




































































































































































CLASS CODE TITLE RANGE STEP SALARY STEP SALARY

MOU 36

Appendix C

Operative on July 7, 2019

ANNUAL COMPENSATION

STARTING MAXIMUM

1593-2 Dept Chief Accountant II 4653 2 99,827$    -- 12 145,909$             

1593-3 Dept Chief Accountant III 5466 2 117,262$  -- 12 171,487$             

1593-4 Dept Chief Accountant IV 5904 2 126,658$  -- 12 185,184$             

9490-1 Deputy City Engineer I 6760 2 145,032$  -- 12 212,036$             

9490-2 Deputy City Engineer II 7534 2 161,632$  -- 12 236,298$             

1607-0 Deputy Dir Of Auditing 5904 2 126,658$  -- 12 185,184$             

9444-0 Deputy Dir Of Planning 6760 2 145,032$  -- 12 212,036$             

0162-0 Deputy General Manager Airports / 1 9339 2 200,364$  -- 12 292,925$             

0163-0 Deputy General Manager Airports / 2 7636 2 163,824$  -- 12 239,556$             

9201-1 Deputy Superintendent Of Buildings I 6760 2 145,032$  -- 12 212,036$             

9201-2 Deputy Superintendent Of Buildings II 7534 2 161,632$  -- 12 236,298$             

1806-0 Development and Marketing Dir 4925 2 105,652$  -- 12 154,470$             

1768-0 Director Airport Services Marketing 5904 2 126,658$  -- 12 185,184$             

1194-0 Director Cash Management Services 5904 2 126,658$  -- 12 185,184$             

4266-0 Director Enforcement Operations 5904 2 126,658$  -- 12 185,184$             

9302-0 Director Of Airprts Administration 6940 2 148,895$  -- 12 217,694$             

9304-0 Director Of Airprts Operations 6940 2 148,895$  -- 12 217,694$             

9306-0 Director Of Airprts Saftey Officer 7636 2 163,824$  -- 12 239,556$             

1606-0 Director Of Auditing 6760 2 145,032$  -- 12 212,036$             

9259-0 Director Of Building Services 5312 2 113,963$  -- 12 166,643$             

7625-0 Director Of Communication Services 5904 2 126,658$  -- 12 185,184$             

4321-0 Director Of Field Operations 4885 2 104,796$  -- 12 153,217$             

1608-0 Director Of Financial Analysis and Reporting 6760 2 145,032$  -- 12 212,036$             

3535-0 Director Of Fleet Services 5904 2 126,658$  -- 12 185,184$             

1568-0 Director Of Housing 5904 2 126,658$  -- 12 185,184$             

7270-1 Director Of Maintenance Airports I 5312 2 113,963$  -- 12 166,643$             

7270-2 Director Of Maintenance Airports II 5904 2 126,658$  -- 12 185,184$             

1858-0 Director Of Material Management Services 5172 2 110,956$  -- 12 162,174$             

7974-0 Director Of Material Testing Services 5904 2 126,658$  -- 12 185,184$             

3722-1 Director Of Police Transportation I 4653 2 99,827$    -- 12 145,909$             

3722-2 Director Of Police Transportation II 5904 2 126,658$  -- 12 185,184$             

9231-0 Director Of Port Administration 6547 2 140,459$  -- 12 205,375$             

3123-1 Director Of Port Construction and Maintenance I 5312 2 113,963$  -- 12 166,643$             

3123-2 Director Of Port Construction and Maintenance II 5904 2 126,658$  -- 12 185,184$             

1782-1 Director Of Port Marketing I 4802 2 103,021$  -- 12 150,628$             
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1782-2 Director Of Port Marketing II 5904 2 126,658$  -- 12 185,184$             

9233-0 Director Of Port Operations 6215 2 133,339$  -- 12 194,977$             

1488-0 Director Of Printing Services 5641 2 121,020$  -- 12 176,978$             

1857-1 Director Of Purchasing Services I 4409 2 94,586$    -- 12 138,267$             

1857-2 Director Of Purchasing Services II 5172 2 110,956$  -- 12 162,174$             

3208-0 Director Of Security Services 3740 2 80,241$    -- 12 117,282$             

1863-0 Director Of Supplies 5904 2 126,658$  -- 12 185,184$             

9375-0 Director Of Systems 5904 2 126,658$  -- 12 185,184$             

6157-0 Division Librarian 5904 2 126,658$  -- 12 185,184$             

9486-0 Engineer Of Surveys 5904 7 157,372$  -- 12 185,184$             

3750-0 Equipment Superintendent 4977 7 132,650$  -- 12 156,098$             

0015-0 Ethics Officer I 3962 2 85,002$    -- 12 124,256$             

0016-0 Ethics Officer II 4914 2 105,423$  -- 12 154,094$             

0017-0 Ethics Officer III 5960 2 127,869$  -- 12 186,938$             

3170-0 Event Services Manager 5036 2 108,033$  -- 12 157,936$             

9186-0 Executive Assistant Airports 6353 2 136,304$  -- 12 199,278$             

9225-0 Executive Director Commission on Status of Women $5241.60/BW

2475-0 Executive Director Exposition Park Complex 5904 2 126,658$  -- 12 185,184$             

9020-0 Executive Director Human Relations Commission $5747.20/BW

9252-0 Executive Officer City Clerk 6760 2 145,032$  -- 12 212,036$             

9198-1 Financial Management Specialist I 3389 2 72,704$    -- 12 106,300$             

9198-2 Financial Management Specialist II 4009 2 86,004$    -- 12 125,760$             

9198-3 Financial Management Specialist III 4961 2 106,425$  -- 12 155,618$             

9198-4 Financial Management Specialist IV 5221 2 112,021$  -- 12 163,761$             

9198-5 Financial Management Specialist V 5960 2 127,869$  -- 12 186,938$             

1557-1 Financial Manager I 4579 2 98,240$    -- 12 143,633$             

1557-2 Financial Manager II 5705 2 122,398$  -- 12 178,920$             

9197-0 Fire Administrator 6760 2 145,032$  -- 12 212,036$             

0805-0 First Deputy General Manager Harbor 9339 2 200,364$  -- 12 292,925$             

2458-0 Golf Manager 5904 2 126,658$  -- 12 185,184$             

9279-1 Harbor Engineer I 5904 2 126,658$  -- 12 185,184$             

9279-2 Harbor Engineer II 6233 2 133,715$  -- 12 195,520$             

9234-1 Harbor Planning and Research Director I 4409 2 94,586$    -- 12 138,267$             

9234-2 Harbor Planning and Research Director II 5172 2 110,956$  -- 12 162,174$             

9480-0 Harbor Public and Communications Relations Director 5172 2 110,956$  -- 12 162,174$             
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4130-0 Hyperion Treatment Plan Manager 6760 2 145,032$  -- 12 212,036$             

1409-1 Information Systems Manager I 5343 2 114,631$  -- 12 167,624$             

1409-2 Information Systems Manager II 5904 2 126,658$  -- 12 185,184$             

4281-1 Lot Cleaning Superintendent I 4116 2 88,301$    -- 12 129,080$             

4281-2 Lot Cleaning Superintendent II 4541 2 97,426$    -- 12 142,443$             

9437-1 Marine Environmental Manager I 5116 2 109,766$  -- 12 160,462$             

9437-2 Marine Environmental Manager II 5686 2 121,980$  -- 12 178,356$             

9635-0 Marketing Manager 5172 2 110,956$  -- 12 162,174$             

2338-0 Medical Services Administrator 5904 2 126,658$  -- 12 185,184$             

1789-0 Motion Picture and TV Manager 5889 2 126,344$  -- 12 184,725$             

6229-1 Observatory Director I 4912 2 105,381$  -- 12 154,031$             

6229-2 Observatory Director II 5904 2 126,658$  -- 12 185,184$             

9264-0 Parking Administrator 6760 2 145,032$  -- 12 212,036$             

9025-1 Parking Enforcement Manager I 4239 2 90,953$    -- 12 132,942$             

9025-2 Parking Enforcement Manager II 4977 2 106,780$  -- 12 156,098$             

5153-0 Pilot Service Manager 10988 2 235,735$  -- 12 344,624$             

9196-1 Police Administrator I 5904 2 126,658$  -- 12 185,184$             

9196-2 Police Administrator II 6760 2 145,032$  -- 12 212,036$             

9196-3 Police Administrator III 7700 2 165,202$  -- 12 241,498$             

1781-0 Port Marketing Manager 4064 2 87,194$    -- 12 127,493$             

9143-1 Portfolio Manager I 6274 2 134,613$  -- 12 196,794$             

9143-2 Portfolio Manager II 7893 2 169,336$  -- 12 247,574$             

7928-0 Principal Architect 6431 2 137,975$  -- 12 201,763$             

7946-0 Principal City Planner 5904 2 126,658$  -- 12 185,184$             

9489-0 Principal Civil Engineer 5904 2 126,658$  -- 12 185,184$             

9489-D Principal Civil Engineer/PM III 6218 12 195,040$  -- 12 195,040$             

9653-0 Principal Deputy Controller 6760 2 145,032$  -- 12 212,036$             

7875-0 Principal Environmental Engineer 5904 2 126,658$  -- 12 185,184$             

7875-B Principal Environmental Engineer/PMI 4703 12 147,517$  -- 12 147,517$             

7875-C Principal Environmental Engineer/PMII 5444 12 170,735$  -- 12 170,735$             

7875-D Principal Environmental Engineer/PMIII 6218 12 195,040$  -- 12 195,040$             

3147-1 Principal Grounds Maintenance Supervisor I 3244 2 69,593$    -- 12 101,769$             

3147-2 Principal Grounds Maintenance Supervisor II 4035 2 86,568$    -- 12 126,595$             

2464-1 Principal Recreation Supervisor I 3508 2 75,251$    -- 12 110,058$             

2464-2 Principal Recreation Supervisor II 4035 2 86,568$    -- 12 126,595$             
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9266-0 Principal Transportation Engineer 5904 2 126,658$  -- 12 185,184$             

9266-B Principal Transportation Engineer/PMI 4703 12 147,517$  -- 12 147,517$             

9266-C Principal Transportation Engineer/PMII 5444 12 170,735$  -- 12 170,735$             

9266-D Principal Transportation Engineer/PMIII 6218 12 195,040$  -- 12 195,040$             

1964-1 Property Manager I 4653 2 99,827$    -- 12 145,909$             

1964-2 Property Manager II 5172 2 110,956$  -- 12 162,174$             

1964-3 Property Manager III 5600 2 120,143$  -- 12 175,642$             

1964-4 Property Manager IV 6227 2 133,590$  -- 12 195,311$             

1800-1 Public Information Director I 4163 2 89,303$    -- 12 130,541$             

1800-2 Public Information Director II 4888 2 104,859$  -- 12 153,384$             

7976-0 Public Safety Risk Manager 5265 2 112,960$  -- 12 165,160$             

1282-0 Records Management Officer 4911 2 105,360$  -- 12 154,010$             

1620-0 Revenue Manager 5732 2 122,983$  -- 12 179,776$             

2485-0 Rideshare Program Administrator * 5085 2 109,098$  -- 12 159,502$             

7982-0 Risk Management and Prevention Program Manager 5904 2 126,658$  -- 12 185,184$             

1530-1 Risk Manager I 3971 2 85,190$    -- 12 124,570$             

1530-2 Risk Manager II 4912 2 105,381$  -- 12 154,031$             

1530-3 Risk Manager III 5904 2 126,658$  -- 12 185,184$             

1728-0 Safety Administrator 5209 2 111,749$  -- 12 163,386$             

4128-1 Sanitation Wasterwater Manager I 4474 2 95,985$    -- 12 140,313$             

4128-2 Sanitation Wasterwater Manager II 5312 2 113,963$  -- 12 166,643$             

4128-3 Sanitation Wasterwater Manager III 5904 2 126,658$  -- 12 185,184$             

0807-0 Second Deputy General Manager Harbor 7934 2 170,213$  -- 12 248,868$             

7257-1 Senior Airport Engineer I * 5745 2 123,254$  -- 12 180,194$             

7257-2 Senior Airport Engineer II * 6204 2 133,110$  -- 12 194,601$             

3146-0 Senior Park Maintenance Supervisor 3388 2 72,683$    -- 12 106,279$             

3832-0 Signal Systems Superintendent 4536 2 97,321$    -- 12 142,276$             

4126-1 Solid Resources Manager I 5312 2 113,963$  -- 12 166,643$             

4126-2 Solid Resources Manager II 5904 2 126,658$  -- 12 185,184$             

1850-0 Stores Superintendent 4409 2 94,586$    -- 12 138,267$             

3820-1 Street Lighting Contruction & Maintenance Superintendent I 4392 2 94,231$    -- 12 137,766$             

3820-2 Street Lighting Contruction & Maintenance Superintendent II 4896 2 105,047$  -- 12 153,551$             

4160-1 Street Services General Superintendent I 5061 2 108,576$  -- 12 158,771$             

4160-2 Street Services General Superintendent II 5904 2 126,658$  -- 12 185,184$             

4158-1 Street Services Superintendent I 4116 2 88,301$    -- 12 129,080$             
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4158-2 Street Services Superintendent II 4541 2 97,426$    -- 12 142,443$             

3160-1 Street Tree Superintendent I 4116 2 88,301$    -- 12 129,080$             

3160-2 Street Tree Superintendent II 5061 2 108,576$  -- 12 158,771$             

2472-0 Superintendent Of Recreation and Parks Operations 5904 2 126,658$  -- 12 185,184$             

9237-0 Superintendent Planinning and Development Recreation and Parks 5904 2 126,658$  -- 12 185,184$             

1865-1 Supply Services Manager I 4911 2 105,360$  -- 12 154,010$             

1865-2 Supply Services Manager II 5904 2 126,658$  -- 12 185,184$             

8870-0 Taxicab Administrator 4876 2 104,608$  -- 12 152,966$             

7650-1 Telecommunicaitons Regulations Officers I 4398 2 94,356$    -- 12 137,975$             

7650-2 Telecommunicaitons Regulations Officers II 4780 2 102,541$  -- 12 149,939$             

7650-3 Telecommunicaitons Regulations Officers III 5195 2 111,457$  -- 12 162,968$             

7640-0 Telecommunications Planning and Ultiliites Officer 4780 2 102,541$  -- 12 149,939$             

0803-0 Traffic Manager 6547 2 140,459$  -- 12 205,375$             

4125-1 Wastewater Collections Manager I 4409 2 94,586$    -- 12 138,267$             

4125-2 Wastewater Collections Manager II 5904 2 126,658$  -- 12 185,184$             

7880-0 Wastewater Research Engineer 5904 2 126,658$  -- 12 185,184$             

7840-1 Wastewater Treatment Laboratory Manager I 4398 2 94,356$    -- 12 137,975$             

7840-2 Wastewater Treatment Laboratory Manager II 5172 2 110,956$  -- 12 162,174$             

7840-3 Wastewater Treatment Laboratory Manager III 5904 2 126,658$  -- 12 185,184$             

3784-1 Wastewater Treatment Maintenance Manager I 4474 2 95,985$    -- 12 140,313$             

3784-2 Wastewater Treatment Maintenance Manager II 5312 2 113,963$  -- 12 166,643$             

3784-3 Wastewater Treatment Maintenance Manager III 5904 2 126,658$  -- 12 185,184$             

4127-1 Wastewater Treatment Plant Manager I 4465 2 95,797$    -- 12 140,063$             

4127-2 Wastewater Treatment Plant Manager II 4696 2 100,746$  -- 12 147,287$             

4127-3 Wastewater Treatment Plant Manager III 5211 2 111,791$  -- 12 163,469$             

1766-1 Workers Compensation Administrator I 4912 2 105,381$  -- 12 154,031$             

1766-2 Workers Compensation Administrator II

* Class accreted between October 28, 2018, and July 7, 2019
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9206-0 311 Director 6067 2 130,165$  -- 12 190,279$             

7256-1 Airport Engineer I 5175 2 111,018$  -- 12 162,383$             

7256-2 Airport Engineer II 5512 2 118,264$  -- 12 172,907$             

9210-0 Airport Labor Relations Advocate 4630 2 99,326$    -- 12 145,262$             

9210-1 Airport Labor Relations Advocate I * 4630 2 99,326$    -- 12 145,262$             

9210-2 Airport Labor Relations Advocate II * 5266 2 112,981$  -- 12 165,202$             

9422-1 Airports Environmental Manager I 5049 2 108,325$  -- 12 158,374$             

9422-2 Airports Environmental Manager II 6067 2 130,165$  -- 12 190,279$             

3331-0 Airports Maintenance Superintendent 4453 2 95,526$    -- 12 139,666$             

7260-1 Airports Manager I 4995 2 107,156$  -- 12 156,683$             

7260-2 Airports Manager II 5687 2 122,001$  -- 12 178,377$             

7260-3 Airports Manager III 6664 2 142,965$  -- 12 209,029$             

1788-1 Airports Public And Community Relations Director I 4276 2 91,746$    -- 12 134,133$             

1788-2 Airports Public And Community Relations Director II 5461 2 117,157$  -- 12 171,257$             

1957-0 Asset Manager 6067 2 130,165$  -- 12 190,279$             

7259-0 Assistant Airport Manager 5389 2 115,612$  -- 12 169,023$             

1577-0 Assistant Chief Grants Administrator 5046 2 108,262$  -- 12 158,291$             

9232-0 Assistant City Librarian 6946 2 149,020$  -- 12 217,861$             

4219-1 Assistant Deputy Superintendent of Buildings I 5736 2 123,066$  -- 12 179,943$             

4219-2 Assistant Deputy Superintendent of Buildings II 6067 2 130,165$  -- 12 190,279$             

9651-0 Assistant Director of Finance 6946 2 149,020$  -- 12 217,861$             

7298-0 Assistant Director, Bureau of Contract Administration 6684 2 143,403$  -- 12 209,656$             

