.

Notwithstanding Article 6.1 (Salaries) G. through 1. (inclusive), the
provisions of RIP will terminate at the end of January 11, 2025.

Any bargaining Unit member who: (i) previously opted to remain in LACERS
rather than transfer to LAFPP, and who paid to receive enhanced benefits
in LACERS as Airport Peace Officer Members, pursuant to Los Angeles
Administrative Code Section 4.1002(e)(2); or (ii) elected to terminate their
LACERS membership and transfer into LAFPP Tier 6, and to purchase their
prior service at full actuarial cost pursuant to Los Angeles Charter Section
1704(b)(1), will receive a full reimbursement by the City for out-of-pocket
costs incurred, in a method compliant with federal tax law requirements, and
consistent with level contribution rates. However, all personal tax
consequences under either option remain the sole responsibility of the
individual employee. Moreover, the City shall not pay any interest on
reimbursed amounts.

If the ballot measure is rejected by the voters:

A.
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The bonus amounts and compensation adjustments as illustrated in
Appendices A through E and as outlined in Article 6.1 (Salaries), C. through
F. (inclusive) will not terminate on January 11, 2025 and shall remain in
effect.

The Association may request to meet and confer over another form of
enhanced retirement benefit.
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FOR LAAPOA: FOR THE CITY:
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Labor Relations Consultant City Administrative Officer
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