7225-0 Assistant Director, Bureau of Sanitation 6946 2 149,020$  -- 12 217,861$             

7536-0 Assistant Director, Bureau of Street Lighting 6684 2 143,403$  -- 12 209,656$             

4156-0 Assistant Director, Bureau of Street Services 6946 2 149,020$  -- 12 217,861$             

9428-0 Assistant Executive Director, Cannabis Department 6651 2 142,693$  -- 12 208,612$             

9244-0 Assistant General Manager, Animal Regulation 6684 2 143,403$  -- 12 209,656$             

9251-0 Assistant General Manager, Community Development 6946 2 149,020$  -- 12 217,861$             

9694-0 Assistant General Manager, Convention Center 6067 2 130,165$  -- 12 190,279$             

9248-0 Assistant General Manager, Cultural Affairs 5617 2 120,498$  -- 12 176,206$             

9220-0 Assistant General Manager, Department of Aging 6067 2 130,165$  -- 12 190,279$             

9701-0 Assistant General Manager, El Pueblo Historical Monument 5295 2 113,608$  -- 12 166,079$             

9273-0 Assistant General Manager, Emergency Preparedness Department 5617 2 120,498$  -- 12 176,206$             

9257-0 Assistant General Manager, General Services Department 6946 2 149,020$  -- 12 217,861$             

9381-0 Assistant General Manager, Infomration Technology Agency 6946 2 149,020$  -- 12 217,861$             

MOU 36

Appendix D

Operative on January 19, 2020

ANNUAL COMPENSATION

STARTING MAXIMUM
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9414-0 Assistant General Manager, LACERS 6946 2 149,020$  -- 12 217,861$             

9271-0 Assistant General Manager, Los Angeles Housing Department 6946 2 149,020$  -- 12 217,861$             

9221-0 Assistant General Manager, Neighborhood Empowerment 5617 2 120,498$  -- 12 176,206$             

9241-0 Assistant General Manager, Recreation and Parks 6946 2 149,020$  -- 12 217,861$             

9263-0 Assistant General Manager, Transportation 6946 2 149,020$  -- 12 217,861$             

0603-0 Assistant Inspector General 6574 2 141,044$  -- 12 206,210$             

9415-0 Assistant Retirement Plan Manager 5617 2 120,498$  -- 12 176,206$             

9646-0 Assistant Treasurer 6405 2 137,411$  -- 12 200,907$             

7998-0 Associate Zoning Administrator 5765 2 123,693$  -- 12 180,799$             

3124-0 Building Construction and Maintenance Superintendent 5461 2 117,157$  -- 12 171,257$             

3194-1 Building Contruction and Maintenance General Superintendent I 5461 2 117,157$  -- 12 171,257$             

3194-2 Building Contruction and Maintenance General Superintendent II 6067 2 130,165$  -- 12 190,279$             

1592-0 Chief Accountant Controller 5152 2 110,538$  -- 12 161,590$             

7945-1 Chief Airport Planner I 6069 2 130,207$  -- 12 190,342$             

7945-2 Chief Airport Planner II 6400 2 137,306$  -- 12 200,740$             

7945-B Chief Airport Planner PMI 4834 12 151,630$  -- 12 151,630$             

7945-C Chief Airport Planner PMII 5593 12 175,433$  -- 12 175,433$             

7945-D Chief Airport Planner PMIII 6390 12 200,406$  -- 12 200,406$             

7274-1 Chief Airports Engineer I 6725 2 144,280$  -- 12 210,929$             

7274-2 Chief Airports Engineer II 7095 2 152,215$  -- 12 222,580$             

1528-1 Chief Auditor Controller I 4511 2 96,778$    -- 12 141,503$             

1528-2 Chief Auditor Controller II 5046 2 108,262$  -- 12 158,291$             

9151-0 Chief Benefits Analyst 6067 2 130,165$  -- 12 190,279$             

7296-0 Chief Construction Inspector 5226 2 112,125$  -- 12 163,928$             

0302-0 Chief Deputy Controller 7740 2 166,058$  -- 12 242,792$             

4229-0 Chief Electrical Inspector 5226 2 112,125$  -- 12 163,928$             

9230-0 Chief Financial Officer 7057 2 151,400$  -- 12 221,348$             

9286-0 Chief Harbor Engineer 7501 2 160,922$  -- 12 235,296$             

4250-1 Chief Heating and Refrigeration Inspector I 4060 2 87,111$    -- 12 127,305$             

4250-2 Chief Heating and Refrigeration Inspector II 4778 2 102,499$  -- 12 149,834$             

9374-0 Chief Information Officer 7976 2 171,111$  -- 12 250,205$             

4254-0 Chief Inspector 5226 2 112,125$  -- 12 163,928$             

1619-0 Chief Internal Auditor 5617 2 120,498$  -- 12 176,206$             

9147-0 Chief Investment Officer 8826 2 189,360$  -- 12 276,827$             

9182-0 Chief Management Analyst 6067 2 130,165$  -- 12 190,279$             
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9424-0 Chief Of Aviation Technology 7043 2 151,108$  -- 12 220,931$             

7258-1 Chief Of Operations I 4459 2 95,672$    -- 12 139,875$             

7258-2 Chief Of Operations II 4985 2 106,947$  -- 12 156,349$             

9200-0 Chief Of Transit Programs 6067 2 130,165$  -- 12 190,279$             

3165-0 Chief Park Maintenance Supervisor 4660 2 99,973$    -- 12 146,180$             

1968-0 Chief Park Ranger 5045 2 108,241$  -- 12 158,249$             

9180-0 Chief Parking Enforcement Operations 6067 2 130,165$  -- 12 190,279$             

4239-0 Chief Plumbing Inspector 5226 2 112,125$  -- 12 163,928$             

2384-0 Chief Police Psychologist 6067 2 130,165$  -- 12 190,279$             

5154-1 Chief Port Pilot I 9946 7 265,113$  -- 12 311,968$             

5154-2 Chief Port Pilot II 10701 7 285,220$  -- 12 335,666$             

1949-1 Chief Real Estate Officer I 5068 2 108,722$  -- 12 158,980$             

1949-2 Chief Real Estate Officer II 6067 2 130,165$  -- 12 190,279$             

4269-0 Chief Safety Engineer Elevator 5226 2 112,125$  -- 12 163,928$             

4260-0 Chief Safety Engineer Pressure Vessels 4511 2 96,778$    -- 12 141,503$             

0604-0 Chief Special Investigator 6067 2 130,165$  -- 12 190,279$             

4286-1 Chief Street Services Investigator I 4596 2 98,595$    -- 12 144,176$             

4286-2 Chief Street Services Investigator II 5458 2 117,095$  -- 12 171,153$             

1211-1 Chief Tax Compliance Officer I 5012 2 107,532$  -- 12 157,163$             

1211-2 Chief Tax Compliance Officer II 6067 2 130,165$  -- 12 190,279$             

2360-0 Chief Veterinarian 5483 2 117,637$  -- 12 171,988$             

1189-1 Chief Wharfinger I 3968 2 85,127$    -- 12 124,465$             

1189-2 Chief Wharfinger II 4960 2 106,404$  -- 12 155,576$             

7999-0 Chief Zoning Administrator 6397 2 137,244$  -- 12 200,677$             

2492-0 Child Care Program Manager 3605 2 77,339$    -- 12 113,086$             

0566-0 City Attorney Chief Administrative Assistant 6067 2 130,165$  -- 12 190,279$             

0536-0 City Attorney Financial Manager 4630 2 99,326$    -- 12 145,262$             

3136-0 City Forest Officer * 6067 2 130,165$  -- 12 190,279$             

2496-0 Community AffairsAdvocate 5046 2 108,262$  -- 12 158,291$             

8500-0 Community Housing Progrms Manager 5012 2 107,532$  -- 12 157,163$             

9247-0 Concessions Manager 6067 2 130,165$  -- 12 190,279$             

3129-0 Construction and Maintenance Superintendent 5114 2 109,724$  -- 12 160,421$             

9168-0 Contract Administrator 5307 2 113,858$  -- 12 166,455$             

9165-1 Contract Compliance Program Manager I 4468 2 95,860$    -- 12 140,167$             

9165-2 Contract Compliance Program Manager II 5580 2 119,705$  -- 12 175,016$             
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3330-1 Convention Center Building Superintendent I 4596 2 98,595$    -- 12 144,176$             

3330-2 Convention Center Building Superintendent II 5461 2 117,157$  -- 12 171,257$             

1610-0 Departmental Audit Manager 6067 2 130,165$  -- 12 190,279$             

1593-1 Dept Chief Accountant I 4529 2 97,175$    -- 12 142,088$             

1593-2 Dept Chief Accountant II 4780 2 102,541$  -- 12 149,939$             

1593-3 Dept Chief Accountant III 5617 2 120,498$  -- 12 176,206$             

1593-4 Dept Chief Accountant IV 6067 2 130,165$  -- 12 190,279$             

9490-1 Deputy City Engineer I 6946 2 149,020$  -- 12 217,861$             

9490-2 Deputy City Engineer II 7740 2 166,058$  -- 12 242,792$             

1607-0 Deputy Dir Of Auditing 6067 2 130,165$  -- 12 190,279$             

9444-0 Deputy Dir Of Planning 6946 2 149,020$  -- 12 217,861$             

0162-0 Deputy General Manager Airports I 9595 2 205,855$  -- 12 300,985$             

0163-0 Deputy General Manager Airports II 7847 2 168,355$  -- 12 246,175$             

9201-1 Deputy Superintendent Of Buildings I 6946 2 149,020$  -- 12 217,861$             

9201-2 Deputy Superintendent Of Buildings II 7740 2 166,058$  -- 12 242,792$             

1806-0 Development and Marketing Director 5061 2 108,576$  -- 12 158,771$             

1768-0 Director Airport Services Marketing 6067 2 130,165$  -- 12 190,279$             

1194-0 Director Cash Management Services 6067 2 130,165$  -- 12 190,279$             

4266-0 Director Enforcement Operations 6067 2 130,165$  -- 12 190,279$             

9302-0 Director Of Airprts Administration 7131 2 152,987$  -- 12 223,708$             

9304-0 Director Of Airprts Operations 7131 2 152,987$  -- 12 223,708$             

9306-0 Director Of Airprts Saftey Officer 7847 2 168,355$  -- 12 246,175$             

1606-0 Director Of Auditing 6946 2 149,020$  -- 12 217,861$             

9259-0 Director Of Building Services 5461 2 117,157$  -- 12 171,257$             

7625-0 Director Of Communication Services 6067 2 130,165$  -- 12 190,279$             

4321-0 Director Of Field Operations 5019 2 107,678$  -- 12 157,435$             

1608-0 Director Of Financial Analysis and Reporting 6946 2 149,020$  -- 12 217,861$             

3535-0 Director Of Fleet Services 6067 2 130,165$  -- 12 190,279$             

1568-0 Director Of Housing 6067 2 130,165$  -- 12 190,279$             

7270-1 Director Of Maintenance Airports I 5461 2 117,157$  -- 12 171,257$             

7270-2 Director Of Maintenance Airports II 6067 2 130,165$  -- 12 190,279$             

1858-0 Director Of Material Management Services 5312 2 113,963$  -- 12 166,643$             

7974-0 Director Of Material Testing Services 6067 2 130,165$  -- 12 190,279$             

3722-1 Director Of Police Transportation I 4780 2 102,541$  -- 12 149,939$             

3722-2 Director Of Police Transportation II 6067 2 130,165$  -- 12 190,279$             
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9231-0 Director Of Port Administration 6729 2 144,364$  -- 12 211,013$             

3123-1 Director Of Port Construction and Maintenance I 5461 2 117,157$  -- 12 171,257$             

3123-2 Director Of Port Construction and Maintenance II 6067 2 130,165$  -- 12 190,279$             

1782-1 Director Of Port Marketing I 4934 2 105,861$  -- 12 154,762$             

1782-2 Director Of Port Marketing II 6067 2 130,165$  -- 12 190,279$             

9233-0 Director Of Port Operations 6388 2 137,056$  -- 12 200,343$             

1488-0 Director Of Printing Services 5798 2 124,382$  -- 12 181,843$             

1857-1 Director Of Purchasing Services I 4529 2 97,175$    -- 12 142,088$             

1857-2 Director Of Purchasing Services II 5312 2 113,963$  -- 12 166,643$             

3208-0 Director Of Security Services 3842 2 82,434$    -- 12 120,498$             

1863-0 Director Of Supplies 6067 2 130,165$  -- 12 190,279$             

9375-0 Director Of Systems 6067 2 130,165$  -- 12 190,279$             

6157-0 Division Librarian 6067 2 130,165$  -- 12 190,279$             

9486-0 Engineer Of Surveys 6067 7 161,694$  -- 12 190,279$             

3750-0 Equipment Superintendent 5114 7 136,325$  -- 12 160,421$             

0015-0 Ethics Officer I 4070 2 87,320$    -- 12 127,681$             

0016-0 Ethics Officer II 5048 2 108,304$  -- 12 158,333$             

0017-0 Ethics Officer III 6124 2 131,376$  -- 12 192,075$             

3170-0 Event Services Manager 5175 2 111,018$  -- 12 162,383$             

9186-0 Executive Assistant Airports 6529 2 140,083$  -- 12 204,749$             

9225-0 Executive Director Commission on Status of Women $5385.60/BW

2475-0 Executive Director Exposition Park Complex 6067 2 130,165$  -- 12 190,279$             

9020-0 Executive Director Human Relations Commission $5905.60/BW

9252-0 Executive Officer City Clerk 6946 2 149,020$  -- 12 217,861$             

9198-1 Financial Management Specialist I 3483 2 74,729$    -- 12 109,223$             

9198-2 Financial Management Specialist II 4120 2 88,385$    -- 12 129,226$             

9198-3 Financial Management Specialist III 5098 2 109,369$  -- 12 159,899$             

9198-4 Financial Management Specialist IV 5365 2 115,111$  -- 12 168,271$             

9198-5 Financial Management Specialist V 6124 2 131,376$  -- 12 192,075$             

1557-1 Financial Manager I 4706 2 100,954$  -- 12 147,579$             

1557-2 Financial Manager II 5861 2 125,739$  -- 12 183,869$             

9197-0 Fire Administrator 6946 2 149,020$  -- 12 217,861$             

1638-0 Fire Statistical Manager * 5061 2 108,576$  -- 12 158,771$             

0805-0 First Deputy General Manager Harbor 9595 2 205,855$  -- 12 300,985$             

2458-0 Golf Manager 6067 2 130,165$  -- 12 190,279$             
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9279-1 Harbor Engineer I 6067 2 130,165$  -- 12 190,279$             

9279-2 Harbor Engineer II 6405 2 137,411$  -- 12 200,907$             

9234-1 Harbor Planning and Research Director I 4529 2 97,175$    -- 12 142,088$             

9234-2 Harbor Planning and Research Director II 5312 2 113,963$  -- 12 166,643$             

9480-0 Harbor Public and Communications Relations Director 5312 2 113,963$  -- 12 166,643$             

4130-0 Hyperion Treatment Plan Manager 6946 2 149,020$  -- 12 217,861$             

1409-1 Information Systems Manager I 5492 2 117,825$  -- 12 172,239$             

1409-2 Information Systems Manager II 6067 2 130,165$  -- 12 190,279$             

9482-0 Legislative Representative * 4630 1 96,674$    -- 12 145,262$             

9482-H Legislative Representative - Harbor * 5114 1 106,780$  -- 12 160,421$             

4281-1 Lot Cleaning Superintendent I 4229 2 90,723$    -- 12 132,650$             

4281-2 Lot Cleaning Superintendent II 4667 2 100,119$  -- 12 146,368$             

9437-1 Marine Environmental Manager I 5257 2 112,793$  -- 12 164,868$             

9437-2 Marine Environmental Manager II 5843 2 125,363$  -- 12 183,263$             

9635-0 Marketing Manager 5312 2 113,963$  -- 12 166,643$             

2338-0 Medical Services Administrator 6067 2 130,165$  -- 12 190,279$             

1789-0 Motion Picture and TV Manager 6052 2 129,831$  -- 12 189,799$             

6229-1 Observatory Director I 5046 2 108,262$  -- 12 158,291$             

6229-2 Observatory Director II 6067 2 130,165$  -- 12 190,279$             

9264-0 Parking Administrator 6946 2 149,020$  -- 12 217,861$             

9025-1 Parking Enforcement Manager I 4355 2 93,438$    -- 12 136,617$             

9025-2 Parking Enforcement Manager II 5114 2 109,724$  -- 12 160,421$             

5153-0 Pilot Service Manager 11290 2 242,208$  -- 12 354,103$             

9196-1 Police Administrator I 6067 2 130,165$  -- 12 190,279$             

9196-2 Police Administrator II 6946 2 149,020$  -- 12 217,861$             

9196-3 Police Administrator III 7910 2 169,712$  -- 12 248,137$             

1781-0 Port Marketing Manager 4177 2 89,616$    -- 12 131,001$             

9143-1 Portfolio Manager I 6447 2 138,309$  -- 12 202,201$             

9143-2 Portfolio Manager II 8111 2 174,013$  -- 12 254,381$             

7928-0 Principal Architect 6610 2 141,816$  -- 12 207,338$             

7946-0 Principal City Planner 6067 2 130,165$  -- 12 190,279$             

9489-0 Principal Civil Engineer 6067 2 130,165$  -- 12 190,279$             

9489-D Principal Civil Engineer PM III 6390 12 200,406$  -- 12 200,406$             

9653-0 Principal Deputy Controller 6946 2 149,020$  -- 12 217,861$             

7875-0 Principal Environmental Engineer 6067 2 130,165$  -- 12 190,279$             
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7875-B Principal Environmental Engineer PMI 4834 12 151,630$  -- 12 151,630$             

7875-C Principal Environmental Engineer PMII 5593 12 175,433$  -- 12 175,433$             

7875-D Principal Environmental Engineer PMIII 6390 12 200,406$  -- 12 200,406$             

3147-1 Principal Grounds Maintenance Supervisor I 3334 2 71,534$    -- 12 104,567$             

3147-2 Principal Grounds Maintenance Supervisor II 4148 2 88,990$    -- 12 130,082$             

2464-1 Principal Recreation Supervisor I 3605 2 77,339$    -- 12 113,086$             

2464-2 Principal Recreation Supervisor II 4148 2 88,990$    -- 12 130,082$             

9266-0 Principal Transportation Engineer 6067 2 130,165$  -- 12 190,279$             

9266-B Principal Transportation Engineer PMI 4834 12 151,630$  -- 12 151,630$             

9266-C Principal Transportation Engineer PMII 5593 12 175,433$  -- 12 175,433$             

9266-D Principal Transportation Engineer PMIII 6390 12 200,406$  -- 12 200,406$             

1964-1 Property Manager I 4780 2 102,541$  -- 12 149,939$             

1964-2 Property Manager II 5312 2 113,963$  -- 12 166,643$             

1964-3 Property Manager III 5753 2 123,421$  -- 12 180,486$             

1964-4 Property Manager IV 6397 2 137,244$  -- 12 200,677$             

1800-1 Public Information Director I 4276 2 91,746$    -- 12 134,133$             

1800-2 Public Information Director II 5025 2 107,803$  -- 12 157,602$             

7976-0 Public Safety Risk Manager 5410 2 116,071$  -- 12 169,712$             

1282-0 Records Management Officer 5045 2 108,241$  -- 12 158,249$             

1620-0 Revenue Manager 5889 2 126,344$  -- 12 184,725$             

2485-0 Rideshare Program Administrator 5225 2 112,104$  -- 12 163,887$             

7982-0 Risk Management and Prevention Program Manager 6067 2 130,165$  -- 12 190,279$             

1530-1 Risk Manager I 4081 2 87,549$    -- 12 128,036$             

1530-2 Risk Manager II 5046 2 108,262$  -- 12 158,291$             

1530-3 Risk Manager III 6067 2 130,165$  -- 12 190,279$             

1728-0 Safety Administrator 5353 2 114,840$  -- 12 167,875$             

4128-1 Sanitation Wasterwater Manager I 4596 2 98,595$    -- 12 144,176$             

4128-2 Sanitation Wasterwater Manager II 5461 2 117,157$  -- 12 171,257$             

4128-3 Sanitation Wasterwater Manager III 6067 2 130,165$  -- 12 190,279$             

0807-0 Second Deputy General Manager Harbor 8152 2 174,890$  -- 12 255,717$             

7257-1 Senior Airport Engineer I 5903 2 126,637$  -- 12 185,142$             

7257-2 Senior Airport Engineer II 6376 2 136,784$  -- 12 199,967$             

3146-0 Senior Park Maintenance Supervisor 3482 2 74,708$    -- 12 109,202$             

3832-0 Signal Systems Superintendent 4660 2 99,973$    -- 12 146,180$             

4126-1 Solid Resources Manager I 5461 2 117,157$  -- 12 171,257$             
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4126-2 Solid Resources Manager II 6067 2 130,165$  -- 12 190,279$             

1850-0 Stores Superintendent 4529 2 97,175$    -- 12 142,088$             

3820-1 Street Lighting Contruction & Maintenance Superintendent I 4513 2 96,820$    -- 12 141,608$             

3820-2 Street Lighting Contruction & Maintenance Superintendent II 5031 2 107,928$  -- 12 157,831$             

4160-1 Street Services General Superintendent I 5202 2 111,603$  -- 12 163,135$             

4160-2 Street Services General Superintendent II 6067 2 130,165$  -- 12 190,279$             

4158-1 Street Services Superintendent I 4229 2 90,723$    -- 12 132,650$             

4158-2 Street Services Superintendent II 4667 2 100,119$  -- 12 146,368$             

3160-1 Street Tree Superintendent I 4229 2 90,723$    -- 12 132,650$             

3160-2 Street Tree Superintendent II 5202 2 111,603$  -- 12 163,135$             

2472-0 Superintendent Of Recreation and Parks Operations 6067 2 130,165$  -- 12 190,279$             

9237-0 Superintendent Planinning and Development Recreation and Parks 6067 2 130,165$  -- 12 190,279$             

1865-1 Supply Services Manager I 5045 2 108,241$  -- 12 158,249$             

1865-2 Supply Services Manager II 6067 2 130,165$  -- 12 190,279$             

8870-0 Taxicab Administrator 5012 2 107,532$  -- 12 157,163$             

7650-1 Telecommunicaitons Regulations Officers I 4519 2 96,945$    -- 12 141,775$             

7650-2 Telecommunicaitons Regulations Officers II 4913 2 105,402$  -- 12 154,052$             

7650-3 Telecommunicaitons Regulations Officers III 5339 2 114,547$  -- 12 167,457$             

7640-0 Telecommunications Planning and Ultiliites Officer 4913 2 105,402$  -- 12 154,052$             

0803-0 Traffic Manager 6729 2 144,364$  -- 12 211,013$             

4125-1 Wastewater Collections Manager I 4529 2 97,175$    -- 12 142,088$             

4125-2 Wastewater Collections Manager II 6067 2 130,165$  -- 12 190,279$             

7880-0 Wastewater Research Engineer 6067 2 130,165$  -- 12 190,279$             

7840-1 Wastewater Treatment Laboratory Manager I 4519 2 96,945$    -- 12 141,775$             

7840-2 Wastewater Treatment Laboratory Manager II 5312 2 113,963$  -- 12 166,643$             

7840-3 Wastewater Treatment Laboratory Manager III 6067 2 130,165$  -- 12 190,279$             

3784-1 Wastewater Treatment Maintenance Manager I 4596 2 98,595$    -- 12 144,176$             

3784-2 Wastewater Treatment Maintenance Manager II 5461 2 117,157$  -- 12 171,257$             

3784-3 Wastewater Treatment Maintenance Manager III 6067 2 130,165$  -- 12 190,279$             

4127-1 Wastewater Treatment Plant Manager I 4588 2 98,428$    -- 12 143,904$             

4127-2 Wastewater Treatment Plant Manager II 4824 2 103,502$  -- 12 151,338$             

4127-3 Wastewater Treatment Plant Manager III 5355 2 114,881$  -- 12 167,958$             

1766-1 Workers Compensation Administrator I 5046 2 108,262$  -- 12 158,291$             

1766-2 Workers Compensation Administrator II 6067 2 130,165$  -- 12 190,279$             

9501-0 Zoo Assistant General Manager 6684 2 143,403$  -- 12 209,656$             
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* Airport Labor Relations Advocate pay grades effective February 4, 2021

* Class codes 1638-0, 9482-0, 9482-H, and 3136-0 accreted between January 19, 2020, and July 4, 2021
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9206-0 311 Director 6067 2 130,165$  -- 12 190,279$             

7256-1 Airport Engineer I 5175 2 111,018$  -- 12 162,383$             

7256-2 Airport Engineer II 5512 2 118,264$  -- 12 172,907$             

9210-1 Airport Labor Relations Advocate I 4630 2 99,326$    -- 12 145,262$             

9210-2 Airport Labor Relations Advocate II 5266 2 112,981$  -- 12 165,202$             

9422-1 Airports Environmental Manager I 5049 2 108,325$  -- 12 158,374$             

9422-2 Airports Environmental Manager II 6067 2 130,165$  -- 12 190,279$             

3331-0 Airports Maintenance Superintendent 4453 2 95,526$    -- 12 139,666$             

7260-1 Airports Manager I 4995 2 107,156$  -- 12 156,683$             

7260-2 Airports Manager II 5687 2 122,001$  -- 12 178,377$             

7260-3 Airports Manager III 6664 2 142,965$  -- 12 209,029$             

1788-1 Airports Public And Community Relations Director I 4276 2 91,746$    -- 12 134,133$             

1788-2 Airports Public And Community Relations Director II 5461 2 117,157$  -- 12 171,257$             

1957-0 Asset Manager 6067 2 130,165$  -- 12 190,279$             

7259-0 Assistant Airport Manager 5389 2 115,612$  -- 12 169,023$             

1577-0 Assistant Chief Grants Administrator 5046 2 108,262$  -- 12 158,291$             

9232-0 Assistant City Librarian 6946 2 149,020$  -- 12 217,861$             

4219-1 Assistant Deputy Superintendent of Buildings I 5736 2 123,066$  -- 12 179,943$             

4219-2 Assistant Deputy Superintendent of Buildings II 6067 2 130,165$  -- 12 190,279$             

9651-0 Assistant Director of Finance 6946 2 149,020$  -- 12 217,861$             

7298-0 Assistant Director, Bureau of Contract Administration 6684 2 143,403$  -- 12 209,656$             

7225-0 Assistant Director, Bureau of Sanitation 6946 2 149,020$  -- 12 217,861$             

7536-0 Assistant Director, Bureau of Street Lighting 6684 2 143,403$  -- 12 209,656$             

4156-0 Assistant Director, Bureau of Street Services 6946 2 149,020$  -- 12 217,861$             

9428-0 Assistant Executive Director, Cannabis Department 6651 2 142,693$  -- 12 208,612$             

9244-0 Assistant General Manager, Animal Regulation 6684 2 143,403$  -- 12 209,656$             

9251-0 Assistant General Manager, Community Development 6946 2 149,020$  -- 12 217,861$             

9694-0 Assistant General Manager, Convention Center 6067 2 130,165$  -- 12 190,279$             

9248-0 Assistant General Manager, Cultural Affairs 5617 2 120,498$  -- 12 176,206$             

9220-0 Assistant General Manager, Department of Aging 6067 2 130,165$  -- 12 190,279$             

9701-0 Assistant General Manager, El Pueblo Historical Monument 5295 2 113,608$  -- 12 166,079$             

9273-0 Assistant General Manager, Emergency Preparedness Department 5617 2 120,498$  -- 12 176,206$             

9257-0 Assistant General Manager, General Services Department 6946 2 149,020$  -- 12 217,861$             

9381-0 Assistant General Manager, Infomration Technology Agency 6946 2 149,020$  -- 12 217,861$             

9414-0 Assistant General Manager, LACERS 6946 2 149,020$  -- 12 217,861$             
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9271-0 Assistant General Manager, Los Angeles Housing Department 6946 2 149,020$  -- 12 217,861$             

9221-0 Assistant General Manager, Neighborhood Empowerment 5617 2 120,498$  -- 12 176,206$             

9241-0 Assistant General Manager, Recreation and Parks 6946 2 149,020$  -- 12 217,861$             

9263-0 Assistant General Manager, Transportation 6946 2 149,020$  -- 12 217,861$             

0603-0 Assistant Inspector General 6574 2 141,044$  -- 12 206,210$             

9415-0 Assistant Retirement Plan Manager 5617 2 120,498$  -- 12 176,206$             

9646-0 Assistant Treasurer 6405 2 137,411$  -- 12 200,907$             

7998-0 Associate Zoning Administrator 5765 2 123,693$  -- 12 180,799$             

3124-0 Building Construction and Maintenance Superintendent 5461 2 117,157$  -- 12 171,257$             

3194-1 Building Contruction and Maintenance General Superintendent I 5461 2 117,157$  -- 12 171,257$             

3194-2 Building Contruction and Maintenance General Superintendent II 6067 2 130,165$  -- 12 190,279$             

1592-0 Chief Accountant Controller 5152 2 110,538$  -- 12 161,590$             

7945-1 Chief Airport Planner I 6069 2 130,207$  -- 12 190,342$             

7945-2 Chief Airport Planner II 6400 2 137,306$  -- 12 200,740$             

7945-B Chief Airport Planner PMI 4834 12 151,630$  -- 12 151,630$             

7945-C Chief Airport Planner PMII 5593 12 175,433$  -- 12 175,433$             

7945-D Chief Airport Planner PMIII 6390 12 200,406$  -- 12 200,406$             

7274-1 Chief Airports Engineer I 6725 2 144,280$  -- 12 210,929$             

7274-2 Chief Airports Engineer II 7095 2 152,215$  -- 12 222,580$             

1528-1 Chief Auditor Controller I 4511 2 96,778$    -- 12 141,503$             

1528-2 Chief Auditor Controller II 5046 2 108,262$  -- 12 158,291$             

9151-0 Chief Benefits Analyst 6067 2 130,165$  -- 12 190,279$             

7296-0 Chief Construction Inspector 6236 2 133,778$  -- 12 195,624$             

0302-0 Chief Deputy Controller 7740 2 166,058$  -- 12 242,792$             

4229-0 Chief Electrical Inspector 5226 2 112,125$  -- 12 163,928$             

9230-0 Chief Financial Officer 7057 2 151,400$  -- 12 221,348$             

9286-0 Chief Harbor Engineer 7501 2 160,922$  -- 12 235,296$             

4250-1 Chief Heating and Refrigeration Inspector I 4060 2 87,111$    -- 12 127,305$             

4250-2 Chief Heating and Refrigeration Inspector II 4778 2 102,499$  -- 12 149,834$             

9374-0 Chief Information Officer 7976 2 171,111$  -- 12 250,205$             

4254-0 Chief Inspector 5226 2 112,125$  -- 12 163,928$             

1619-0 Chief Internal Auditor 5617 2 120,498$  -- 12 176,206$             

9147-0 Chief Investment Officer 8826 2 189,360$  -- 12 276,827$             

9182-0 Chief Management Analyst 6067 2 130,165$  -- 12 190,279$             

9424-0 Chief Of Aviation Technology 7043 2 151,108$  -- 12 220,931$             
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7258-1 Chief Of Operations I 4459 2 95,672$    -- 12 139,875$             

7258-2 Chief Of Operations II 4985 2 106,947$  -- 12 156,349$             

9200-0 Chief Of Transit Programs 6067 2 130,165$  -- 12 190,279$             

3165-0 Chief Park Maintenance Supervisor 4660 2 99,973$    -- 12 146,180$             

1968-0 Chief Park Ranger 5045 2 108,241$  -- 12 158,249$             

9180-0 Chief Parking Enforcement Operations 6067 2 130,165$  -- 12 190,279$             

4239-0 Chief Plumbing Inspector 5226 2 112,125$  -- 12 163,928$             

2384-0 Chief Police Psychologist 6067 2 130,165$  -- 12 190,279$             

5154-1 Chief Port Pilot I 9946 7 265,113$  -- 12 311,968$             

5154-2 Chief Port Pilot II 10701 7 285,220$  -- 12 335,666$             

1949-1 Chief Real Estate Officer I 5068 2 108,722$  -- 12 158,980$             

1949-2 Chief Real Estate Officer II 6067 2 130,165$  -- 12 190,279$             

4269-0 Chief Safety Engineer Elevator 5226 2 112,125$  -- 12 163,928$             

4260-0 Chief Safety Engineer Pressure Vessels 4511 2 96,778$    -- 12 141,503$             

0604-0 Chief Special Investigator 6067 2 130,165$  -- 12 190,279$             

4286-1 Chief Street Services Investigator I 4596 2 98,595$    -- 12 144,176$             

4286-2 Chief Street Services Investigator II 5458 2 117,095$  -- 12 171,153$             

1211-1 Chief Tax Compliance Officer I 5012 2 107,532$  -- 12 157,163$             

1211-2 Chief Tax Compliance Officer II 6067 2 130,165$  -- 12 190,279$             

2360-0 Chief Veterinarian 5483 2 117,637$  -- 12 171,988$             

1189-1 Chief Wharfinger I 3968 2 85,127$    -- 12 124,465$             

1189-2 Chief Wharfinger II 4960 2 106,404$  -- 12 155,576$             

7999-0 Chief Zoning Administrator 6397 2 137,244$  -- 12 200,677$             

2492-0 Child Care Program Manager 3605 2 77,339$    -- 12 113,086$             

0566-0 City Attorney Chief Administrative Assistant 6067 2 130,165$  -- 12 190,279$             

0536-0 City Attorney Financial Manager 4630 2 99,326$    -- 12 145,262$             

3136-0 City Forest Officer 6067 2 130,165$  -- 12 190,279$             

2496-0 Community AffairsAdvocate 5046 2 108,262$  -- 12 158,291$             

8500-0 Community Housing Progrms Manager 5012 2 107,532$  -- 12 157,163$             

9247-0 Concessions Manager 6067 2 130,165$  -- 12 190,279$             

3129-0 Construction and Maintenance Superintendent 5114 2 109,724$  -- 12 160,421$             

9168-0 Contract Administrator 5307 2 113,858$  -- 12 166,455$             

9165-1 Contract Compliance Program Manager I 4468 2 95,860$    -- 12 140,167$             

9165-2 Contract Compliance Program Manager II 5580 2 119,705$  -- 12 175,016$             

3330-1 Convention Center Building Superintendent I 4596 2 98,595$    -- 12 144,176$             
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3330-2 Convention Center Building Superintendent II 5461 2 117,157$  -- 12 171,257$             

1610-0 Departmental Audit Manager 6067 2 130,165$  -- 12 190,279$             

1593-1 Dept Chief Accountant I 4529 2 97,175$    -- 12 142,088$             

1593-2 Dept Chief Accountant II 4780 2 102,541$  -- 12 149,939$             

1593-3 Dept Chief Accountant III 5617 2 120,498$  -- 12 176,206$             

1593-4 Dept Chief Accountant IV 6067 2 130,165$  -- 12 190,279$             

9490-1 Deputy City Engineer I 6946 2 149,020$  -- 12 217,861$             

9490-2 Deputy City Engineer II 7740 2 166,058$  -- 12 242,792$             

1607-0 Deputy Dir Of Auditing 6067 2 130,165$  -- 12 190,279$             

9444-0 Deputy Dir Of Planning 6946 2 149,020$  -- 12 217,861$             

0162-0 Deputy General Manager Airports I 9595 2 205,855$  -- 12 300,985$             

0163-0 Deputy General Manager Airports II 7847 2 168,355$  -- 12 246,175$             

9201-1 Deputy Superintendent Of Buildings I 6946 2 149,020$  -- 12 217,861$             

9201-2 Deputy Superintendent Of Buildings II 7740 2 166,058$  -- 12 242,792$             

1806-0 Development and Marketing Director 5061 2 108,576$  -- 12 158,771$             

1768-0 Director Airport Services Marketing 6067 2 130,165$  -- 12 190,279$             

1194-0 Director Cash Management Services 6067 2 130,165$  -- 12 190,279$             

4266-0 Director Enforcement Operations 6067 2 130,165$  -- 12 190,279$             

9302-0 Director Of Airprts Administration 7131 2 152,987$  -- 12 223,708$             

9304-0 Director Of Airprts Operations 7131 2 152,987$  -- 12 223,708$             

9306-0 Director Of Airprts Saftey Officer 7847 2 168,355$  -- 12 246,175$             

1606-0 Director Of Auditing 6946 2 149,020$  -- 12 217,861$             

9259-0 Director Of Building Services 5461 2 117,157$  -- 12 171,257$             

7625-0 Director Of Communication Services 6067 2 130,165$  -- 12 190,279$             

4321-0 Director Of Field Operations 5019 2 107,678$  -- 12 157,435$             

1608-0 Director Of Financial Analysis and Reporting 6946 2 149,020$  -- 12 217,861$             

3535-0 Director Of Fleet Services 6067 2 130,165$  -- 12 190,279$             

1568-0 Director Of Housing 6067 2 130,165$  -- 12 190,279$             

7270-1 Director Of Maintenance Airports I 5461 2 117,157$  -- 12 171,257$             

7270-2 Director Of Maintenance Airports II 6067 2 130,165$  -- 12 190,279$             

1858-0 Director Of Material Management Services 5312 2 113,963$  -- 12 166,643$             

7974-0 Director Of Material Testing Services 6067 2 130,165$  -- 12 190,279$             

3722-1 Director Of Police Transportation I 4780 2 102,541$  -- 12 149,939$             

3722-2 Director Of Police Transportation II 6067 2 130,165$  -- 12 190,279$             

9231-0 Director Of Port Administration 6729 2 144,364$  -- 12 211,013$             



CLASS CODE TITLE RANGE STEP SALARY STEP SALARY

MOU 36

Appendix E

Operative on July 4, 2021

ANNUAL COMPENSATION

STARTING MAXIMUM

3123-1 Director Of Port Construction and Maintenance I 5461 2 117,157$  -- 12 171,257$             

3123-2 Director Of Port Construction and Maintenance II 6067 2 130,165$  -- 12 190,279$             

1782-1 Director Of Port Marketing I 4934 2 105,861$  -- 12 154,762$             

1782-2 Director Of Port Marketing II 6067 2 130,165$  -- 12 190,279$             

9233-0 Director Of Port Operations 6388 2 137,056$  -- 12 200,343$             

1488-0 Director Of Printing Services 5798 2 124,382$  -- 12 181,843$             

1857-1 Director Of Purchasing Services I 4529 2 97,175$    -- 12 142,088$             

1857-2 Director Of Purchasing Services II 5312 2 113,963$  -- 12 166,643$             

3208-0 Director Of Security Services 3842 2 82,434$    -- 12 120,498$             

1863-0 Director Of Supplies 6067 2 130,165$  -- 12 190,279$             

9375-0 Director Of Systems 6067 2 130,165$  -- 12 190,279$             

6157-0 Division Librarian 6067 2 130,165$  -- 12 190,279$             

9486-0 Engineer Of Surveys 6067 7 161,694$  -- 12 190,279$             

3750-0 Equipment Superintendent 5114 7 136,325$  -- 12 160,421$             

0015-0 Ethics Officer I 4070 2 87,320$    -- 12 127,681$             

0016-0 Ethics Officer II 5048 2 108,304$  -- 12 158,333$             

0017-0 Ethics Officer III 6124 2 131,376$  -- 12 192,075$             

3170-0 Event Services Manager 5175 2 111,018$  -- 12 162,383$             

9186-0 Executive Assistant Airports 6529 2 140,083$  -- 12 204,749$             

9225-0 Executive Director Commission on Status of Women $5385.60/BW

2475-0 Executive Director Exposition Park Complex 6067 2 130,165$  -- 12 190,279$             

9020-0 Executive Director Human Relations Commission $5905.60/BW

9252-0 Executive Officer City Clerk 6946 2 149,020$  -- 12 217,861$             

9198-1 Financial Management Specialist I 3483 2 74,729$    -- 12 109,223$             

9198-2 Financial Management Specialist II 4120 2 88,385$    -- 12 129,226$             

9198-3 Financial Management Specialist III 5098 2 109,369$  -- 12 159,899$             

9198-4 Financial Management Specialist IV 5365 2 115,111$  -- 12 168,271$             

9198-5 Financial Management Specialist V 6124 2 131,376$  -- 12 192,075$             

1557-1 Financial Manager I 4706 2 100,954$  -- 12 147,579$             

1557-2 Financial Manager II 5861 2 125,739$  -- 12 183,869$             

9197-0 Fire Administrator 6946 2 149,020$  -- 12 217,861$             

1638-0 Fire Statistical Manager 5061 2 108,576$  -- 12 158,771$             

0805-0 First Deputy General Manager Harbor 9595 2 205,855$  -- 12 300,985$             

2458-0 Golf Manager 6067 2 130,165$  -- 12 190,279$             

9279-1 Harbor Engineer I 6067 2 130,165$  -- 12 190,279$             
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9279-2 Harbor Engineer II 6405 2 137,411$  -- 12 200,907$             

9234-1 Harbor Planning and Research Director I 4529 2 97,175$    -- 12 142,088$             

9234-2 Harbor Planning and Research Director II 5312 2 113,963$  -- 12 166,643$             

9480-0 Harbor Public and Communications Relations Director 5312 2 113,963$  -- 12 166,643$             

4130-0 Hyperion Treatment Plan Manager 6946 2 149,020$  -- 12 217,861$             

1409-1 Information Systems Manager I 5492 2 117,825$  -- 12 172,239$             

1409-2 Information Systems Manager II 6067 2 130,165$  -- 12 190,279$             

9482-0 Legislative Representative 4630 1 96,674$    -- 12 145,262$             

9482-H Legislative Representative - Harbor 5114 1 106,780$  -- 12 160,421$             

4281-1 Lot Cleaning Superintendent I 4229 2 90,723$    -- 12 132,650$             

4281-2 Lot Cleaning Superintendent II 4667 2 100,119$  -- 12 146,368$             

9437-1 Marine Environmental Manager I 5257 2 112,793$  -- 12 164,868$             

9437-2 Marine Environmental Manager II 5843 2 125,363$  -- 12 183,263$             

9635-0 Marketing Manager 5312 2 113,963$  -- 12 166,643$             

2338-0 Medical Services Administrator 6067 2 130,165$  -- 12 190,279$             

1789-0 Motion Picture and TV Manager 6052 2 129,831$  -- 12 189,799$             

6229-1 Observatory Director I 5046 2 108,262$  -- 12 158,291$             

6229-2 Observatory Director II 6067 2 130,165$  -- 12 190,279$             

9264-0 Parking Administrator 6946 2 149,020$  -- 12 217,861$             

9025-1 Parking Enforcement Manager I 4355 2 93,438$    -- 12 136,617$             

9025-2 Parking Enforcement Manager II 5114 2 109,724$  -- 12 160,421$             

5153-0 Pilot Service Manager 11290 2 242,208$  -- 12 354,103$             

9196-1 Police Administrator I 6067 2 130,165$  -- 12 190,279$             

9196-2 Police Administrator II 6946 2 149,020$  -- 12 217,861$             

9196-3 Police Administrator III 7910 2 169,712$  -- 12 248,137$             

1781-0 Port Marketing Manager 4177 2 89,616$    -- 12 131,001$             

9143-1 Portfolio Manager I 6447 2 138,309$  -- 12 202,201$             

9143-2 Portfolio Manager II 8111 2 174,013$  -- 12 254,381$             

7928-0 Principal Architect 6610 2 141,816$  -- 12 207,338$             

7946-0 Principal City Planner 6067 2 130,165$  -- 12 190,279$             

9489-0 Principal Civil Engineer 6067 2 130,165$  -- 12 190,279$             

9489-D Principal Civil Engineer PM III 6390 12 200,406$  -- 12 200,406$             

9653-0 Principal Deputy Controller 6946 2 149,020$  -- 12 217,861$             

7875-0 Principal Environmental Engineer 6067 2 130,165$  -- 12 190,279$             

7875-B Principal Environmental Engineer PMI 4834 12 151,630$  -- 12 151,630$             
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7875-C Principal Environmental Engineer PMII 5593 12 175,433$  -- 12 175,433$             

7875-D Principal Environmental Engineer PMIII 6390 12 200,406$  -- 12 200,406$             

3147-1 Principal Grounds Maintenance Supervisor I 3334 2 71,534$    -- 12 104,567$             

3147-2 Principal Grounds Maintenance Supervisor II 4148 2 88,990$    -- 12 130,082$             

2464-1 Principal Recreation Supervisor I 3605 2 77,339$    -- 12 113,086$             

2464-2 Principal Recreation Supervisor II 4148 2 88,990$    -- 12 130,082$             

9266-0 Principal Transportation Engineer 6067 2 130,165$  -- 12 190,279$             

9266-B Principal Transportation Engineer PMI 4834 12 151,630$  -- 12 151,630$             

9266-C Principal Transportation Engineer PMII 5593 12 175,433$  -- 12 175,433$             

9266-D Principal Transportation Engineer PMIII 6390 12 200,406$  -- 12 200,406$             

1964-1 Property Manager I 4780 2 102,541$  -- 12 149,939$             

1964-2 Property Manager II 5312 2 113,963$  -- 12 166,643$             

1964-3 Property Manager III 5753 2 123,421$  -- 12 180,486$             

1964-4 Property Manager IV 6397 2 137,244$  -- 12 200,677$             

1800-1 Public Information Director I 4276 2 91,746$    -- 12 134,133$             

1800-2 Public Information Director II 5025 2 107,803$  -- 12 157,602$             

7976-0 Public Safety Risk Manager 5410 2 116,071$  -- 12 169,712$             

1282-0 Records Management Officer 5045 2 108,241$  -- 12 158,249$             

1620-0 Revenue Manager 5889 2 126,344$  -- 12 184,725$             

2485-0 Rideshare Program Administrator 5225 2 112,104$  -- 12 163,887$             

7982-0 Risk Management and Prevention Program Manager 6067 2 130,165$  -- 12 190,279$             

1530-1 Risk Manager I 4081 2 87,549$    -- 12 128,036$             

1530-2 Risk Manager II 5046 2 108,262$  -- 12 158,291$             

1530-3 Risk Manager III 6067 2 130,165$  -- 12 190,279$             

1728-0 Safety Administrator 5353 2 114,840$  -- 12 167,875$             

4128-1 Sanitation Wasterwater Manager I 4596 2 98,595$    -- 12 144,176$             

4128-2 Sanitation Wasterwater Manager II 5461 2 117,157$  -- 12 171,257$             

4128-3 Sanitation Wasterwater Manager III 6067 2 130,165$  -- 12 190,279$             

0807-0 Second Deputy General Manager Harbor 8152 2 174,890$  -- 12 255,717$             

7257-1 Senior Airport Engineer I 5903 2 126,637$  -- 12 185,142$             

7257-2 Senior Airport Engineer II 6376 2 136,784$  -- 12 199,967$             

3146-0 Senior Park Maintenance Supervisor 3482 2 74,708$    -- 12 109,202$             

3832-0 Signal Systems Superintendent 4660 2 99,973$    -- 12 146,180$             

4126-1 Solid Resources Manager I 5461 2 117,157$  -- 12 171,257$             

4126-2 Solid Resources Manager II 6067 2 130,165$  -- 12 190,279$             
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1850-0 Stores Superintendent 4529 2 97,175$    -- 12 142,088$             

3820-1 Street Lighting Contruction & Maintenance Superintendent I 4513 2 96,820$    -- 12 141,608$             

3820-2 Street Lighting Contruction & Maintenance Superintendent II 5031 2 107,928$  -- 12 157,831$             

4160-1 Street Services General Superintendent I 5202 2 111,603$  -- 12 163,135$             

4160-2 Street Services General Superintendent II 6067 2 130,165$  -- 12 190,279$             

4158-1 Street Services Superintendent I 4229 2 90,723$    -- 12 132,650$             

4158-2 Street Services Superintendent II 4667 2 100,119$  -- 12 146,368$             

3160-1 Street Tree Superintendent I 4229 2 90,723$    -- 12 132,650$             

3160-2 Street Tree Superintendent II 5202 2 111,603$  -- 12 163,135$             

2472-0 Superintendent Of Recreation and Parks Operations 6067 2 130,165$  -- 12 190,279$             

9237-0 Superintendent Planinning and Development Recreation and Parks 6067 2 130,165$  -- 12 190,279$             

1865-1 Supply Services Manager I 5045 2 108,241$  -- 12 158,249$             

1865-2 Supply Services Manager II 6067 2 130,165$  -- 12 190,279$             

8870-0 Taxicab Administrator 5012 2 107,532$  -- 12 157,163$             

7650-1 Telecommunicaitons Regulations Officers I 4519 2 96,945$    -- 12 141,775$             

7650-2 Telecommunicaitons Regulations Officers II 4913 2 105,402$  -- 12 154,052$             

7650-3 Telecommunicaitons Regulations Officers III 5339 2 114,547$  -- 12 167,457$             

7640-0 Telecommunications Planning and Ultiliites Officer 4913 2 105,402$  -- 12 154,052$             

0803-0 Traffic Manager 6729 2 144,364$  -- 12 211,013$             

4125-1 Wastewater Collections Manager I 4529 2 97,175$    -- 12 142,088$             

4125-2 Wastewater Collections Manager II 6067 2 130,165$  -- 12 190,279$             

7880-0 Wastewater Research Engineer 6067 2 130,165$  -- 12 190,279$             

7840-1 Wastewater Treatment Laboratory Manager I 4519 2 96,945$    -- 12 141,775$             

7840-2 Wastewater Treatment Laboratory Manager II 5312 2 113,963$  -- 12 166,643$             

7840-3 Wastewater Treatment Laboratory Manager III 6067 2 130,165$  -- 12 190,279$             

3784-1 Wastewater Treatment Maintenance Manager I 4596 2 98,595$    -- 12 144,176$             

3784-2 Wastewater Treatment Maintenance Manager II 5461 2 117,157$  -- 12 171,257$             

3784-3 Wastewater Treatment Maintenance Manager III 6067 2 130,165$  -- 12 190,279$             

4127-1 Wastewater Treatment Plant Manager I 4588 2 98,428$    -- 12 143,904$             

4127-2 Wastewater Treatment Plant Manager II 4824 2 103,502$  -- 12 151,338$             

4127-3 Wastewater Treatment Plant Manager III 5355 2 114,881$  -- 12 167,958$             

1766-1 Workers Compensation Administrator I 5046 2 108,262$  -- 12 158,291$             

1766-2 Workers Compensation Administrator II 6067 2 130,165$  -- 12 190,279$             

9501-0 Zoo Assistant General Manager 6684 2 143,403$  -- 12 209,656$             
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9206-0 311 Director 6188 2 132,755$  -- 12 194,121$             

7256-1 Airport Engineer I 5282 2 113,315$  -- 12 165,682$             

7256-2 Airport Engineer II 5623 2 120,644$  -- 12 176,373$             

9210-1 Airport Labor Relations Advocate I 4724 2 101,351$  -- 12 148,164$             

9210-2 Airport Labor Relations Advocate II 5372 2 115,257$  -- 12 168,501$             

9422-1 Airports Environmental Manager I 5150 2 110,496$  -- 12 161,548$             

9422-2 Airports Environmental Manager II 6188 2 132,755$  -- 12 194,121$             

3331-0 Airports Maintenance Superintendent 4542 2 97,446$    -- 12 142,464$             

7260-1 Airports Manager I 5095 2 109,306$  -- 12 159,815$             

7260-2 Airports Manager II 5802 2 124,486$  -- 12 181,990$             

7260-3 Airports Manager III 6798 2 145,846$  -- 12 213,205$             

1788-1 Airports Public And Community Relations Director I 4362 2 93,584$    -- 12 136,805$             

1788-2 Airports Public And Community Relations Director II 5569 2 119,475$  -- 12 174,682$             

1957-0 Asset Manager 6188 2 132,755$  -- 12 194,121$             

7259-0 Assistant Airport Manager 5497 2 117,930$  -- 12 172,427$             

1577-0 Assistant Chief Grants Administrator 5148 2 110,455$  -- 12 161,506$             

9232-0 Assistant City Librarian 7085 2 152,006$  -- 12 222,225$             

4219-1 Assistant Deputy Superintendent of Buildings I 5852 2 125,551$  -- 12 183,535$             

4219-2 Assistant Deputy Superintendent of Buildings II 6188 2 132,755$  -- 12 194,121$             

9651-0 Assistant Director of Finance 7085 2 152,006$  -- 12 222,225$             

7298-0 Assistant Director, Bureau of Contract Administration 6819 2 146,306$  -- 12 213,852$             

7225-0 Assistant Director, Bureau of Sanitation 7085 2 152,006$  -- 12 222,225$             

7536-0 Assistant Director, Bureau of Street Lighting 6819 2 146,306$  -- 12 213,852$             

4156-0 Assistant Director, Bureau of Street Services 7085 2 152,006$  -- 12 222,225$             

9428-0 Assistant Executive Director, Cannabis Department 6784 2 145,554$  -- 12 212,788$             

9244-0 Assistant General Manager, Animal Regulation 6819 2 146,306$  -- 12 213,852$             

9251-0 Assistant General Manager, Community Development 7085 2 152,006$  -- 12 222,225$             

9694-0 Assistant General Manager, Convention Center 6188 2 132,755$  -- 12 194,121$             

9248-0 Assistant General Manager, Cultural Affairs 5731 2 122,962$  -- 12 179,735$             

9220-0 Assistant General Manager, Department of Aging 6188 2 132,755$  -- 12 194,121$             

9701-0 Assistant General Manager, El Pueblo Historical Monument 5401 2 115,884$  -- 12 169,399$             

9273-0 Assistant General Manager, Emergency Preparedness Department 5731 2 122,962$  -- 12 179,735$             

9257-0 Assistant General Manager, General Services Department 7085 2 152,006$  -- 12 222,225$             

9381-0 Assistant General Manager, Infomration Technology Agency 7085 2 152,006$  -- 12 222,225$             

9414-0 Assistant General Manager, LACERS 7085 2 152,006$  -- 12 222,225$             
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9271-0 Assistant General Manager, Los Angeles Housing Department 7085 2 152,006$  -- 12 222,225$             

9221-0 Assistant General Manager, Neighborhood Empowerment 5731 2 122,962$  -- 12 179,735$             

9241-0 Assistant General Manager, Recreation and Parks 7085 2 152,006$  -- 12 222,225$             

9263-0 Assistant General Manager, Transportation 7085 2 152,006$  -- 12 222,225$             

0603-0 Assistant Inspector General 6705 2 143,842$  -- 12 210,345$             

9415-0 Assistant Retirement Plan Manager 5731 2 122,962$  -- 12 179,735$             

9646-0 Assistant Treasurer 6533 2 140,167$  -- 12 204,937$             

7998-0 Associate Zoning Administrator 5880 2 126,156$  -- 12 184,412$             

3124-0 Building Construction and Maintenance Superintendent 5569 2 119,475$  -- 12 174,682$             

3194-1 Building Contruction and Maintenance General Superintendent I 5569 2 119,475$  -- 12 174,682$             

3194-2 Building Contruction and Maintenance General Superintendent II 6188 2 132,755$  -- 12 194,121$             

1592-0 Chief Accountant Controller 5255 2 112,752$  -- 12 164,826$             

7945-1 Chief Airport Planner I 6189 2 132,775$  -- 12 194,142$             

7945-2 Chief Airport Planner II 6529 2 140,083$  -- 12 204,749$             

7945-B Chief Airport Planner PMI 4931 12 154,658$  -- 12 154,658$             

7945-C Chief Airport Planner PMII 5706 12 178,962$  -- 12 178,962$             

7945-D Chief Airport Planner PMIII 6517 12 204,415$  -- 12 204,415$             

7274-1 Chief Airports Engineer I 6859 2 147,162$  -- 12 215,147$             

7274-2 Chief Airports Engineer II 7238 2 155,284$  -- 12 227,028$             

1528-1 Chief Auditor Controller I 4601 2 98,720$    -- 12 144,343$             

1528-2 Chief Auditor Controller II 5148 2 110,455$  -- 12 161,506$             

9151-0 Chief Benefits Analyst 6188 2 132,755$  -- 12 194,121$             

7296-0 Chief Construction Inspector 6362 2 136,492$  -- 12 199,550$             

0302-0 Chief Deputy Controller 7896 2 169,399$  -- 12 247,657$             

4229-0 Chief Electrical Inspector 5331 2 114,380$  -- 12 167,207$             

9230-0 Chief Financial Officer 7199 2 154,449$  -- 12 225,775$             

9286-0 Chief Harbor Engineer 7651 2 164,137$  -- 12 239,994$             

4250-1 Chief Heating and Refrigeration Inspector I 4139 2 88,802$    -- 12 129,852$             

4250-2 Chief Heating and Refrigeration Inspector II 4872 2 104,525$  -- 12 152,841$             

9374-0 Chief Information Officer 8136 2 174,556$  -- 12 255,216$             

4254-0 Chief Inspector 5331 2 114,380$  -- 12 167,207$             

1619-0 Chief Internal Auditor 5731 2 122,962$  -- 12 179,735$             

9147-0 Chief Investment Officer 9002 2 193,140$  -- 12 282,360$             

9182-0 Chief Management Analyst 6188 2 132,755$  -- 12 194,121$             

9424-0 Chief Of Aviation Technology 7185 2 154,157$  -- 12 225,399$             
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7258-1 Chief Of Operations I 4548 2 97,572$    -- 12 142,673$             

7258-2 Chief Of Operations II 5085 2 109,098$  -- 12 159,502$             

9200-0 Chief Of Transit Programs 6188 2 132,755$  -- 12 194,121$             

3165-0 Chief Park Maintenance Supervisor 4754 2 101,998$  -- 12 149,104$             

1968-0 Chief Park Ranger 5146 2 110,413$  -- 12 161,423$             

9180-0 Chief Parking Enforcement Operations 6188 2 132,755$  -- 12 194,121$             

4239-0 Chief Plumbing Inspector 5331 2 114,380$  -- 12 167,207$             

2384-0 Chief Police Psychologist 6188 2 132,755$  -- 12 194,121$             

5154-1 Chief Port Pilot I 10144 7 270,416$  -- 12 318,211$             

5154-2 Chief Port Pilot II 10915 7 290,941$  -- 12 342,390$             

1949-1 Chief Real Estate Officer I 5171 2 110,935$  -- 12 162,154$             

1949-2 Chief Real Estate Officer II 6188 2 132,755$  -- 12 194,121$             

4269-0 Chief Safety Engineer Elevator 5331 2 114,380$  -- 12 167,207$             

4260-0 Chief Safety Engineer Pressure Vessels 4601 2 98,720$    -- 12 144,343$             

0604-0 Chief Special Investigator 6188 2 132,755$  -- 12 194,121$             

4286-1 Chief Street Services Investigator I 4689 2 100,599$  -- 12 147,078$             

4286-2 Chief Street Services Investigator II 5566 2 119,412$  -- 12 174,598$             

1211-1 Chief Tax Compliance Officer I 5111 2 109,661$  -- 12 160,337$             

1211-2 Chief Tax Compliance Officer II 6188 2 132,755$  -- 12 194,121$             

2360-0 Chief Veterinarian 5593 2 119,997$  -- 12 175,433$             

1189-1 Chief Wharfinger I 4047 2 86,819$    -- 12 126,971$             

1189-2 Chief Wharfinger II 5060 2 108,555$  -- 12 158,688$             

7999-0 Chief Zoning Administrator 6526 2 140,000$  -- 12 204,686$             

2492-0 Child Care Program Manager 3678 2 78,905$    -- 12 115,382$             

0566-0 City Attorney Chief Administrative Assistant 6188 2 132,755$  -- 12 194,121$             

0536-0 City Attorney Financial Manager 4724 2 101,351$  -- 12 148,164$             

3136-0 City Forest Officer 6188 2 132,755$  -- 12 194,121$             

2496-0 Community AffairsAdvocate 5148 2 110,455$  -- 12 161,506$             

8500-0 Community Housing Progrms Manager 5111 2 109,661$  -- 12 160,337$             

9247-0 Concessions Manager 6188 2 132,755$  -- 12 194,121$             

3129-0 Construction and Maintenance Superintendent 5218 2 111,937$  -- 12 163,657$             

9168-0 Contract Administrator 5412 2 116,113$  -- 12 169,775$             

9165-1 Contract Compliance Program Manager I 4559 2 97,801$    -- 12 142,965$             

9165-2 Contract Compliance Program Manager II 5693 2 122,148$  -- 12 178,565$             

3330-1 Convention Center Building Superintendent I 4689 2 100,599$  -- 12 147,078$             
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3330-2 Convention Center Building Superintendent II 5569 2 119,475$  -- 12 174,682$             

1610-0 Departmental Audit Manager 6188 2 132,755$  -- 12 194,121$             

1593-1 Dept Chief Accountant I 4620 2 99,117$    -- 12 144,928$             

1593-2 Dept Chief Accountant II 4876 2 104,608$  -- 12 152,966$             

1593-3 Dept Chief Accountant III 5731 2 122,962$  -- 12 179,735$             

1593-4 Dept Chief Accountant IV 6188 2 132,755$  -- 12 194,121$             

9490-1 Deputy City Engineer I 7085 2 152,006$  -- 12 222,225$             

9490-2 Deputy City Engineer II 7896 2 169,399$  -- 12 247,657$             

1607-0 Deputy Dir Of Auditing 6188 2 132,755$  -- 12 194,121$             

9444-0 Deputy Dir Of Planning 7085 2 152,006$  -- 12 222,225$             

0162-0 Deputy General Manager Airports I 9788 2 209,990$  -- 12 307,019$             

0163-0 Deputy General Manager Airports II 8006 2 171,758$  -- 12 251,102$             

9201-1 Deputy Superintendent Of Buildings I 7085 2 152,006$  -- 12 222,225$             

9201-2 Deputy Superintendent Of Buildings II 7896 2 169,399$  -- 12 247,657$             

1806-0 Development and Marketing Director 5161 2 110,726$  -- 12 161,945$             

1768-0 Director Airport Services Marketing 6188 2 132,755$  -- 12 194,121$             

1194-0 Director Cash Management Services 6188 2 132,755$  -- 12 194,121$             

4266-0 Director Enforcement Operations 6188 2 132,755$  -- 12 194,121$             

9302-0 Director Of Airprts Administration 7275 2 156,078$  -- 12 228,176$             

9304-0 Director Of Airprts Operations 7275 2 156,078$  -- 12 228,176$             

9306-0 Director Of Airprts Saftey Officer 8006 2 171,758$  -- 12 251,102$             

1606-0 Director Of Auditing 7085 2 152,006$  -- 12 222,225$             

9259-0 Director Of Building Services 5569 2 119,475$  -- 12 174,682$             

7625-0 Director Of Communication Services 6188 2 132,755$  -- 12 194,121$             

4321-0 Director Of Field Operations 5121 2 109,870$  -- 12 160,629$             

1608-0 Director Of Financial Analysis and Reporting 7085 2 152,006$  -- 12 222,225$             

3535-0 Director Of Fleet Services 6188 2 132,755$  -- 12 194,121$             

1568-0 Director Of Housing 6188 2 132,755$  -- 12 194,121$             

7270-1 Director Of Maintenance Airports I 5569 2 119,475$  -- 12 174,682$             

7270-2 Director Of Maintenance Airports II 6188 2 132,755$  -- 12 194,121$             

1858-0 Director Of Material Management Services 5420 2 116,280$  -- 12 169,984$             

7974-0 Director Of Material Testing Services 6188 2 132,755$  -- 12 194,121$             

3722-1 Director Of Police Transportation I 4876 2 104,608$  -- 12 152,966$             

3722-2 Director Of Police Transportation II 6188 2 132,755$  -- 12 194,121$             

9231-0 Director Of Port Administration 6862 2 147,224$  -- 12 215,231$             
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3123-1 Director Of Port Construction and Maintenance I 5569 2 119,475$  -- 12 174,682$             

3123-2 Director Of Port Construction and Maintenance II 6188 2 132,755$  -- 12 194,121$             

1782-1 Director Of Port Marketing I 5032 2 107,949$  -- 12 157,852$             

1782-2 Director Of Port Marketing II 6188 2 132,755$  -- 12 194,121$             

9233-0 Director Of Port Operations 6516 2 139,791$  -- 12 204,394$             

1488-0 Director Of Printing Services 5913 2 126,866$  -- 12 185,477$             

1857-1 Director Of Purchasing Services I 4620 2 99,117$    -- 12 144,928$             

1857-2 Director Of Purchasing Services II 5420 2 116,280$  -- 12 169,984$             

3208-0 Director Of Security Services 3919 2 84,083$    -- 12 122,983$             

1863-0 Director Of Supplies 6188 2 132,755$  -- 12 194,121$             

9375-0 Director Of Systems 6188 2 132,755$  -- 12 194,121$             

6157-0 Division Librarian 6188 2 132,755$  -- 12 194,121$             

9486-0 Engineer Of Surveys 6188 7 164,931$  -- 12 194,121$             

3750-0 Equipment Superintendent 5218 7 139,060$  -- 12 163,657$             

0015-0 Ethics Officer I 4152 2 89,074$    -- 12 130,228$             

0016-0 Ethics Officer II 5148 2 110,455$  -- 12 161,506$             

0017-0 Ethics Officer III 6246 2 134,007$  -- 12 195,917$             

3170-0 Event Services Manager 5282 2 113,315$  -- 12 165,682$             

9186-0 Executive Assistant Airports 6658 2 142,840$  -- 12 208,841$             

9225-0 Executive Director Commission on Status of Women $5493.60/BW

2475-0 Executive Director Exposition Park Complex 6188 2 132,755$  -- 12 194,121$             

9020-0 Executive Director Human Relations Commission $6024.00/BW

9252-0 Executive Officer City Clerk 7085 2 152,006$  -- 12 222,225$             

9198-1 Financial Management Specialist I 3552 2 76,212$    -- 12 111,415$             

9198-2 Financial Management Specialist II 4204 2 90,201$    -- 12 131,836$             

9198-3 Financial Management Specialist III 5201 2 111,582$  -- 12 163,114$             

9198-4 Financial Management Specialist IV 5473 2 117,429$  -- 12 171,654$             

9198-5 Financial Management Specialist V 6246 2 134,007$  -- 12 195,917$             

1557-1 Financial Manager I 4799 2 102,959$  -- 12 150,544$             

1557-2 Financial Manager II 5980 2 128,286$  -- 12 187,544$             

9197-0 Fire Administrator 7085 2 152,006$  -- 12 222,225$             

1638-0 Fire Statistical Manager 5161 2 110,726$  -- 12 161,945$             

0805-0 First Deputy General Manager Harbor 9788 2 209,990$  -- 12 307,019$             

2458-0 Golf Manager 6188 2 132,755$  -- 12 194,121$             

9279-1 Harbor Engineer I 6188 2 132,755$  -- 12 194,121$             
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9279-2 Harbor Engineer II 6533 2 140,167$  -- 12 204,937$             

9234-1 Harbor Planning and Research Director I 4620 2 99,117$    -- 12 144,928$             

9234-2 Harbor Planning and Research Director II 5420 2 116,280$  -- 12 169,984$             

9480-0 Harbor Public and Communications Relations Director 5420 2 116,280$  -- 12 169,984$             

4130-0 Hyperion Treatment Plan Manager 7085 2 152,006$  -- 12 222,225$             

1409-1 Information Systems Manager I 5602 2 120,185$  -- 12 175,726$             

1409-2 Information Systems Manager II 6188 2 132,755$  -- 12 194,121$             

9482-0 Legislative Representative 4724 1 98,637$    -- 12 148,164$             

9482-H Legislative Representative - Harbor 5218 1 108,951$  -- 12 163,657$             

4281-1 Lot Cleaning Superintendent I 4314 2 92,561$    -- 12 135,323$             

4281-2 Lot Cleaning Superintendent II 4761 2 102,144$  -- 12 149,312$             

9437-1 Marine Environmental Manager I 5361 2 115,007$  -- 12 168,167$             

9437-2 Marine Environmental Manager II 5960 2 127,869$  -- 12 186,938$             

9635-0 Marketing Manager 5420 2 116,280$  -- 12 169,984$             

2338-0 Medical Services Administrator 6188 2 132,755$  -- 12 194,121$             

1789-0 Motion Picture and TV Manager 6172 2 132,420$  -- 12 193,599$             

6229-1 Observatory Director I 5148 2 110,455$  -- 12 161,506$             

6229-2 Observatory Director II 6188 2 132,755$  -- 12 194,121$             

9264-0 Parking Administrator 7085 2 152,006$  -- 12 222,225$             

9025-1 Parking Enforcement Manager I 4443 2 95,317$    -- 12 139,394$             

9025-2 Parking Enforcement Manager II 5218 2 111,937$  -- 12 163,657$             

5153-0 Pilot Service Manager 11515 2 247,052$  -- 12 361,203$             

9196-1 Police Administrator I 6188 2 132,755$  -- 12 194,121$             

9196-2 Police Administrator II 7085 2 152,006$  -- 12 222,225$             

9196-3 Police Administrator III 8070 2 173,136$  -- 12 253,128$             

1781-0 Port Marketing Manager 4260 2 91,391$    -- 12 133,652$             

9143-1 Portfolio Manager I 6576 2 141,086$  -- 12 206,273$             

9143-2 Portfolio Manager II 8272 2 177,459$  -- 12 259,475$             

7928-0 Principal Architect 6743 2 144,656$  -- 12 211,493$             

7946-0 Principal City Planner 6188 2 132,755$  -- 12 194,121$             

9489-0 Principal Civil Engineer 6188 2 132,755$  -- 12 194,121$             

9489-D Principal Civil Engineer PM III 6517 12 204,415$  -- 12 204,415$             

9653-0 Principal Deputy Controller 7085 2 152,006$  -- 12 222,225$             

7875-0 Principal Environmental Engineer 6188 2 132,755$  -- 12 194,121$             

7875-B Principal Environmental Engineer PMI 4931 12 154,658$  -- 12 154,658$             
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7875-C Principal Environmental Engineer PMII 5706 12 178,962$  -- 12 178,962$             

7875-D Principal Environmental Engineer PMIII 6517 12 204,415$  -- 12 204,415$             

3147-1 Principal Grounds Maintenance Supervisor I 3400 2 72,954$    -- 12 106,675$             

3147-2 Principal Grounds Maintenance Supervisor II 4230 2 90,744$    -- 12 132,692$             

2464-1 Principal Recreation Supervisor I 3678 2 78,905$    -- 12 115,382$             

2464-2 Principal Recreation Supervisor II 4230 2 90,744$    -- 12 132,692$             

9266-0 Principal Transportation Engineer 6188 2 132,755$  -- 12 194,121$             

9266-B Principal Transportation Engineer PMI 4931 12 154,658$  -- 12 154,658$             

9266-C Principal Transportation Engineer PMII 5706 12 178,962$  -- 12 178,962$             

9266-D Principal Transportation Engineer PMIII 6517 12 204,415$  -- 12 204,415$             

1964-1 Property Manager I 4876 2 104,608$  -- 12 152,966$             

1964-2 Property Manager II 5420 2 116,280$  -- 12 169,984$             

1964-3 Property Manager III 5870 2 125,927$  -- 12 184,119$             

1964-4 Property Manager IV 6526 2 140,000$  -- 12 204,686$             

1800-1 Public Information Director I 4362 2 93,584$    -- 12 136,805$             

1800-2 Public Information Director II 5125 2 109,954$  -- 12 160,776$             

7976-0 Public Safety Risk Manager 5519 2 118,410$  -- 12 173,116$             

1282-0 Records Management Officer 5146 2 110,413$  -- 12 161,423$             

1620-0 Revenue Manager 6007 2 128,871$  -- 12 188,421$             

2485-0 Rideshare Program Administrator 5330 2 114,359$  -- 12 167,186$             

7982-0 Risk Management and Prevention Program Manager 6188 2 132,755$  -- 12 194,121$             

1530-1 Risk Manager I 4165 2 89,366$    -- 12 130,625$             

1530-2 Risk Manager II 5148 2 110,455$  -- 12 161,506$             

1530-3 Risk Manager III 6188 2 132,755$  -- 12 194,121$             

1728-0 Safety Administrator 5461 2 117,157$  -- 12 171,257$             

4128-1 Sanitation Wasterwater Manager I 4689 2 100,599$  -- 12 147,078$             

4128-2 Sanitation Wasterwater Manager II 5569 2 119,475$  -- 12 174,682$             

4128-3 Sanitation Wasterwater Manager III 6188 2 132,755$  -- 12 194,121$             

0807-0 Second Deputy General Manager Harbor 8316 2 178,419$  -- 12 260,853$             

7257-1 Senior Airport Engineer I 6021 2 129,184$  -- 12 188,838$             

7257-2 Senior Airport Engineer II 6503 2 139,520$  -- 12 203,997$             

3146-0 Senior Park Maintenance Supervisor 3551 2 76,191$    -- 12 111,394$             

3832-0 Signal Systems Superintendent 4754 2 101,998$  -- 12 149,104$             

4126-1 Solid Resources Manager I 5569 2 119,475$  -- 12 174,682$             

4126-2 Solid Resources Manager II 6188 2 132,755$  -- 12 194,121$             
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1850-0 Stores Superintendent 4620 2 99,117$    -- 12 144,928$             

3820-1 Street Lighting Contruction & Maintenance Superintendent I 4605 2 98,804$    -- 12 144,447$             

3820-2 Street Lighting Contruction & Maintenance Superintendent II 5133 2 110,121$  -- 12 160,984$             

4160-1 Street Services General Superintendent I 5305 2 113,816$  -- 12 166,392$             

4160-2 Street Services General Superintendent II 6188 2 132,755$  -- 12 194,121$             

4158-1 Street Services Superintendent I 4314 2 92,561$    -- 12 135,323$             

4158-2 Street Services Superintendent II 4761 2 102,144$  -- 12 149,312$             

3160-1 Street Tree Superintendent I 4314 2 92,561$    -- 12 135,323$             

3160-2 Street Tree Superintendent II 5305 2 113,816$  -- 12 166,392$             

2472-0 Superintendent Of Recreation and Parks Operations 6188 2 132,755$  -- 12 194,121$             

9237-0 Superintendent Planinning and Development Recreation and Parks 6188 2 132,755$  -- 12 194,121$             

1865-1 Supply Services Manager I 5146 2 110,413$  -- 12 161,423$             

1865-2 Supply Services Manager II 6188 2 132,755$  -- 12 194,121$             

8870-0 Taxicab Administrator 5111 2 109,661$  -- 12 160,337$             

7650-1 Telecommunicaitons Regulations Officers I 4611 2 98,929$    -- 12 144,614$             

7650-2 Telecommunicaitons Regulations Officers II 5011 2 107,511$  -- 12 157,142$             

7650-3 Telecommunicaitons Regulations Officers III 5446 2 116,844$  -- 12 170,798$             

7640-0 Telecommunications Planning and Ultiliites Officer 5011 2 107,511$  -- 12 157,142$             

0803-0 Traffic Manager 6862 2 147,224$  -- 12 215,231$             

4125-1 Wastewater Collections Manager I 4620 2 99,117$    -- 12 144,928$             

4125-2 Wastewater Collections Manager II 6188 2 132,755$  -- 12 194,121$             

7880-0 Wastewater Research Engineer 6188 2 132,755$  -- 12 194,121$             

7840-1 Wastewater Treatment Laboratory Manager I 4611 2 98,929$    -- 12 144,614$             

7840-2 Wastewater Treatment Laboratory Manager II 5420 2 116,280$  -- 12 169,984$             

7840-3 Wastewater Treatment Laboratory Manager III 6188 2 132,755$  -- 12 194,121$             

3784-1 Wastewater Treatment Maintenance Manager I 4689 2 100,599$  -- 12 147,078$             

3784-2 Wastewater Treatment Maintenance Manager II 5569 2 119,475$  -- 12 174,682$             

3784-3 Wastewater Treatment Maintenance Manager III 6188 2 132,755$  -- 12 194,121$             

4127-1 Wastewater Treatment Plant Manager I 4681 2 100,432$  -- 12 146,807$             

4127-2 Wastewater Treatment Plant Manager II 4921 2 105,569$  -- 12 154,365$             

4127-3 Wastewater Treatment Plant Manager III 5462 2 117,178$  -- 12 171,320$             

1766-1 Workers Compensation Administrator I 5148 2 110,455$  -- 12 161,506$             

1766-2 Workers Compensation Administrator II 6188 2 132,755$  -- 12 194,121$             

9501-0 Zoo Assistant General Manager 6819 2 146,306$  -- 12 213,852$             
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9206-0 311 Director 6313 2 135,448$  -- 12 198,005$             

7256-1 Airport Engineer I 5389 2 115,612$  -- 12 169,023$             

7256-2 Airport Engineer II 5736 2 123,066$  -- 12 179,943$             

9210-1 Airport Labor Relations Advocate I 4818 2 103,356$  -- 12 151,129$             

9210-2 Airport Labor Relations Advocate II 5480 2 117,575$  -- 12 171,925$             

9422-1 Airports Environmental Manager I 5254 2 112,710$  -- 12 164,805$             

9422-2 Airports Environmental Manager II 6313 2 135,448$  -- 12 198,005$             

3331-0 Airports Maintenance Superintendent 4632 2 99,367$    -- 12 145,303$             

7260-1 Airports Manager I 5197 2 111,499$  -- 12 163,010$             

7260-2 Airports Manager II 5918 2 126,971$  -- 12 185,623$             

7260-3 Airports Manager III 6933 2 148,749$  -- 12 217,465$             

1788-1 Airports Public And Community Relations Director I 4450 2 95,463$    -- 12 139,582$             

1788-2 Airports Public And Community Relations Director II 5681 2 121,876$  -- 12 178,189$             

1957-0 Asset Manager 6313 2 135,448$  -- 12 198,005$             

7259-0 Assistant Airport Manager 5608 2 120,310$  -- 12 175,934$             

1577-0 Assistant Chief Grants Administrator 5252 2 112,668$  -- 12 164,743$             

9232-0 Assistant City Librarian 7227 2 155,054$  -- 12 226,694$             

4219-1 Assistant Deputy Superintendent of Buildings I 5969 2 128,057$  -- 12 187,230$             

4219-2 Assistant Deputy Superintendent of Buildings II 6313 2 135,448$  -- 12 198,005$             

9651-0 Assistant Director of Finance 7227 2 155,054$  -- 12 226,694$             

7298-0 Assistant Director, Bureau of Contract Administration 6954 2 149,187$  -- 12 218,133$             

7225-0 Assistant Director, Bureau of Sanitation 7227 2 155,054$  -- 12 226,694$             

7536-0 Assistant Director, Bureau of Street Lighting 6954 2 149,187$  -- 12 218,133$             

4156-0 Assistant Director, Bureau of Street Services 7227 2 155,054$  -- 12 226,694$             

9428-0 Assistant Executive Director, Cannabis Department 6921 2 148,477$  -- 12 217,047$             

9244-0 Assistant General Manager, Animal Regulation 6954 2 149,187$  -- 12 218,133$             

9251-0 Assistant General Manager, Community Development 7227 2 155,054$  -- 12 226,694$             

9694-0 Assistant General Manager, Convention Center 6313 2 135,448$  -- 12 198,005$             

9248-0 Assistant General Manager, Cultural Affairs 5846 2 125,426$  -- 12 183,368$             

9220-0 Assistant General Manager, Department of Aging 6313 2 135,448$  -- 12 198,005$             

9701-0 Assistant General Manager, El Pueblo Historical Monument 5510 2 118,222$  -- 12 172,782$             

9273-0 Assistant General Manager, Emergency Preparedness Department 5846 2 125,426$  -- 12 183,368$             

9257-0 Assistant General Manager, General Services Department 7227 2 155,054$  -- 12 226,694$             

9381-0 Assistant General Manager, Infomration Technology Agency 7227 2 155,054$  -- 12 226,694$             

9414-0 Assistant General Manager, LACERS 7227 2 155,054$  -- 12 226,694$             
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9271-0 Assistant General Manager, Los Angeles Housing Department 7227 2 155,054$  -- 12 226,694$             

9221-0 Assistant General Manager, Neighborhood Empowerment 5846 2 125,426$  -- 12 183,368$             

9241-0 Assistant General Manager, Recreation and Parks 7227 2 155,054$  -- 12 226,694$             

9263-0 Assistant General Manager, Transportation 7227 2 155,054$  -- 12 226,694$             

0603-0 Assistant Inspector General 6840 2 146,744$  -- 12 214,542$             

9415-0 Assistant Retirement Plan Manager 5846 2 125,426$  -- 12 183,368$             

9646-0 Assistant Treasurer 6664 2 142,965$  -- 12 209,029$             

7998-0 Associate Zoning Administrator 5998 2 128,683$  -- 12 188,128$             

3124-0 Building Construction and Maintenance Superintendent 5681 2 121,876$  -- 12 178,189$             

3194-1 Building Contruction and Maintenance General Superintendent I 5681 2 121,876$  -- 12 178,189$             

3194-2 Building Contruction and Maintenance General Superintendent II 6313 2 135,448$  -- 12 198,005$             

1592-0 Chief Accountant Controller 5360 2 114,986$  -- 12 168,146$             

7945-1 Chief Airport Planner I 6314 2 135,469$  -- 12 198,025$             

7945-2 Chief Airport Planner II 6658 2 142,840$  -- 12 208,841$             

7945-B Chief Airport Planner PMI 5030 12 157,748$  -- 12 157,748$             

7945-C Chief Airport Planner PMII 5819 12 182,532$  -- 12 182,532$             

7945-D Chief Airport Planner PMIII 6649 12 208,528$  -- 12 208,528$             

7274-1 Chief Airports Engineer I 6996 2 150,085$  -- 12 219,448$             

7274-2 Chief Airports Engineer II 7382 2 158,374$  -- 12 231,559$             

1528-1 Chief Auditor Controller I 4694 2 100,704$  -- 12 147,224$             

1528-2 Chief Auditor Controller II 5252 2 112,668$  -- 12 164,743$             

9151-0 Chief Benefits Analyst 6313 2 135,448$  -- 12 198,005$             

7296-0 Chief Construction Inspector 6489 2 139,206$  -- 12 203,559$             

0302-0 Chief Deputy Controller 8054 2 172,782$  -- 12 252,627$             

4229-0 Chief Electrical Inspector 5436 2 116,614$  -- 12 170,547$             

9230-0 Chief Financial Officer 7342 2 157,518$  -- 12 230,285$             

9286-0 Chief Harbor Engineer 7804 2 167,436$  -- 12 244,797$             

4250-1 Chief Heating and Refrigeration Inspector I 4223 2 90,598$    -- 12 132,441$             

4250-2 Chief Heating and Refrigeration Inspector II 4970 2 106,634$  -- 12 155,890$             

9374-0 Chief Information Officer 8299 2 178,043$  -- 12 260,352$             

4254-0 Chief Inspector 5436 2 116,614$  -- 12 170,547$             

1619-0 Chief Internal Auditor 5846 2 125,426$  -- 12 183,368$             

9147-0 Chief Investment Officer 9182 2 197,002$  -- 12 288,039$             

9182-0 Chief Management Analyst 6313 2 135,448$  -- 12 198,005$             

9424-0 Chief Of Aviation Technology 7330 2 157,268$  -- 12 229,930$             
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7258-1 Chief Of Operations I 4641 2 99,576$    -- 12 145,533$             

7258-2 Chief Of Operations II 5189 2 111,332$  -- 12 162,696$             

9200-0 Chief Of Transit Programs 6313 2 135,448$  -- 12 198,005$             

3165-0 Chief Park Maintenance Supervisor 4850 2 104,045$  -- 12 152,089$             

1968-0 Chief Park Ranger 5250 2 112,626$  -- 12 164,659$             

9180-0 Chief Parking Enforcement Operations 6313 2 135,448$  -- 12 198,005$             

4239-0 Chief Plumbing Inspector 5436 2 116,614$  -- 12 170,547$             

2384-0 Chief Police Psychologist 6313 2 135,448$  -- 12 198,005$             

5154-1 Chief Port Pilot I 10348 7 275,824$  -- 12 324,579$             

5154-2 Chief Port Pilot II 11134 7 296,746$  -- 12 349,238$             

1949-1 Chief Real Estate Officer I 5273 2 113,127$  -- 12 165,390$             

1949-2 Chief Real Estate Officer II 6313 2 135,448$  -- 12 198,005$             

4269-0 Chief Safety Engineer Elevator 5436 2 116,614$  -- 12 170,547$             

4260-0 Chief Safety Engineer Pressure Vessels 4694 2 100,704$  -- 12 147,224$             

0604-0 Chief Special Investigator 6313 2 135,448$  -- 12 198,005$             

4286-1 Chief Street Services Investigator I 4783 2 102,625$  -- 12 150,022$             

4286-2 Chief Street Services Investigator II 5678 2 121,813$  -- 12 178,085$             

1211-1 Chief Tax Compliance Officer I 5214 2 111,854$  -- 12 163,553$             

1211-2 Chief Tax Compliance Officer II 6313 2 135,448$  -- 12 198,005$             

2360-0 Chief Veterinarian 5706 2 122,419$  -- 12 178,962$             

1189-1 Chief Wharfinger I 4129 2 88,593$    -- 12 129,518$             

1189-2 Chief Wharfinger II 5160 2 110,705$  -- 12 161,861$             

7999-0 Chief Zoning Administrator 6655 2 142,777$  -- 12 208,779$             

2492-0 Child Care Program Manager 3753 2 80,513$    -- 12 117,700$             

0566-0 City Attorney Chief Administrative Assistant 6313 2 135,448$  -- 12 198,005$             

0536-0 City Attorney Financial Manager 4818 2 103,356$  -- 12 151,129$             

3136-0 City Forest Officer 6313 2 135,448$  -- 12 198,005$             

2496-0 Community AffairsAdvocate 5252 2 112,668$  -- 12 164,743$             

8500-0 Community Housing Progrms Manager 5214 2 111,854$  -- 12 163,553$             

9247-0 Concessions Manager 6313 2 135,448$  -- 12 198,005$             

3129-0 Construction and Maintenance Superintendent 5322 2 114,171$  -- 12 166,935$             

9168-0 Contract Administrator 5522 2 118,473$  -- 12 173,178$             

9165-1 Contract Compliance Program Manager I 4649 2 99,743$    -- 12 145,825$             

9165-2 Contract Compliance Program Manager II 5807 2 124,590$  -- 12 182,136$             

3330-1 Convention Center Building Superintendent I 4783 2 102,625$  -- 12 150,022$             
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3330-2 Convention Center Building Superintendent II 5681 2 121,876$  -- 12 178,189$             

1610-0 Departmental Audit Manager 6313 2 135,448$  -- 12 198,005$             

1593-1 Dept Chief Accountant I 4714 2 101,142$  -- 12 147,872$             

1593-2 Dept Chief Accountant II 4975 2 106,738$  -- 12 156,036$             

1593-3 Dept Chief Accountant III 5846 2 125,426$  -- 12 183,368$             

1593-4 Dept Chief Accountant IV 6313 2 135,448$  -- 12 198,005$             

9490-1 Deputy City Engineer I 7227 2 155,054$  -- 12 226,694$             

9490-2 Deputy City Engineer II 8054 2 172,782$  -- 12 252,627$             

1607-0 Deputy Dir Of Auditing 6313 2 135,448$  -- 12 198,005$             

9444-0 Deputy Dir Of Planning 7227 2 155,054$  -- 12 226,694$             

0162-0 Deputy General Manager Airports I 9984 2 214,207$  -- 12 313,179$             

0163-0 Deputy General Manager Airports II 8167 2 175,224$  -- 12 256,176$             

9201-1 Deputy Superintendent Of Buildings I 7227 2 155,054$  -- 12 226,694$             

9201-2 Deputy Superintendent Of Buildings II 8054 2 172,782$  -- 12 252,627$             

1806-0 Development and Marketing Director 5266 2 112,981$  -- 12 165,202$             

1768-0 Director Airport Services Marketing 6313 2 135,448$  -- 12 198,005$             

1194-0 Director Cash Management Services 6313 2 135,448$  -- 12 198,005$             

4266-0 Director Enforcement Operations 6313 2 135,448$  -- 12 198,005$             

9302-0 Director Of Airprts Administration 7420 2 159,189$  -- 12 232,749$             

9304-0 Director Of Airprts Operations 7420 2 159,189$  -- 12 232,749$             

9306-0 Director Of Airprts Saftey Officer 8167 2 175,224$  -- 12 256,176$             

1606-0 Director Of Auditing 7227 2 155,054$  -- 12 226,694$             

9259-0 Director Of Building Services 5681 2 121,876$  -- 12 178,189$             

7625-0 Director Of Communication Services 6313 2 135,448$  -- 12 198,005$             

4321-0 Director Of Field Operations 5224 2 112,083$  -- 12 163,845$             

1608-0 Director Of Financial Analysis and Reporting 7227 2 155,054$  -- 12 226,694$             

3535-0 Director Of Fleet Services 6313 2 135,448$  -- 12 198,005$             

1568-0 Director Of Housing 6313 2 135,448$  -- 12 198,005$             

7270-1 Director Of Maintenance Airports I 5681 2 121,876$  -- 12 178,189$             

7270-2 Director Of Maintenance Airports II 6313 2 135,448$  -- 12 198,005$             

1858-0 Director Of Material Management Services 5528 2 118,598$  -- 12 173,387$             

7974-0 Director Of Material Testing Services 6313 2 135,448$  -- 12 198,005$             

3722-1 Director Of Police Transportation I 4975 2 106,738$  -- 12 156,036$             

3722-2 Director Of Police Transportation II 6313 2 135,448$  -- 12 198,005$             

9231-0 Director Of Port Administration 7000 2 150,168$  -- 12 219,532$             
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3123-1 Director Of Port Construction and Maintenance I 5681 2 121,876$  -- 12 178,189$             

3123-2 Director Of Port Construction and Maintenance II 6313 2 135,448$  -- 12 198,005$             

1782-1 Director Of Port Marketing I 5134 2 110,142$  -- 12 161,005$             

1782-2 Director Of Port Marketing II 6313 2 135,448$  -- 12 198,005$             

9233-0 Director Of Port Operations 6648 2 142,631$  -- 12 208,486$             

1488-0 Director Of Printing Services 6032 2 129,414$  -- 12 189,214$             

1857-1 Director Of Purchasing Services I 4714 2 101,142$  -- 12 147,872$             

1857-2 Director Of Purchasing Services II 5528 2 118,598$  -- 12 173,387$             

3208-0 Director Of Security Services 4000 2 85,816$    -- 12 125,447$             

1863-0 Director Of Supplies 6313 2 135,448$  -- 12 198,005$             

9375-0 Director Of Systems 6313 2 135,448$  -- 12 198,005$             

6157-0 Division Librarian 6313 2 135,448$  -- 12 198,005$             

9486-0 Engineer Of Surveys 6313 7 168,271$  -- 12 198,005$             

3750-0 Equipment Superintendent 5322 7 141,858$  -- 12 166,935$             

0015-0 Ethics Officer I 4236 2 90,869$    -- 12 132,838$             

0016-0 Ethics Officer II 5252 2 112,668$  -- 12 164,743$             

0017-0 Ethics Officer III 6372 2 136,701$  -- 12 199,842$             

3170-0 Event Services Manager 5389 2 115,612$  -- 12 169,023$             

9186-0 Executive Assistant Airports 6791 2 145,700$  -- 12 213,017$             

9225-0 Executive Director Commission on Status of Women $5603.20/BW

2475-0 Executive Director Exposition Park Complex 6313 2 135,448$  -- 12 198,005$             

9020-0 Executive Director Human Relations Commission $6144.80/BW

9252-0 Executive Officer City Clerk 7227 2 155,054$  -- 12 226,694$             

9198-1 Financial Management Specialist I 3623 2 77,736$    -- 12 113,649$             

9198-2 Financial Management Specialist II 4288 2 91,997$    -- 12 134,467$             

9198-3 Financial Management Specialist III 5304 2 113,796$  -- 12 166,371$             

9198-4 Financial Management Specialist IV 5582 2 119,767$  -- 12 175,078$             

9198-5 Financial Management Specialist V 6372 2 136,701$  -- 12 199,842$             

1557-1 Financial Manager I 4896 2 105,047$  -- 12 153,551$             

1557-2 Financial Manager II 6100 2 130,875$  -- 12 191,323$             

9197-0 Fire Administrator 7227 2 155,054$  -- 12 226,694$             

1638-0 Fire Statistical Manager 5266 2 112,981$  -- 12 165,202$             

0805-0 First Deputy General Manager Harbor 9984 2 214,207$  -- 12 313,179$             

2458-0 Golf Manager 6313 2 135,448$  -- 12 198,005$             

9279-1 Harbor Engineer I 6313 2 135,448$  -- 12 198,005$             
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9279-2 Harbor Engineer II 6664 2 142,965$  -- 12 209,029$             

9234-1 Harbor Planning and Research Director I 4714 2 101,142$  -- 12 147,872$             

9234-2 Harbor Planning and Research Director II 5528 2 118,598$  -- 12 173,387$             

9480-0 Harbor Public and Communications Relations Director 5528 2 118,598$  -- 12 173,387$             

4130-0 Hyperion Treatment Plan Manager 7227 2 155,054$  -- 12 226,694$             

1409-1 Information Systems Manager I 5714 2 122,586$  -- 12 179,233$             

1409-2 Information Systems Manager II 6313 2 135,448$  -- 12 198,005$             

9482-0 Legislative Representative 4818 1 100,599$  -- 12 151,129$             

9482-H Legislative Representative - Harbor 5322 1 111,123$  -- 12 166,935$             

4281-1 Lot Cleaning Superintendent I 4401 2 94,419$    -- 12 138,037$             

4281-2 Lot Cleaning Superintendent II 4855 2 104,170$  -- 12 152,298$             

9437-1 Marine Environmental Manager I 5468 2 117,303$  -- 12 171,529$             

9437-2 Marine Environmental Manager II 6079 2 130,416$  -- 12 190,676$             

9635-0 Marketing Manager 5528 2 118,598$  -- 12 173,387$             

2338-0 Medical Services Administrator 6313 2 135,448$  -- 12 198,005$             

1789-0 Motion Picture and TV Manager 6296 2 135,072$  -- 12 197,462$             

6229-1 Observatory Director I 5252 2 112,668$  -- 12 164,743$             

6229-2 Observatory Director II 6313 2 135,448$  -- 12 198,005$             

9264-0 Parking Administrator 7227 2 155,054$  -- 12 226,694$             

9025-1 Parking Enforcement Manager I 4533 2 97,259$    -- 12 142,192$             

9025-2 Parking Enforcement Manager II 5322 2 114,171$  -- 12 166,935$             

5153-0 Pilot Service Manager 11747 2 252,021$  -- 12 368,427$             

9196-1 Police Administrator I 6313 2 135,448$  -- 12 198,005$             

9196-2 Police Administrator II 7227 2 155,054$  -- 12 226,694$             

9196-3 Police Administrator III 8231 2 176,582$  -- 12 258,202$             

1781-0 Port Marketing Manager 4346 2 93,250$    -- 12 136,325$             

9143-1 Portfolio Manager I 6707 2 143,884$  -- 12 210,407$             

9143-2 Portfolio Manager II 8439 2 181,050$  -- 12 264,716$             

7928-0 Principal Architect 6879 2 147,579$  -- 12 215,794$             

7946-0 Principal City Planner 6313 2 135,448$  -- 12 198,005$             

9489-0 Principal Civil Engineer 6313 2 135,448$  -- 12 198,005$             

9489-D Principal Civil Engineer PM III 6649 12 208,528$  -- 12 208,528$             

9653-0 Principal Deputy Controller 7227 2 155,054$  -- 12 226,694$             

7875-0 Principal Environmental Engineer 6313 2 135,448$  -- 12 198,005$             

7875-B Principal Environmental Engineer PMI 5030 12 157,748$  -- 12 157,748$             
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7875-C Principal Environmental Engineer PMII 5819 12 182,532$  -- 12 182,532$             

7875-D Principal Environmental Engineer PMIII 6649 12 208,528$  -- 12 208,528$             

3147-1 Principal Grounds Maintenance Supervisor I 3469 2 74,416$    -- 12 108,805$             

3147-2 Principal Grounds Maintenance Supervisor II 4315 2 92,581$    -- 12 135,344$             

2464-1 Principal Recreation Supervisor I 3753 2 80,513$    -- 12 117,700$             

2464-2 Principal Recreation Supervisor II 4315 2 92,581$    -- 12 135,344$             

9266-0 Principal Transportation Engineer 6313 2 135,448$  -- 12 198,005$             

9266-B Principal Transportation Engineer PMI 5030 12 157,748$  -- 12 157,748$             

9266-C Principal Transportation Engineer PMII 5819 12 182,532$  -- 12 182,532$             

9266-D Principal Transportation Engineer PMIII 6649 12 208,528$  -- 12 208,528$             

1964-1 Property Manager I 4975 2 106,738$  -- 12 156,036$             

1964-2 Property Manager II 5528 2 118,598$  -- 12 173,387$             

1964-3 Property Manager III 5987 2 128,453$  -- 12 187,794$             

1964-4 Property Manager IV 6655 2 142,777$  -- 12 208,779$             

1800-1 Public Information Director I 4450 2 95,463$    -- 12 139,582$             

1800-2 Public Information Director II 5229 2 112,188$  -- 12 164,012$             

7976-0 Public Safety Risk Manager 5630 2 120,790$  -- 12 176,582$             

1282-0 Records Management Officer 5250 2 112,626$  -- 12 164,659$             

1620-0 Revenue Manager 6127 2 131,439$  -- 12 192,179$             

2485-0 Rideshare Program Administrator 5435 2 116,593$  -- 12 170,526$             

7982-0 Risk Management and Prevention Program Manager 6313 2 135,448$  -- 12 198,005$             

1530-1 Risk Manager I 4247 2 91,120$    -- 12 133,235$             

1530-2 Risk Manager II 5252 2 112,668$  -- 12 164,743$             

1530-3 Risk Manager III 6313 2 135,448$  -- 12 198,005$             

1728-0 Safety Administrator 5569 2 119,475$  -- 12 174,682$             

4128-1 Sanitation Wasterwater Manager I 4783 2 102,625$  -- 12 150,022$             

4128-2 Sanitation Wasterwater Manager II 5681 2 121,876$  -- 12 178,189$             

4128-3 Sanitation Wasterwater Manager III 6313 2 135,448$  -- 12 198,005$             

0807-0 Second Deputy General Manager Harbor 8483 2 181,990$  -- 12 266,073$             

7257-1 Senior Airport Engineer I 6142 2 131,773$  -- 12 192,638$             

7257-2 Senior Airport Engineer II 6634 2 142,318$  -- 12 208,090$             

3146-0 Senior Park Maintenance Supervisor 3622 2 77,715$    -- 12 113,628$             

3832-0 Signal Systems Superintendent 4850 2 104,045$  -- 12 152,089$             

4126-1 Solid Resources Manager I 5681 2 121,876$  -- 12 178,189$             

4126-2 Solid Resources Manager II 6313 2 135,448$  -- 12 198,005$             
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1850-0 Stores Superintendent 4714 2 101,142$  -- 12 147,872$             

3820-1 Street Lighting Contruction & Maintenance Superintendent I 4698 2 100,787$  -- 12 147,371$             

3820-2 Street Lighting Contruction & Maintenance Superintendent II 5236 2 112,334$  -- 12 164,242$             

4160-1 Street Services General Superintendent I 5410 2 116,071$  -- 12 169,712$             

4160-2 Street Services General Superintendent II 6313 2 135,448$  -- 12 198,005$             

4158-1 Street Services Superintendent I 4401 2 94,419$    -- 12 138,037$             

4158-2 Street Services Superintendent II 4855 2 104,170$  -- 12 152,298$             

3160-1 Street Tree Superintendent I 4401 2 94,419$    -- 12 138,037$             

3160-2 Street Tree Superintendent II 5410 2 116,071$  -- 12 169,712$             

2472-0 Superintendent Of Recreation and Parks Operations 6313 2 135,448$  -- 12 198,005$             

9237-0 Superintendent Planinning and Development Recreation and Parks 6313 2 135,448$  -- 12 198,005$             

1865-1 Supply Services Manager I 5250 2 112,626$  -- 12 164,659$             

1865-2 Supply Services Manager II 6313 2 135,448$  -- 12 198,005$             

8870-0 Taxicab Administrator 5214 2 111,854$  -- 12 163,553$             

7650-1 Telecommunicaitons Regulations Officers I 4703 2 100,892$  -- 12 147,517$             

7650-2 Telecommunicaitons Regulations Officers II 5110 2 109,640$  -- 12 160,295$             

7650-3 Telecommunicaitons Regulations Officers III 5555 2 119,183$  -- 12 174,222$             

7640-0 Telecommunications Planning and Ultiliites Officer 5110 2 109,640$  -- 12 160,295$             

0803-0 Traffic Manager 7000 2 150,168$  -- 12 219,532$             

4125-1 Wastewater Collections Manager I 4714 2 101,142$  -- 12 147,872$             

4125-2 Wastewater Collections Manager II 6313 2 135,448$  -- 12 198,005$             

7880-0 Wastewater Research Engineer 6313 2 135,448$  -- 12 198,005$             

7840-1 Wastewater Treatment Laboratory Manager I 4703 2 100,892$  -- 12 147,517$             

7840-2 Wastewater Treatment Laboratory Manager II 5528 2 118,598$  -- 12 173,387$             

7840-3 Wastewater Treatment Laboratory Manager III 6313 2 135,448$  -- 12 198,005$             

3784-1 Wastewater Treatment Maintenance Manager I 4783 2 102,625$  -- 12 150,022$             

3784-2 Wastewater Treatment Maintenance Manager II 5681 2 121,876$  -- 12 178,189$             

3784-3 Wastewater Treatment Maintenance Manager III 6313 2 135,448$  -- 12 198,005$             

4127-1 Wastewater Treatment Plant Manager I 4774 2 102,416$  -- 12 149,751$             

4127-2 Wastewater Treatment Plant Manager II 5020 2 107,699$  -- 12 157,476$             

4127-3 Wastewater Treatment Plant Manager III 5571 2 119,517$  -- 12 174,744$             

1766-1 Workers Compensation Administrator I 5252 2 112,668$  -- 12 164,743$             

1766-2 Workers Compensation Administrator II 6313 2 135,448$  -- 12 198,005$             

9501-0 Zoo Assistant General Manager 6954 2 149,187$  -- 12 218,133$             



 

 

APPENDIX H 
SALARY NOTES 

 
Note 1: One person employed in the class of Port Marketing Manager (Code 1781), 

when assigned to manage rail and transportation projects for the Harbor 
Department, shall receive salary at the fifth premium level rate above the 
appropriate step rate of the salary range prescribed for the class.  Additional 
compensation is pensionable. 

 
Note 2: Notwithstanding any other provision of this MOU or the Los Angeles 

Administrative Code to the contrary, employees in the class of Chief of 
Operations II (Code 7258-2) working as a Duty Manager, Convention 
Center Building Superintendent I (Code 3330-1) and Street Services 
Superintendent II (Code 4158-2) shall, unless specific authority is made, be 
compensated time off at the rate of time and one-half (1½) for each hour of 
overtime worked; where cash payment is authorized the rate of pay shall be 
one and one-half (1½) times the employee’s regular rate of compensation. 
Effective the first full pay period after Council adoption, any employee in the 
class of Chief of Operations II (Code 7258-2) working as a Duty Manager, 
shall be eligible for the additional compensation listed in this Note.  

 
Note 3: Upon approval of the City Engineer, any person employed in the class of 

Deputy City Engineer I (Code 9490-1) may receive salary up to the fifth 
premium level rate above the appropriate step rate of the salary range 
prescribed for this class. Upon the approval of the City Engineer, any person 
employed in the class of Deputy City Engineer II (Code 9490-2) may receive 
salary up to the fourth premium level rate above the appropriate step rate 
of the salary range prescribed for this class.  Additional compensation is 
pensionable. 

 
Note 4: The City Engineer may authorize payment of relocation expenses up to 

$10,000 and temporary housing expenses up to $3,000 for individuals 
whose initial appointment to the City is to the class of Deputy City Engineer 
I or II (Code 9490-1 or -2), or Principal Architect (Code 7928). 

    
Note 5: Compensation for employees occupying a position designated by the City 

as a Project Manager I performing engineering, architecture or landscape 
architecture related duties shall be at the following range: 

 
 Effective Date:  Salary Range: 
 July 1, 2018 4569 (12) 
 October 28, 2018  4703 (12) 
 January 19, 2020 4834 (12) 
 January 31, 2021 4931 (12) 
 June 20, 2021 5030 (12) 
 
Additional compensation is pensionable. 



 

 

Note 6: Compensation for employees occupying a position designated by the City 
as a Project Manager II performing engineering, architecture or landscape 
architecture related duties shall be at the following range: 

 
 Effective Date:  Salary Range: 
 July 1, 2018 5291 (12) 
 October 28, 2018 5444 (12) 
 January 19, 2020 5593 (12) 

 January 31, 2021 5706 (12) 
 June 20, 2021 5819 (12) 
 
 Additional compensation is pensionable. 
 
Note 7: Compensation for employees occupying a position designated by the City 

as a Project Manager III performing engineering, architecture or landscape 
architecture related duties shall be at the following range: 

 
 Effective Date:  Salary Range: 

 July 1, 2018 6042 (12) 
 October 28, 2018 6218 (12) 
 January 19, 2020 6390 (12) 
 January 31, 2021 6517 (12) 
 June 20, 2021 6649 (12) 

 
 Additional compensation is pensionable. 
 
Note 8: One employee in the class of Traffic Manager (Code 0803), when assigned 

to manage the Property Management Division may be compensated at the 
appropriate step rate of the salary range for Chief Financial Officer (Code 
9230). Additional compensation is pensionable. 

 
Note 9: Whenever an employee in the class Chief Port Pilot (Code 5154) is required 

to return to duty following the termination of the employee’s work shift and 
departure from the work location, such employee shall receive 
compensation in accordance with that provided in the Port Pilot Unit, at the 
overtime pay of Port Pilot II, fifth step. Additional compensation is 
pensionable. 

 
Note 10: On a biweekly basis, a pension-based Efficiency Incentive will be paid to 

each Chief Port Pilot (Code 5154) and Pilot Service Manager (Code 5153) 
who is on active payroll status during the biweekly payroll period. The 
amount of the Efficiency Incentive to be paid during each payroll period will 
the same biweekly amount paid to employees in the class of Port Pilot II, 
and will be based on the formula contained in Article 44, Efficiency 
Incentive, of MOU 26 (Port Pilots). 

 



 

 

Note 11: The salary range for the class of Chief Port Pilot II (Code 5154-2) shall be 
15.3% above the prescribed salary range for the class of Port Pilot II (Code 
5151-2), based on a comparison at the highest base hourly rate. The salary 
range for the class of Pilot Service Manager (Code 5153) shall be 5.5% 
above the prescribed salary range for the class of Chief Port Pilot II (Code 
5154-2), based on a comparison at the highest base hourly rate. Additional 
compensation is pensionable. 

 
Note 12: One person employed in the class as Associate Zoning Administrator (Code 

7998), when employed as the Associate Zoning Administrator-Deputy 
Advisory Agency shall receive salary at the second premium level rate 
above the appropriate step rate of the salary range prescribed for the class.  
Additional compensation is pensionable. 

 
Note 13: One employee in the class of Sanitation Wastewater Manager III (Code 

4128-3) when assigned by the Director Bureau of Sanitation to be the Plant 
Manager of the Hyperion Treatment Plant and oversee all operations of the 
Plant, shall receive salary at the second premium level rate above the 
appropriate step rate of the salary range prescribed for the class and 
paygrade. Additional compensation is pensionable. 

 
Note 14: One employee in the class of Public Information Director II (Code 1800-2) 

in the Police Department, shall receive salary at the sixth premium level rate 
above the appropriate step rate of the salary range prescribed for the class 
and paygrade.  Additional compensation is pensionable. 

 
Note 15:  One Principal Civil Engineer (Code 9489) when assigned to supervise the 

Structural Division in the Bureau of Engineering, Department of Public 
Works, shall receive salary at the second premium level rate above the 
appropriate step rate of the salary prescribed for that class. Additional 
compensation is pensionable. 

 
Note 16: Effective January 1, 2008, any full-time employee hired as a Chief 

Veterinarian (Code 2360) in the Department of Animal Services shall, upon 
completion of six (6) months of successful City service, receive a one-time, 
lump sum payment of $1,000.00. 

 
Effective January 1, 2008, any full-time employee in the class Chief 
Veterinarian (Code 2360) employed in the Department of Animal Services 
who has completed two (2) years of successful City service from the date 
of their initial hire into the class of Chief Veterinarian shall receive a one-
time, lump sum payment of $4,000.00. If an employee separates from City 
service within six (6) months of the date of receipt of this payment, the entire 
$4,000.00 amount shall be repaid to the City. If separation of service occurs 
six (6) months to twelve (12) months following the date of receipt of the 
payment, then $2,000.00 shall be repaid to the City. An employee who 



 

 

remains employed in the class of Chief Veterinarian twelve (12) months or 
more following receipt of the payment shall be entitled to the full amount, 
without a repayment obligation upon separation from City service. 

 
An employee who receives the $4,000.00 payment shall execute an 
agreement to allow the City Controller to recover this payment as described 
in this Note. 

 
Additional compensation above is not pensionable. 

 
Note 17: One employee in the class of Chief Information Officer (Code 9374) in the 

Police Department, shall receive salary at the fourth premium level rate 
above the appropriate step rate of the salary range prescribed for the class 
and paygrade, when assigned as the Public Safety Information Officer. 
Additional compensation is pensionable. 

 
Note 18: Notwithstanding any other ordinance provisions, the City Controller may 

authorize from one (1) to four (4) premium level bonuses (2.75% of base 
pay per premium level) for an employee in the class of Director of Financial 
Analysis and Reporting (Code 1608), and/or Director of Auditing (Code 
1607), and/or Principal Deputy Controller (Code 9653), provided that the 
cumulative amount of these bonuses for all three positions shall not exceed 
four premium levels (11%). Additional compensation is pensionable. 

 
Note 19: Effective July 1, 2018, employee, John Kostrencich, while employed in the 

class of Chief Construction Inspector (Code 7296) at the Harbor 
Department, shall receive a pensionable bi-weekly cash bonus of two 
hundred and fifty dollars ($250.00). 

 
Note 20:  Employees in the classifications of Sanitation Wastewater Manager (Code 

4128), Solid Resources Manager (Code 4126), and Chief of Operations, 
when assigned as a Duty Manager (Code 7258) when assigned to oversee 
a 24/7 operation and authorized to submit legal reports to regulatory 
agencies, shall receive salary at the second premium level rate above the 
appropriate step rate of the salary range prescribed for the class and pay 
grade. Additional compensation is pensionable when regularly assigned. 
Effective the first full pay period after Council adoption, any employee in the 
classes of Solid Resources Manager (Code 4126) or Chief of Operations II 
(Code 7258-2) working as a Duty Manager, shall be eligible for the 
additional compensation listed in this Note.  

 
Note 21:  Effective the first full pay period after Council adoption, an employee in the 

class of Chief Veterinarian (Code 2360) who is employed by the Zoo 
Department and who has earned and maintains a Diplomate certification 
from the American College of Zoological Medicine shall receive additional 



 

 

biweekly compensation in the amount of $500.00. This additional 
compensation shall be pensionable.  

 
Note 22:  Effective the first full pay period after Council adoption, any employee in the 

class of Chief Construction Inspector (Code 7296), when employed by the 
Los Angeles World Airports, shall receive salary 15% above the appropriate 
step on the salary range prescribed for the class. Additional compensation 
is pensionable.  

 
Note 23:  Effective the first full pay period after Council adoption, one employee in the 

class of Director of Airports Administration (Code 9302) shall receive salary 
at the second premium level rate above the appropriate step on the salary 
range prescribed for the class. Additional compensation is pensionable.  

 
Note 24:  Effective the first full pay period after Council adoption, any employee in the 

class of Harbor Public and Community Relations Director (Code 9480) shall 
receive salary at the second premium level rate above the appropriate step 
on the salary range prescribed for the class. Additional compensation is 
pensionable.  

 
Note 25:  Effective the first full pay period after Council adoption, one employee in the 

class of Property Manager IV (Code 1964-4), when employed by the Harbor 
Department, shall receive salary at the second premium level rate above 
the appropriate step on the salary range prescribed for the class. Additional 
compensation is pensionable.  

 
Note 26:  Effective the first full pay period after Council adoption, one employee in the 

class of Workers’ Compensation Administrator I (Code 1766-1) shall receive 
salary at the second premium level rate above the appropriate step on the 
salary range prescribed for the class. Additional compensation is 
pensionable.  

 
Note 27:  Effective the first full pay period after Council adoption, upon approval of the 

Director Bureau of Sanitation, any person employed in the classes of 
Assistant Director Bureau of Sanitation (Code 7255), Hyperion Treatment 
Plant Manager (Code 4130), Chief Financial Officer, Bureau of Sanitation 
(Code 9230), may receive salary up to the fifth premium level rate above 
the appropriate step rate of the salary range prescribed for this class. 
Additional compensation is pensionable.  

 
Note 28: Effective the first full pay period after Council adoption, any bargaining unit 

member designated as the Budget Director by the Mayor’s Office may 
receive salary up to the fourth premium level rate above the employee’s 
appropriate step rate of the salary range prescribed for their classification. 
Only one employee shall be eligible to receive this additional compensation 
at any given time. Additional compensation is pensionable. 



LETTER OF INTENT 

MANAGEMENT EMPLOYEES UNIT 

2015-2018 MEMORANDUM OF UNDERSTANDING 

SALARY REVIEW 

The undersigned parties agree that during the term of the 2018-21 MOU, the parties will 
meet and confer regarding the salary groupings proposed by the Association. 

MOU36-22 

For Management: 

Richard H. Llewellyn, Jr. 
City Administrative Officer 

Charley M1 
Executive irector, LAPMA 



LETTER OF AGREEMENT 

Between 

THE LOS ANGELES PROFESSIONAL MANAGERS' ASSOCIATION 

And 

THE CITY OF LOS ANGELES 

REGARDING SICK TIME RESTORATION FOR CITY OF LOS ANGELES 

EMPLOYEES REPRESENTED UNDER MOU 36 WHO SEPARATE AND RETURN TO 

CITY SERVICE 

The parties agree to a one-time restoration of up to 100 hours of 100%, and all 75% sick 

hours that had been previously accrued before separation from City Service. No 

employee shall accrue more than the maximum accrual amounts allowed under LAAC 

Section 4.126 through this process. The following Unit employees are eligible for the 

previously defined sick time restoration in the amounts listed below: 

100% 
Employee Name Sick 

Restored 

Arif Alikhan 100 

Michael Christensen 100 

Jennifer Cohen 100 

Trevor Daley 100 

Rebecca Doten 100 

Monique Earl 100 

Laura Guglielmo 100 

Rodney June 100 

Georgia Mattera 100 

Christian Moreno 100 

Eduardo Robles 100 

Julie Sauter 100 

Sean Spear 100 

Raymond Uyemura 100 

Kathy Van Ness 100 

Arthi Varma 100 

For Union: 

CHarl y i, 
I 

Executive irector, LAPMA 

Q JA rJf, Jt/11 
� 
MOU36-22 

75% Sick 
Restored 

80 

320 

80 

0 

280 

40 

477 

680 

640 

80 

0 

200 

40 

0 

0 

124 

For Management: 

Richard H. Llewellyn, Jr. 
City Administrative Officer 

,{�q lo 
Date I 



LETTER OF AGREEMENT 
BETWEEN THE COALITION OF LOS ANGELES CITY UNIONS 

AND THE CITY OF LOS ANGELES 

UNION ACCESS TO NEW EMPLOYEE ORIENTATIONS 

A. PARTIES

This Agreement is made and entered into by and between the Coalition of Los
Angeles City Unions (Unions) and the City of Los Angeles (City) for the following
Memoranda of Understanding (MOU) for bargaining units 2, 3, 4, 6, 7, 8, 9, 10, 11,
12, 13, 14, 15, 16, 17, 18, 34, 36, 37, 63, and 64.

B. PURPOSE

The purpose of this Agreement is to establish a procedure for access to City new
employee orientations by the exclusive representative of newly hired employees.
This Agreement supersedes any MOU language or prior practice with regard to
new employee orientations. Nothing in this Agreement is intended to delay,
impede, or otherwise interfere with any City hiring process.

C. TERM

This Agreement has been executed by the parties on the day, month, and year
written above and shall continue until such time as the parties cancel or negotiate
otherwise.

D. AMENDMENTS, MODIFICATIONS, OR OTHER CHANGES

The parties recognize the need to update this Agreement as the City automates
and centralizes its new employee orientation process and as changes in employer
culture occur. In the event either the Unions or the City desire(s) to amend, modify,
or make any other changes to this Agreement, that party shall submit to the other,
written notice of its desire to meet and confer. Meet and confer sessions shall begin
no later than thirty (30) calendar days following receipt of the written notice or
another date mutually agreed upon by the parties.  If the parties are unable to
reach agreement within thirty (30) calendar days, the matter shall be subject to the
provisions of California Government Code Section 3557.

E. ENFORCEABILITY

The parties mutually agree that the intent of this Agreement is to ensure
compliance with the provisions of State law requiring an employer to provide the
exclusive representative ten (10) calendar days’ of notice and mandatory access



to the employer’s new employee orientations. To that end, the parties agree to the 
following resolution for insufficient notice and a failure to provide union access. 

If the City fails to provide sufficient notice to the Union(s), except where allowed 
under this Agreement, and/or fails to provide Union access to the City’s new 
employee orientations, and/or fails to provide release time in accordance with the 
provisions of this Agreement: 

1. The Union and employing department shall discuss and arrange a new date
and time for Union access. The discussion between the Union and
employing department shall occur no later than one (1) day following the
initially scheduled new employee orientation.

2. The Union and employing department shall mutually agree to a make-up
date for Union access. Union access to new employees shall be provided
not more than five (5) business days from the initial new employee
orientation date or some other date mutually agreed upon by the Union and
employing department.

3. After mutual agreement on a make-up date, the employing department shall
confirm in writing to the Union the new union access date, time, and
location.

4. The employing department shall require the subject new hires to attend the
Union’s presentation on the make-up date.

5. If a dispute remains after implementation of this provision or for any other
matters relating to this Agreement, the parties agree that they may advance
a grievance directly to the step just prior to arbitration, and continue
processing in accordance with the applicable MOU grievance and
arbitration provisions.

F. DEFINITIONS

For purposes of this Agreement, the following terms shall have the following
meanings:

Union or Exclusive Representative – A qualified employee organization or joint
council of qualified organizations which has been certified by the Employee
Relations Board as the majority representative of employees in an appropriate
employee representation unit in accordance with the provisions of Los Angeles
Employee Relations Ordinance Section 4.822.

New Hire – Any new employee who is new to each Union regardless of job status
(e.g., full-time, part-time, temporary, etc.).



New Employee Orientation – The onboarding process of a newly hired City 
employee, whether in person, online, or through other means or mediums, in which 
employees are advised of their employment status, rights, benefits, duties and 
responsibilities, or any other employment-related matters. 

G. UNION ACCESS TO NEW EMPLOYEE ORIENTATIONS

1. The City shall provide the Union access to new employee orientations:

a. within thirty (30) calendar days of placing a new hire on the City
payroll; or,

b. within forty-five (45) business days of the physical start date of a new
hire; or,

c. on some other date and time mutually agreed upon by the Union and
employing department.

2. Attendance at a new employee orientation by all new hires shall be
mandatory.

H. NOTICE OF NEW EMPLOYEE ORIENTATION

1. The City shall provide written notice of new employee orientations to the
impacted Union(s) no less than ten (10) calendar days prior to the event,
regardless of the number of employees. [A single new hire is sufficient to
require notice to the Union(s).]

2. Shorter notice than ten (10) calendar days may be provided to the Union(s)
by the City in instances where there is an urgent hiring need critical to City
operations that was not reasonably foreseeable, and where an employing
department is awaiting the results of pre-employment information upon
which hiring is contingent. This provision shall not be construed to regularly
permit notice of less than ten (10) calendar days.

3. The written notice shall contain the anticipated number of new hires, their
job class code and title, work location, and bargaining unit number and the
designated time for the Unions’ presentation.

I. UNION PRESENTATON DURING NEW EMPLOYEE ORIENTATION

1. Representatives of the Union shall be permitted to make a presentation of
not more than thirty (30) minutes, and to present written materials during
this period.



2. If more than one Union is presenting during a new employee orientation,
not more than a total of thirty (30) minutes will be permitted for the Unions
to use collectively.

3. Management will continue its practices of the dissemination of Union
information to each new employee in accordance with applicable MOU
provision(s), and any additional Union materials may be provided by the
Union during the presentation.

4. Management shall determine the appropriate segment of the orientation for
the Union presentation.

5. Both Union and Management representatives shall not interfere with the
presentation of the other and shall at all times conduct themselves in a
professional manner avoiding and refraining from any conduct that would
tend to disparage the other during any new employee orientations.

J. RELEASE TIME FOR UNION STEWARDS TO ATTEND NEW EMPLOYEE
ORIENTATIONS

1. At the request of the Union, paid City time off (release time) shall be granted
for a union steward of record to participate in the Union presentation
segment of a new employee orientation. The release time shall be granted
for a maximum of thirty (30) minutes, not including reasonable travel time,
during those hours that coincide with the union steward’s regular work shift.
The same union steward of record shall participate in no more than two (2)
new employee orientations per month unless the employing department
holds more than two orientations per month or permits otherwise.

2. Only one (1) union steward of record per individual Union shall be released
to participate in a new employee orientation. The union steward shall be an
employee of the employing department for which the new employee
orientation is provided unless the parties agree otherwise.

3. Permission to leave work shall be granted by the employing department
unless the absence would cause an undue interruption of work. If
permission cannot be granted, the employing department shall provide the
Union an alternative presentation date and time that is not more than five
(5) business days beyond the initial new employee orientation date. This
date will be specifically reserved for Union presentation up to the time limits
prescribed in this Agreement. All new hires present for the initial new
employee orientation shall be notified of the special date and time of the
Union presentation and shall be required to attend on City time.



4. Union stewards shall not receive overtime for participating in or performing
activities associated with the union presentation segment of any new
employee orientation.

5. The Union shall provide the CAO with a written list of a reasonable number
of employees who have been designated Union Stewards and revised lists
within thirty (30) calendar days of any changes in these designations. The
union stewards must be members of the Union.















LETTER OF AGREEMENT 

2018-2022 MEMORANDUM OF UNDERSTANDING NO. 36 

CONTRACT EXTENSION AMENDMENT 

The parties to this Letter of Agreement (LOA) agree that if any part or provision in this 
LOA is in conflict or inconsistent with any of the information provided to employees in 
2018-2021 MOU No. 36, said part or provision in this LOA shall govern. 

For LAPMA: 

Charley Mims, 

LAPMA 

Date~ 3() :&:J;?./ 

For the City: 

Richard H. Llewellyn, Jr. 

City Administrative Officer 

Date _ t /f.--"'-3 i.....+-i/ -'-""---1-2 / __ _ 

Approved as to Form and legality: 

For the City Attorney 

Date February 1, 2021 




